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After 70 Years Our Challenges 
Continue to Mount 


he 70th Anniversary of our proud Local Union is an opportunity to celebrate our past, reflect on our many accomplishments and 
| understand the many challenges that are ahead of us. March 2, 1937 not only marked the start of our Local Union but also the birth 
of industrial unionism throughout our country. 

Seventy years after our inception, we continue to confront many of the same issues our parents and grandparents faced during their 
working lives. With each gain we have made through our collective bargaining process we have run into a right-wing government that 
attempts to eliminate our progress or neutralize it through legislation. Now that we are in the 21st century it has never been more evident 
that we must be involved in the political arena in order to resist the government’s agenda to take away our hard-fought gains. 

We must remember that we formed our Union because we could not depend on employers to provide us with dignity in the 
workplace, a measure of security and a proper standard of living. Over the years we have made impressive gains but our objectives remain 
far from complete. Our past gains are under attack; we need unions today as much as we ever did. 

Our retired Sisters and Brothers are responsible for making our Union as great as it is today. These members and their families made 
huge sacrifices over the years while laying the foundation of this great Union on which we must continue to build. We must mobilize as never 
before in an attempt to strengthen our declining auto industry, demanding government play an active role as well. 

The current unfair trade policies have contributed to our industry’s decline, not only in auto but within Canada’s manufacturing sector 
as a whole. Tens of thousands of jobs are leaving our country each year. All the more reason for our members and the people throughout all 
of our communities to join together in an effort to convince the government that the current one-way trade policy, which allows millions of 
imported vehicles and vehicle parts to saturate our market each year, is destroying our once strong industry. 

Our collective bargaining strength is based on our internal organization and mobilization. It is also influenced by the more general 
climate around us, laws, policies, the economy and social attitudes. Furthermore our lives extend beyond collective bargaining and the 
workplace. We must concern ourselves with issues such as housing, taxation, 


education, health care, the environment and the international economy. Social LO C A L 2 2 2? 
Unionism means unionism which is rooted in the workplace but understands the 


importance of participating in and influencing the general direction of society. aL. 
It should give us all great pride to reflect on our rich history as a Union. PRE SID EN S 


As we move forward we must reaffirm our commitment to social unionism and 


continue to be politically active, specifically surrounding issues that affect the 1937 1951 
quality of life for our members. Charles Millard Chris Mason 
Happy 70th Anniversary, Local 222, it is an absolute honour and privilege 1938 1952-53 
to represent this membership as the 19th President of the largest and most Jack Cottingham Malcolm Smith 
progressive local union within the CAW. 
1939 1954-56 
George Thomson Russell McNeil 
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It’s The Local's 70th Anniversary 
With A Great Union 


am so proud to be the Financial Secretary of the biggest Local in the CAW. The enormous responsibility of 
| looking after everyone’s dues dollar and operating the Union Hall is definitely made easier by the great staff from 
CAW Local 1136 and the co-operation of all elected representatives and members of CAW Local 222. 

The Retirees Chapter has evolved into a dynamic force of union activists who participate in protests, marches 
and political action to fight to save our health care and the rights of the working people. 

I cannot say enough by way of praise when it comes to our Ladies Auxiliary, which was formed in July 30, 1937 
and has been involved in the Local and the Community for 70 years. This group went through a name change to the 
Family Auxiliary, which is very appropriate as they make you feel like family and have helped this Hall immensely 
over the years. 


With the elimination of the Auto Pact, it’s obvious that NAFTA and the World 
Trade Organization are crippling the North American auto industry including the LO C AL 2 2 2 
parts suppliers. We will be going through a major plant remodel in General Motors 
and at the conclusion of all this revamping, we will definitely be under 10,000 FIN AN Cl AL 


workers but hopefully our future will be a lot more secure. 


On March 31, 2007 we will have an open house here at the Union Hall for SECRET ARIE S 


the 70th anniversary of the Local. We want to honour the great job our past UAW/ 


CAW members did in getting us to where we are today, with a contract at General 1937-51 
Motors which is the model of what other manufacturing facilities are trying to Art Shultz 
match. When you look at the many benefits our GM members enjoy, including a 1951-54 
SUB fund that tops up unemployment insurance, the EI clawback refund, superior 

pensions, retirement allowance, health care benefits, out-of-province coverage, John Brady 
nursing home coverage, ergonomics assistance, health & safety reps, tuition 1954-56 
refunds, human rights and equity reps, wages, holiday pay, Christmas bonus, legal Clifford Pilkey 
services and life insurances, I know other unions can only hope to match us. After 1956-67 


70 years I can say we are “Union and Proud.” 


Russell McNeil 


1967-73 
Bill Harding 
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Tommy Thompson 
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Carl Finlay 
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Steve Nimigon 
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Carl Finlay 
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Tom Hoar 
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John Kovacs 
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. Dave Broadbent 
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Charlie Peel Terry Spence 
i i 22 
Financial Secretary, CAW Local 2 2004-Present 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of December, 2006 


MOA CCC isa cateidaantnaser sire cnrvase tbtemnnnncorsinieiaesenatins $ 1,054,481.17 
NGtAl EXQGNSE const com ecidve senieeuntenetonecons 976,120.05 
Serplrs (DCH) scene taetvriccesivaicnctbcceriurtedeiaraoniateoncccoen $ 78,361.12 


CAW Local 222 
Balance Sheet As At December 31, 2006 


ASSETS 

CURRENT ASSETS 

CASI sissasssssessssssviassavisrvesssavieisaiuanunevesses aceon) 369,834.98 

Batik ciisssssesssssssssisinnnsacissveusesiavwiarssevesaaceois 741,176.48 

Total Bank: c:ciscsscisiesssssevssssiein cavemannseiaaraciiacinnnanan 1,111,011.46 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds ........cccccccesessesseseseeteseesesesteseeesseseseeeeneneees 12,000.00 
Short Term Investment .......c..ccccscssessesecsesesseeseeseseesesesesesesseeesneeeseneens 1,072,185.48 
TOTAL CURRENT ASSETS. ._2,273,006.50 
Fixed Assets 

WAU hi 5 sesec3sssesssazsayaayea vas essocercaavavsasseeseenereencesessoteris 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed! ASSetS' ssss5ccccsissdidssscsasssssstsacessstisitevccccescoesssssssimsicccetsananst _3,537,355.61 
TOTAL ASSETS......ccccccssccccccsssssssssssssssssssssssssssscesssssssessssssssssesssesssseeee 5,810,362.11 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities .....c..cccccccccssesssessesssessesseessessesseesssssecseeaussseessessseseesneans 1,760,356.70 
Vacation Payable... 312.16 
UI Payable — Lost Time .... 

CPP Payable — Lost Time.. : 

Income Tax Payable..siccosisvessissssssssssssssssssosssscesneonniés 0.00 

Income Tax Payable — Lost Time... 1,284.05 

Receiver General Payable......... ses 2,040.82 
BHT Payable sscsscesivisinsssercerstinraedtoviseesessveansedetansraniesrestenseraceaceetnueens 5,016.02 
Union Dies Payable’s,..ssssssssssscrvenossessecessecsesssssssastsvraesconveveoseevesosuasbaaasaese 2,012.54 
AWCU,..ssessessessesesseeseens 2,552.85 
Charitable Deductions.. 1,821.29 
WCB Payable............0 3,931.49 
Retired Members Fund 54,602.07 
RECREATION EUG 55 455scsesisieassaidiassessiasseceivovesanseessetssstsersasasaesésscseseatieanies 5,811.10 
TOTAL CURRENT LIABILITIES 00.0.0... cc cccceeccceeseteetetseseeseteeseneees 1,829,969.74 
TOTAL, LEABULITIES: 5 ccasssesesditsssascisscssssssiwexceasavesacosccccsssseasssesessasseateiaats 1,829,969.74 
EQUITY 

NET ASSETS 

INGUASS CUS cx scrcsesusssvsepsencaspspe ces eccarecveerarartes cece crectieecacecceetesssesazaeacassstees 3,555,831.78 
SUE NUIS  sscasxsccccsssuvsasa vena canssons ess voranassecevarcanee eesevancecceccecceesscseccsaceqastttasss 424,560.59 
TOTAL NET ASSETS.......cccccccccccccccsssssssssssssssssscsssssssssessssssssssssseesssseeens 3,980,392.37 
TOTAL EQUITY .....cccccccccssssssccsssssssssssssssssssssssecesssssssssseceesssseseseseeee 3,980,392.37 
LIABILITIES AND EQUITY .........::ccccccccsssssssccssssssssssccssssssssesseeesssssee 5,810,362.11 


LOCAL 222 


CAW Local 222: Income Statement 
December 1-31, 2006 


REVENUE 

INCOME 

Membership: DUesiscs3ssasscssssscsseseseososssssassvsvassuravsvtessca dsavssnopnnrassasntonennced 907,173.17 
TVA OTS cacteacsecsctsteaacadcactcdteansspascaeinsas soso wernaven erento 980.00 
Oshawa Area Skilled Trades... 38.60 
S.U.B. Receipts .......c.ee 47,030.97 
Hall Maintenance... 2,533.25 
Staff Wage Recoveries .... 81,649.40 
Miscellaneous Collections.. 932.00 
Oshaworker...........000 17,014.16 
Recreation.. —9,671.36 
ROME ssssdssssveesstetsssidevsesss 5,950.00 
Soft Drinks and Vending. - 201.50 
Telephotie come iccssscsctseess c222c5sesscsassissiiststervereveasseeseoscinesvecseneowestansens 649.48 
TOTAL REVENUE ........cccsssssssssssssscssssssssssssssccssssssssssssssssssssssssssssssssssen 1,054,481.17 
TOTAL REVENUE ......ccccccccccccsssssssssssssssssccccscccccccccecccceeseseeesessessssesnsnsen 1,054,481.17 
EXPENSE 

OFFICE AND BUILDING 

Emmployee!Salariess sccsssssvssisisssensteessssangarepnivviannohatirmarenterecevorpnarts 92,001.47 
UI Expense ..... 2,772.09 

CPP Expense... 4,648.59 

WCB Expense.. 66.81 

EHT Expense .. - 4,222.79 

Other Benefits......0.cccccceceeeeeee 27,290.80 

Employee Benefits and Insurance o........c cesses teense 39,001.08 
Hall Expenses .......cecsseseseeees 3,546.22 
Miscellaneous purchases... 48,848.43 
Building Maintenance........ 22,858.93 
Soft drinks and vending . 564.93 
Telephone sicissvssssssectsccavasassinveenes . 10,241.45 
Office Supplies and General Expense..........cccssesseseeseeeesesneseeeeneenees 14,859.99 
OMICERS EXPONSE  ceaccistsssvcaeicscsectescasssesnsssesnivvnnemsaniaanaveessanuenaeeeeneerannest 1,776.58 
Professional............ccc00 + 15,767.97 
Total Office and Building... 249,467.05 
ORGANIZATIONAL 

Per Capita — Durham Labour Council...........c ccc 2,921.20 

Per Capita — Northumberland Council....... 6.00 

Per Capita — GM Intra Corp Council...... 3,342.70 

Per Capita — CAW Assessment......... .. 496,284.70 

Per Capita — CAW Council 0... .ceeeceeeeeeeeees a 9,542.04 

MOtAlP CE CODING ecesssteesseassssastinssserssssvnsamnrae corer 512,096.64 
Lost Time: Wages and Benefits ..........:ecccssesseseseeseeeeseeesnesneseeseeneenees 124,559.13 
Lost Time Expenses M&E&H .. 12,000.12 

Lost Time Expenses — Hotels.. 3,190.62 

Lost Time Expenses. 15,190.74 
Misc. Election Costs... 177.81 
Investors Grp Trust-Staff Pensions ...........cccesseseseeseeeeeeesteseeseeeeneenees 29,605.30 
Oshaworker — Printing .............. «31,270.00 

Oshawortket— Postage sss iiss siseevssssccssearensvrvenceteaiinss 10,711.44 

Total Oshawortkerssécciiicisdisasisacaisissssrmasianiiernvosces aseriouererannsianaans 41,981.44 
PICHIC 5533035 cx: 80.00 
Recreation...... 190.00 
Recreation Funds 5 0.00 
Strike MUN... cececcccscscsescsescssescscsscsescsssvesessscsesucscstsssscessscanesssneseavees 1,578.34 
Welfare and donations .........c.ccccccscssssssesescscsescsssssssssesessseeseessssesesescseaeees 1,315.00 
Skilled Trades... 7 38.60 
Total Organizational.. 726,653.00 
MO TAL EXPENSE eesti scaccazsiascsgsssiesessaseenesnnsncanes acess orev conn teveeacoesnrces 976,120.05 
INET UNCOME jecceceereeeeerce cit annrereewreinanmeanid 78,361.12 
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ICA 


LOCAL 222 
UNITS 


m= GENERAL MOTORS OF CANADA (Oshawa) 
— unit since 1937 


= JOHNSON CONTROLS (Whitby) — unit since 2002 
LEAR CORPORATION (Whitby) — unit since 1987 


TDS LOGISTICS (Oshawa) — unit since 1994 
(Formerly Mackie Automotive and TDS Automotive) 


DURHAM REGION TRANSIT (Durham Region) 
— unit since 2006 
(Uncludes Oshawa Transit — unit since 1987) 


AGS AUTOMOTIVE (Oshawa) — unit since 1989 
(Formerly A. G. Simpson) 


ARMADA TOOLWORKS (Lindsay) — unit since 2004 


PPG CANADA (Oshawa) — unit since 1937 
(Formerly Phillips Glass and Duplate) 


WOODBRIDGE FOAM (Whitby) — unit since 1990 


CAW=TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
TDS logistics (Oshawa) 
AGS Automotive (Oshawa) - 
Armada Toolworks (Lindsay) Editor 
PPG Canada (Oshawa) Joe Sarnovsky 
Woodbridge Foam (Whitby) 
Durham Region Transit 
St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
City-Wide Taxi (Oshawa) 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
First Vice President - Jim Hoy 
Second Vice President - Keith Osborne 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


Doug Crough e Doug Beers e Joan Harrison 


Ernie McKean (Lear Corporation) 


The Oshaworker is published by Local 222 of the National Automobile, 
Mills Pontiac Buick GMC (Oshawa) Aerospace, Transportation and General Workers Union of Canada, 


| m= ST MARYS CEMENT (Bowmanville) — unit since 1985 


(Formerly Blue Circle Cement) 
PILKINGTON GLASS (Whitby) — unit since 2006 
CITY-WIDE TAXI (Oshawa) — unit since 2006 


MIILS PONTIAC BUICK GMC (Oshawa) 
— unit since 1965 
(Formerly Cliff Mills Motors) 


TRENTWAY-WAGER (Whitby) — unit since 1990 
(Formerly Whitby Transit) 


MINACS WORLDWIDE (Oshawa) — unit since 2003 
COLUMBUS MCKINNON (Cobourg) — unit since 1985 
KERR INDUSTRIES (Oshawa) — unit since 1964 


ABEDNEGO ENVIRONMENTAL (Oshawa) 

— unit since 2000 

(Formerly Haden Environmental, Veolia Water & USF 
Canada) 


CAW LOCAL 222 EXECUTIVE BOARD 


Board Member At Large 
(Balance of Local) 
John Johnson 


Trustees 


Board Members At Large 


Tony Moffat (PPG) Female Board Member 


At Large 


Angie Li 
Ed Ochej (AGS Automotive) anes 


Jim Kelly (TDS logistics) 


Larry Williams (Johnson Controls) 


Editorial Board 
@ Chris Buckley @ Charlie Peel @ Bill Mutimer @ 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 


Production by Thistle Printing Ltd. # », ae a) 


Trentway-Wager Transit Division 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 iiraiditare,, PUBLICATIONS MAIL AGREEMENT NO. 40032015 
Pees 


(Whitby) 905-723-4187 1-800-465-5458 — Fax 905-436-9515 


Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) Local 222’s web site is at: 


Abednego Environmental (Oshawa) WWw.cawlocal.ca/222 
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RETURN UNDELIVERABLE CANADIAN ADDRESSES TO 
CAW LOCAL 222 


Local 222’s e-mail address is: local222@idirect. ae) (. 1425 PHILLIP MURRAY AVE. 
RIGS STaS 


OSHAWA, ON L1J 8L4 
email: local222@idirect.com 


1937 


. . 
Historical Open House 
When: Saturday, March 31, 2007 
Where: CAW Local 222 Hall 
1425 Phillip Murray Avenue Oshawa 
Time: 8:00 a.m. to 1:00 p.m. 
Admission Free 
Come visit our Historical Open House and through 
memorabilia and videos enjoy a glimpse of our proud past. 
We are appealing to all members from 1937 to 
come forward and be honoured during this special 


event. If you know of any original Local members, 
please contact Russ Rak at 905-576-6255. 


Evening Celebration 


Tickets $10.00 per person 
Cocktails: 4:30 p.m. 
Buffet Dinner: 5:30 p.m. 
Speakers: 7:00 p.m. 
Entertainment by the Rank and File Band 
Tickets available at the CAW Local 222 Union Hall. 


._ CAWSTCA 
Celebrating [TOCAL 222 70 Years 


ecicaw 1136 


MARCH 2007 THE OSHAWORKER ¢ 7 


PRESIDENT’S REPORT 


Troubling Times For All Of Us 


S we prepare to celebrate our 70th 
Anniversary this month, our current 
struggles are not much different 
from those our retired members 
were faced with during their work- 
ing lives; job security and a government that 
turns its back on our auto industry. Our manu- 
facturing sector, auto in particular, is in the 
fight of its life and our government continues 
to sit back and do nothing to address the trade 
imbalances that exist, allowing imports to sat- 
urate our market. 

Just look at what has taken place lately 
throughout our industry, and the job losses we 
have experienced. In the parts sector alone we 
have lost 7,000 jobs in the last year. At each 
of our parts plants within our Local Union 
we have layoffs and once again our Lear bar- 
gaining committee are in discussions with the 
company searching for ways to cut costs in 
order to be successful in the bid process for 
future product. 

Yet our current government does not feel 
there is a serious problem within the industry, 
in fact Federal Finance Minister Jim Flaherty 
stated on February 14th that the auto indus- 
try is performing “quite well.” I don’t know 
what planet Mr. Flaherty is living on but what 
a ridiculous statement to be made by a gov- 
ernment official who represents Oshawa and 
Whitby. This man obviously has done very 
little to educate himself about our industry, or 
chooses not to pay attention. 


On February 15th I met with John Tory, 
leader of the provincial Conservative Party 
at Queen’s Park. I must admit that I was im- 
pressed Mr. Tory had agreed to meet when I 
made the request. During this meeting I had 
the opportunity to voice my concerns with the 
present state of our industry and show with 
supporting data its rapid decline. 

I reminded Mr. Tory of the vital role our 
industry play in this province’s economy. 

As President of CAW Local 222 I will con- 
tinue to request meetings with all levels of 
government in an attempt to preserve our 
industry, but we need action and we need it 
quickly. 

For the first time in 18 years Canada has 
registered an auto industry trade deficit which 
amounted to $1.2 billion. 

Not surprisingly the market share of vehi- 
cles imported from outside North America in- 
creased further in 2006, reaching 22 per cent 
of the U.S. market and 26 per cent in Canada. 
In volume terms, import sales hit 3.7 million 
units in the U.S. in 2006, an increase of nine 
per cent over the year before and reached 
412,000 units in Canada, an increase of six 
per cent. The vast majority of the increase in 
imports last year came from Japan, which in- 
creased in the key U.S. market by 24 per cent 
last year. In fact 2006 saw the highest level of 
import penetration in the U.S. since 1989, and 
levels are getting closer to those seen when 
imports peaked at 27 per cent of U.S. sales in 


1987. The massive in- 
crease in imports seen 
over the last decade 
represents a major re- 
versal of the improve- 
ments made after the 
spike of imports seen in 
the late 1980s. 

The last time imports were so high the gov- 
ernments insisted that importers either stem 
the flow or set up shop, ultimately resulting 
in the transplants coming to North America in 
a serious way. I believe the government must 
demand importers not only stem the flow this 
time around, but set up better content laws 
whereby the North American plants of the im- 
ports must use local parts suppliers. 

Consider that from a low point in the mid- 
1990s, which was the last period of “good 
times” for the Big Three, imports into the U.S. 
have doubled from 11 per cent in 1996 to 22 
per cent today. 

These are very troubling times for all of us 
who rely on the auto industry and especially 
for our members who are being laid off as a 
result off its decline. The uncertainty is trou- 
bling for our younger members to have to live 
with. All the more reason we must remain 
united as a Union and continue our challenges 
to force our government to address the issue 
of unfair trade before even more damage is 
done to thousands of people’s lives. 

In Solidarity. % 


CHRIS 
BUCKLEY 
LOCAL 222 
PRESIDENT 


S__FEMALE EXECUTIVE BOARD MEMBER ATLARGE’S REPORT 
Honouring International 


Women’s Day 


’d like to start by congratulating all the newly-elected represen- 


tatives in the GM unit elections. 


This year is the 70th anniversary and we will be celebrat- 


Women’s Activists/‘Women in Leadership 
one week PEL courses: 
Summer August 12-17(child care provid- 


ANGIE 
LEGERE 
FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 


8 ¢ THE OSHAWORKER 


ing at the CAW Local 222 Union Hall on Saturday, March 31st. 

I hope to see many of you there, the planning committee has 
been working very hard to make it a memorable event. There will be 
more info about times and events in this issue. 

Also this month is International Women’s Day, on March 8th and the 
UN’s theme for 2007 is Ending Impunity for Violence Against Women. 
There is always various community events on this day as well as the 
breakfast at our local union hall put on by the CAW Eastern Women’s 
Network. To all the women reading this regardless of what you decide 
to do on March 8th, please remember, it’s your day, enjoy it. 

The dates for the 2007 women’s programs are as follows; 

Women’s Conference August 19-22 

Family Auxiliary Conference September 23-26 

New — Women’s Collective Bargaining Course 2007 


MARCH 2007 


ed) 
Fall September 23-28 


Bethesda House Recycles Old Cell Phones 

This local Bowmanville shelter has a program in place that helps 
them raise money by recycling mobile phones. I personally had three 
that have been sitting in a drawer for years. There will be a box at 
the hall available to drop phones off and if you cannot make it there 
I’m sure your unit’s Women’s Committee member or female advocate 
would be happy to collect them for you. We will be doing this all 
through spring. In case there are any concerns about personal infor- 
mation on the phones they will be getting refurbished, not used. You 
can also contact me directly at angeladawnlegere@hotmail.com. 

In Solidarity. 


COMPONENTS CHAIRPERSON AND DISTRICT #11 COMMITTEEPERSON’S REPORT 


Working Together Will Help Make 
It Through GMS Implementation 


MS continues to be the hot topic on the shop floor as 

many of our members are worried about its ramifications 

and what exactly it entails. Contrary to what is being said 

GMS has been around for quite a while. GMS was around 

when we did the GMT 800 and reduced the group sizes for 
group leaders and changed their names to responders. The andon 
system is GMS as well as all the charts and graphs at various locations 
in the plant. 

Prior to the Shelf Agreement GMS was approximately 75 per cent 
implemented in both Truck and Car Plants. The Stamping Plant was 
having GMS implemented as well but the culture change was not as 
drastic due to its unique status as a components plant. GMS is a com- 
pany strategy, no doubt about it. I have studied it and although some 
of its elements are harmless there are others that will need tweaking. 
I believe we need to research locations such as the GM plant in St. 
Catharines, CAMI in Ingersoll or a Greenfield site in the States to bet- 
ter understand the concept. 

I am not naive enough to believe that I will ever convince myself 
or anyone else that this is a good Union concept. Nothing could be 
further from the truth but I will say that as a Union we must face the 
challenges that this Company strategy entails and face them head on 
to minimize the effect. I truly believe that with some determination 
and hard work we can give the Company what they need to get green 


for GMS but at the same time protect the senior- 
ity rights of the members we represent. 

The biggest hurdles we face are job rota- 
tion, restricted employee accommodation, 
group leader selection and UR pool job secu- 
rity. Some GMS elements will never work in 
an AGV facility or at a plant structure such as 
Oshawa. We need to educate ourselves and, as 
we have done as proud Union members in the 
past, work through the issues and survive. 

Car Plant consolidation, the future of 
Tri-Link, the phasing out of the non-trades 
maintenance are just a few of the issues that we will face in the com- 
ing months. There is no use sugar-coating or hiding anything. Lack 
of information only breeds rumours and unnecessary stress for our 
members. You might not like the information but it will be factually 
based on the information we receive. 

In closing I would like to thank everyone for the support they 
gave me in my successful bid for the election of GM Shop Committee 
Chairperson. I will endeavour to meet all of your expectations. 

I can be reached by phone at 905-644-3376 or pager inside the 
plant at *97-3376 or outside the plant at 1-800-361-6793 PIN 3376 
or by mike radio at 3376. Until next time... 


KEITH 
OSBORNE 
SECOND 
VICE PRESIDENT, 
COMPONENTS 
CHAIRPERSON AND 


DISTRICT #11 
COMMITTEEPERSON 


TRUCK PLANT AREA CHAIRPERSON’S REPORT 


Truck Plant Membership 


Among The 


Fortunate Few In North America 


would like to start off this issue of the 

Oshaworker by congratulating all the 

successful candidates in the recent Shop 

Committee elections and I look forward 

to working with all of them on behalf of 
the membership. 

We in the Truck Plant are one of a few 
plants in North America that are fortunate 
enough to be experiencing overtime and not 
layoffs. It seems the problems in regards to 
shift extensions are moot compared to the 
situation of the Car Plant membership, who 
once again had their plant de-rated and have 
weeks of layoffs in the near future. As far as 
members flowing from Car to Truck as a re- 
sult of the de-rate and reduction in force the 
numbers are yet to completely finalized, but 
hopefully attrition will consume most of these 
layoffs with less than 100 members flowing to 
Truck from Car. 

At the time of writing this article Daimler- 
Chrysler has announced they will be reducing 
their workforce by 2,000 employees and there 
is a strong possibility of the Brampton facil- 


ity losing their third shift. It is imperative that 
our federal government recognizes we need 
to have a fair trade agreement put in place, 
otherwise the domestic auto companies will 
continue to downsize with more layoffs in the 
future. 

The Truck Plant Shop Committee will be 
sitting down with the Company to discuss the 
implementation of GMS. As many of you know 
it is approximately 80 per cent implemented 
already and the issues remaining are going 
to take intense dialogue between the parties 
to ensure the transition runs as smoothly as 
possible. I believe we can reach a resolve on 
most of the issues and will keep you posted 
on our progress. Pilot areas will be set up in 
certain areas of the plant to iron out any issues 
that arise. It is important to remember that job 
rotation will not be practical in a plant that 
has an AGV system due to the fact that the is- 
lands are composed of two sides with distinct 
work elements. GMS is not something that we 
as union leaders and members desire but at 
the same time I believe we can work through 


all the issues in respect to 
seniority. The Company 
will always strive for 
everything they can get 
and it’s our job to strive 
for everything we want. 


Somewhere in between Ene 
we will find that com- eee 


mon ground. We are CHAIRPERSON 
patiently waiting word 
on future product allocation for the Car Plant 
and it is reassuring to see all the construction 
around the Autoplex. At the end of the day we 
are optimistic we will see three shifts working 
as a flex plant north of Wentworth. 

I believe as a Union we have made some 
difficult decisions over the last year and by 
sticking together we will continue to move for- 
ward and create job security. 

As always I can be reached from outside the 
plant 905-644-2480, in-plant 2480 and mike 
radio 2480. 

In Solidarity 
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Sat., Mar. 31st Should 


Be A Special Day! 


n Saturday, March 31st a special 70th Anniversary cele- 
bration will take place at the CAW Local 222 Union Hall at 
1425 Philip Murray Avenue, Oshawa. Between 8:00 a.m. 
and 1:00 p.m. there will be a Historical Open House for JOAN 
all CAW Members and their families to visit. Don’t miss all HARRISON 
the memorabilia and videos showing us a glimpse of our past! cave: 
We are appealing to all 1937 retirees to please come forward to be honoured during this 
special event. If you know of any 1937 members, please contact Russ Rak at 905-576-6255. 
Tickets will be available in limited supply for $10 each at the Union Hall, starting March 
5th for a buffet dinner and entertainment from the Rank and File Band, as well as special 
guest speakers during the evening of March 31st. 
The following is just a sample of songs that will be featured by the Rank and File Band 
during the evening activities. The song titled “Spirit of 37” was written specifically for the 
evening by George Hewison. 


Spirit of 37 
Did you hear the news? 
Did you hear the news? 

The assembly line is down 


The union’s come to town 
Oshawa workers finally lit the fuse! 


Darkest days of Depression, ’thirty-seven was the year 
And war drums were beating overseas 
Workers took their beatings, everywhere you looked 
An assault on basic dignity. 


If you had a grievance, you kept it to yourself 
Who knew what the company fink would tell 
And never mention union, or on the blacklist you will go 
Or worse it could end you up in jail. 


We met in groups of three, paid our dues so secretly 
So the bosses’ spies could never know the plan 
But when the moment came, the spark became a flame 
The working class had finally made its stand. 


Hepburn told the press, as Premier I won't rest 
Until we run these agitators out of town 
He called on his Hussar, “spare no measures, win this is war 
We cannot let the profit sheets go down.” 


But the workers held their ground, and behind them stood a town 
And behold a miracle occurred 
When people stand together, there’s no profit sheet so strong 
The union’s come to town, so spread the word. 


Now the years have all flown past, and General Motors is still here 
So, too, is the Union I'll have you know 
It beats in every worker, from deep down in their soul 
Tell your children about ’37, so they'll know! 


We are still looking for Retirees who would like to share their past experiences at the 
Hall on March 31st. We also need some student volunteers as well and they will receive 
community hours for their time. Retirees and students can contact me at 905-725-7315 or 
email me at joandharrison@hotmail.com. 

New apparel is coming to the Hall! Finally women will have a choice of CAW clothing 
items to choose from. Watch this space for further details! 

Until next time, have a quality day! 
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LETTERS TO THE EDITOR 


JOE 


SARNOVSKY 
OSHAWORKER 
EDITOR 


Thank You 


Brothers & Sisters 

My sincere thanks to all of 
you that exercised your right to 
vote and to those who elected me 
as one of your two full time SUB 
Reps. I look forward to working 
with Dale Millson in resolving 
your SUB and E.I. issues. 

A note of thanks must go out 
to Dave Murphy for the excellent 
job Dave did while performing 
the duties as SUB rep. Thumbs 
up to the membership in electing 
Dave as CAW Union Counsellor. 

In Solidarity, 

Steve Finlay 


Honouring 
Our Union 


Veterans 
From 1937 


We urgently want to hear 
from our members who 
worked for GM in 1937, 

or if you know relatives or 

friends who did. 


We want to specifically 
honour all our union 
veterans who participated 
in the 1937 strike. 


If you are physically 
handicapped we will be 
glad to pick you up and 
bring you to the Union 

Hall. 


Please contact 
Russ Rak at 
905-576-6255. % 


Minacs Unit Achieves 


New Agreement 


n January 16 the Minacs/GM Technical Assistance Centre 
unit ratified their second collective agreement. It came 
after long bargaining sessions with a company which is 
clearly labour un-friendly. 

It was clear from the start that they wanted to lock out 
the employees and force us to accept a one-year rollover agreement. 
They also were very clear that they had gone to extensive efforts to 
ensure that the work would be done elsewhere during the lock-out. 
To compound the problems encountered in dealing with company 
management, their chief negotiator resigned five days before the 
strike deadline. 

After all this, a tentative deal was reached at 1:00 a.m. January 
13, 2007. It came after the company’s newly appointed VP of Human 
Resources stepped in at the last minute to negotiate a deal, averting 
a strike which would have seen a work stoppage at the GMCL head- 


quarters and the Minacs 
buildings, both which 
are located on Colonel 
Sam Drive in Oshawa. 

The new two year 
agreement provides a 
2.5 per cent pay increase per year, improved overtime scheduling 
and written letters of agreement which should improve the relati- 
onship between the members and management. It will also create 
improvements in overall shift scheduling. 

The TAC Membership would like to thank National Rep Brother 
John Scanlan and Local 222 President Chris Buckley for their as- 
sistance throughout negotiations. It should be pointed out that the 
CAW was instrumental in assisting Minacs in obtaining a one-year 
extension on their Technical Assistance Contract with GM.% 


DAVE 
SANDFORD 
MINACS WORLDWIDE 
UNIT 


ROBERT 


ARSENEAULT 
MINACS ae 


CHAIRPERSON COMMITTEEPERSON 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT —_— 


Layoffs At JCI Having 


Significant Impact 


he recent de-rating of Plant #2 at GM 

(365/367) has had a significant im- 

pact on our membership at JCI. At the 

time of this report I have been told it 

will mean a permanent layoff of 83 
members (approximate, as the number has 
been changing) effective March 24, 2007. We 
are hopeful the line reduction will put a stop 
to the ongoing down weeks for that vehicle 
line; future down time will depend on Gen- 
eral Motors and the car sales of those vehicles 
(367/365). 

Just a reminder for the laid off members 
that our CBA gives you recall rights back to JCI 
for a period of 12 months or the length of time 
equal to your seniority, whichever is greater 
(Art. 9.02 F). 

Also a reminder that your benefits continue 
for three months following the month of layoff 
or in the case of our members being laid off 
in March your benefits will continue until the 
end of June 2007 (appendix “D” of the CBA). 

HRDC has informed our office that those 
members who are to be laid off permanently 
will need to file a renewal on-line and cannot 
go through the mass-registration process; that 
process is only allowed for temporary layoff 
situations. Members who are being perma- 
nently laid off and have a current or an estab- 
lished work related injury that has been rec- 


ognized by WSIB or in an appeal process may 
have some rights to file for WSIB upon being 
laid off from JCI. 

Our advice to those members is contact 
your committeeperson or the Union Office and 
we will instruct you what process to follow. If 
this situation applies to you, please come for- 
ward before your layoff takes effect in March. 

We held a Fourth Step grievance meeting 
with the Company on February 7, 2007 and 
a Mediation session on February 12, 2007. At 
the time that I had to submit this report we did 
not have any answers on these issues. 

We lost Grievance #176 on a ruling from 
Arbitrator Randy Levinson; this grievance was 
a termination of one of our members. The 
Company discharged the grievor for violating 
plant rules 6 and 8. Plant rule 6 reads: “Use 
or possession of illegal drugs, controlled sub- 
stance and/or alcoholic beverages on Com- 
pany property.” Plant rule 8 reads: “Engag- 
ing in any illegal or immoral act on Company 
property.” 

The plant rules provide that violations could 
result in corrective action up to and including 
immediate termination. The Arbitrator ruled 
that the company under the circumstances 
surrounding this case had sufficient grounds 
for termination. 

I believe it is important that our members 


g 


WILLIAMS 
JOHNSON 


are aware of this ruling CONTEOISING 


and if anyone would 
like to read ruling on 
this case, please contact 
the Union Office and a copy will be provided. 

We also are headed to arbitration on May 1, 
2007 for our grievance surrounding the Team 
Leader’s right to bump in their classification; 
we will keep you posted on the outcome when 
we receive a ruling. 

We are still waiting for word on who will be 
successful for the bids for the 551 vehicle line 
which we believe is scheduled for the new flex 
manufacturing facility at General Motors. The 
Company has told us that they are bidding on 
the complete interior for this vehicle with the 
seating contract likely to be the first to be an- 
nounced. This vehicle is slated to be one of the 
higher volume vehicles that GM is putting into 
the new flex plant, hopefully our plant will be 
successful and we can get our members back 
to work with some security for the future. 

We will be holding plant elections for our 
unit in May; the elections will be for Plant 
Chairperson, Plant Committee, Union Stew- 
ards, Health & Safety Representatives and 
Women’s Advocate. The CAW Local 222 Elec- 
tion Committee has set a tentative date for May 
8, 2007. This date will be firmed up in the 

see LAYOFFS - page 12 


UNIT 
CHAIRPERSON 
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PPG Members Will Enjoy Four Day 
Victoria Day Weekend 


met with the Company twice in January in 
Montreal, once to discuss a Master Skilled 
Trades grievance and the second to dis- 
cuss some Master issues. All I can say 
about those discussions is that the Com- 
pany is singing the same old song about not be- 
ing competitive and still needing to lower our 
loaded costs in order to attract new business. 

As we move into spring and summer of 
2007 your bargaining committee will be look- 
ing at scheduling amendment meetings for 
some time in the fall. 

We all see what is happening in the auto- 
motive industry here in Canada, both for the 
automakers and suppliers. Lear is being pit- 
ted against Johnson Controls, both members 
of the same Local and residents of the same 
community. There are the pending layoffs at 
Chrysler facilities in Ontario, up to 2000 good 
paying jobs about to disappear. All of this is 
happening while the government does abso- 
lutely nothing to help level the playing field for 
us to be more competitive. Everyone knows 
what rolls downhill and I think we as automo- 
tive suppliers are waist deep in it. 

At our unit meeting on February 13, 2007 
we discussed moving our stat holiday on Janu- 
ary 2, 2008 to May 18, 2007 so as to have a 


four-day weekend in the spring. This motion 
was voted on and passed unanimously. We will 
now have a four-day weekend this Victoria Day 
weekend. 

Also discussed and voted on was the chang- 
ing of our unit meetings to quarterly unless 
required, this also was passed unanimously. 

Nearing March 2007, Six Furnace will be 
loaded up to six days a week. Eight Furnace 
will continue into late summer at six days a 
week along with the cutting lines. Nine Fur- 
nace and the terminal line will be down the 


week of March break. 
Hopefully we can main- 
tain our staffing levels 
throughout the rest of 
the year. 

In closing, I would 
also like to extend my 
support and well wishes 
to all the men and women who put their lives on 
the line every day to help those who are unable 
to help themselves, support Canadian troops. 

With thanks. 


TONY 
MOFFAT 
PPG CANADA 
UNIT 


CHAIRPERSON 


Layoffs At JCI Having Significant 
Impact - continued from page 11 


near future by the Election Committee and 
posted by them in our plant. 

A reminder to all laid-off members, you 
are eligible to vote in the election as long 
as you are a member in good standing and 
you still have recall rights back to JCI. 

If you have any questions regarding the 
election process you should contact the 
Election Committee at the Union Hall on 
Phillip Murray Ave. We will try and have 


the dates and times published in the April 
Oshaworker by the Election Committee, 
so no one misses the opportunity to vote. 

During the weeks and months to come if 
you have any questions or concerns please 
ask your supervisor to contact your com- 
mitteeperson/Union rep or the Union office 
at 905-665-4269 and we will try to address 
any issues you may have. 

In solidarity. % 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Corporate Takeover Of Lear 
Could Be Positive Move 


n February 8, 2007 your Negotiat- 
ing Committee was attending Lear 
Council in Windsor when it was 
publicly announced that Carl C. 
Icahn had purchased Lear Corp., at 
the price of $36 per share. 

Mr. Icahn initially got his foot in the door of 
the Corp by purchasing better than $200 mil- 
lion in shares of the company. Then he had 
requested a seat on the Board of Directors of 
the company, which he was granted. He then 
had a financial advisor sit on the Board of Di- 
rectors on his behalf. In turn, the financial 
advisor acted as a watchdog within the Board 
of Directors. 

One would assume there had to be some- 
thing that Icahn’s watchdog was impressed by, 
or recognized future potential in terms of a fi- 
nancial investment, in order for him to recom- 
mend Icahn to purchase the Company. 

This purchase was not a hostile takeover 
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and had a $2.47 billion price tag. Initially 
there were mixed feelings among the Board of 
Directors due to the fact that although Icahn’s 
offer per share was approximately $4-6 higher 
than the actual stock market rating, they still 
felt the shares were actually worth a lot more 
than what the market value was showing. Did 
they actually feel this way or were they trying 
to get Icahn to raise his offer, we will never 
know. What we do know is that resulting from 
this purchase, Lear Corporation would now 
become a private company. 

Rick Van Heukelom, who is Human Re- 
sources Director out of Lear’s headquarters in 
Michigan, feels this is positive due to the fact 
they don’t have to report to the Board or Wall 
Street anymore. I would tend to agree with his 
opinion and to elaborate further, it would only 
make sense that by not having a company open 
to the public by means of market shares, they 
(the company) would have total autonomy of 
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MCKEAN 
how the company is go- LEAR UNIT 
ing to be run. The com- CHAIRPERSON 


pany would have the 
ability to take higher risks that may pay much 
higher dividends in return. This action would 
have had to have been approved by the Board 
of Directors, prior to the recent purchase, and 
more than likely be considered too much of a 
risk and be voted down. 

Rick has also indicated that the Manage- 
ment structure in Lear Corp will stay the same. 
Rick Van Heukelom then gave some back- 
ground on Carl C. Icahn regarding his status 
as a business owner/investor. 

Mr. Icahn is recognized as the 24th wealthi- 
est American according to the Forbes ratings. 
He is a director of Block Buster, Chair of In- 
clone, American Real Estate Partners, West 
Point Home Inc, has a couple of high end 
casinos in Las Vegas, has holdings in Dayna, 

see CORPORATE - page 13 


Merger Looks Good For 


Local TDS Members 


DS logistics has announced they are 

merging with Walsh Western Inter- 

national, which is headquartered in 

Dublin, Ireland. Walsh Western Inter- 

national specializes in providing end- 
to-end logistics and supply chain solutions 
based on leading edge technologies through- 
out Europe, combined with TDS logistics 
which services four continents. 

We will have a combined employment total 
of approximately 9,000 people and a com- 
bined turnover of $700 million. At the present 
time the name of the new merged company 
has not yet been announced and the new logo 
and colours have also not been announced, 
however, that will be done prior to this article 
coming out and will be announced in the April 
edition of the Oshaworker. This is nothing 
but good news for the members of TDS in that 
the company is much more viable and with a 
bigger base and a wider variety of job poten- 
tial. 

GM has now done their de-rate for Plant #2 
in that the line speed has slowed done drasti- 
cally, which has caused layoffs of our mem- 
bers. Fortunately it was less than they had 
originally forecast. I do understand this is a 
very trying time for a lot of members, not only 
the ones laid off but the ones who were moved 
to other shifts and had to switch jobs. Unfor- 
tunately this is a sign of the times. Over the 
next year there are going to be a lot of changes 
and things will not be business as usual, so 
we all have to look at what is coming up and 


start planning for the future, don’t just wait for 
things to happen. 

We all know that we are down for the 
month of December 2007 so think about that 
now and don’t wait till November and act sur- 
prised. It’s only nine months away. You should 
all remember that the Union Hall has great 
service representatives to assist you through 
your dealings with E.I., WSIB, and other pro- 
grams. They’re a great group and very knowl- 
edgeable. 

One bright note is that we will be getting 
our signing bonus on March 9, 2007 as stated 
at the Town Hall meeting that plant manager 
Dan McCarroll held on February 8, 2007. 
Something interesting that wasn’t mentioned is 
that there were six new microwaves purchased 
several months ago for our lunch areas and 
four have already gone missing. That’s why it is 
such a pain to heat up anything. I just thought 
that you would like to know some facts and 
that they are going to purchase more to re- 
place the ones missing. 

At our last unit meeting on January 28, 2007 
we had about 12-15 members show up even 
though it was posted two weeks in advance for 
you to attend. These meetings are for you the 
members to get information and be able to 
ask questions and not hear only second-hand 
information from others that may only be ru- 
mour with no factual basis. 

It also gives you a say in your own union, 
something I have always said you would have. 
Just ask the people that come to the office to 


Corporate Takeover Of Lear Could 
Be Positive Move - continued trom page 12 


recently bought shares in Motorola (this di- 
versifies the company) and the list goes on. 

Mr. Icahn does have a reputation of 
being a corporate raider, as does Wilbur 
Ross who previously purchased the plas- 
tics division of the company. According to 


Forbes, Icahn is much wealthier than Ross. 
Ross’s claim to fame, in Corporate raiding 
standards, was taking over the steel indus- 
try within the United States, driving up the 
price and then selling the industry off in 
pieces for profit. 

Will this new owner make an honest 
attempt to put this company back on the 
road to recovery and prosperous times, or 
just want to over haul it and then sell it for 


profit? This is the million dollar question 
and only the future will reveal the answer. 

Your Committee has also just learned 
that General Motors has responded back 
to Lear with a target price for the new 551 
model. As you are aware, Lear had pre- 
pared an initial cost bid and submitted it to 
GM prior to the Christmas holidays. GM re- 
sponded back to Lear on February 9th in- 
dicating their price was considerably high. 
I’m sure the company will want to sit down 
with your negotiating committee in the very 
near future. Once we learn more from the 
company we will notify the Bargaining Unit 
by means of in-plant posted notices. 

In Solidarity. 


TDS LOGISTICS 
UNIT 
CHAIRPERSON 


scream and yell. They 
don’t get their way just 
because they’re throw- 
ing a temper-tantrum but I do listen and 
sometimes they may be right and things do 
get changed. However it’s a lot easer to listen, 
hear, and understand what people are saying 
when they talk like civilized people. 

So if you need something just come and 
ask. The door’s always open and I’m always 
here, (unless I’m in the hospital ha ha) so un- 
til next month. 


What Country 
Was Your Vehicle 
Manufactured In? 


quick way to find out is to look 
at the Vehicle Identification 


Number (VIN). The VIN is 
stamped onto a small metal plate 
and is attached to the driver’s 
side of the dash where it meets 
the window. The VIN allows the 
Ministry of Transportation to keep 
track of the vehicle’s registered 
owner. For ease of access, the 
VIN can also be found on your 
Insurance slip and Ownership slip. 

The VIN sets the vehicle apart from 
the millions of other vehicles out there. 
In recent times it has been reflected 
in a 17-digit string. It displays a car’s 
uniqueness and heritage and provides 
a form of “factory to scrap yard” 
identification. It can be used to track 
recalls, registrations, warranty claims, 
thefts and insurance coverage. Each 
character or digit has a particular 
purpose. 

The first digit in the VIN identifies 
the country of manufacture. Here is a 
table of some common first digits and 
the corresponding country: 


1-USA 5 -USA S - England 
2 -Canada |J -Japan |W- Germany 
3 -Mexico |K -Korea |Z - Italy 
4-USA L -China 

For further information on Vehicle 
Information Numbers, check out: 
http://en.wikipedia.org/wiki/Vehicle_ 
identification_number 

For a complete list of GM vehicles 
sold domestically and the locations 
where they are manufactured, visit 
the CAW Local 222 website at www. 
cawlocal.ca/222, click on the Labour 
Links tab and select List Of GM 
Vehicles Sold Domestically.% 
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Recalis At AGS 


t seems in last month’s Oshaworker | 
spoke too soon as the heading said the 
New Year was off to “a good start’.” 
How quickly things can deteriorate. 
Just as we were making progress with the 
recalls of our laid-off members we were called 
to a meeting on January 16th as the company 
wanted to serve us notification to outsource 
forms on the Service Wrap process, which has 
been in this plant for years and has always 
been a money maker. It’s just that the com- 
pany wants to do it at a lower wage and in turn 
increase the profit, disregarding any loyalty to 
the employees. 

The Union put this issue on the front burn- 
er and as we monitored the situation we found 
that on a daily basis the workers in the area 
have to overcome many obstacles which pre- 
vent them from performing at a pace which 
the ownership would like. 

Lack of cardboard boxes, foam and bum- 
pers are a few of the things they have to over- 
come but the biggest hurdle preventing them 
from hitting higher standards is the fact that 
the crew is used as a labour pool and is rarely 
staffed at appropriate levels. 

This mismanagement has been brought to 
the owner's attention and they have agreed 
to back off and monitor the situation. The 


Union will also continue to monitor it daily 
and we have requested that Shift Assignment 
Sheets be filled out on an hourly basis by the 
workers and signed by the supervisor so we 
know exactly where the problems are arising. 
These sheets are copied to the Union daily and 
logged for our records. 

At the Oshaworker deadline the Company 
now wanted to bid the position as a steady 
day crew. Again the situation is being closely 
monitored by both parties. 

On January 30th I had Local 222 President 
Chris Buckley come in for a plant tour to show 
him not only our concerns on the Service Wrap 
process but also Teircon’s expansion onto AGS 
real estate. As expected Chris was alarmed at 
how much Teircon has been creeping onto 
our property and immediately called for a 
meeting with the owners. February 5th we met 
on a number of issues and I with Chris and the 
support of John Scanlan had the ownership 
assure us that Teircon will stay as is. 

I have also toured the area with Pat Fer- 
reira our Plant manager to show him my con- 
cerns. We agreed to map out staging areas for 
the Teircon lift truck driver so our drivers can 
pick up the products they produce for us or 
return empty racks and our Shipper/Receivers 
can deliver the raw materials. 


www.cawlocal.ca/222 
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In the meeting with 
the owners I again re- ED 
quested and stressed OCHEJ 
the importance that | AGS AUTOMOTIVE 
management have in- ENT 
formation — meetings 
with groups of employees to update them on 
the direction our Plant and the company is 
headed, quality and the new security policy. I 
also told them the Oshawa employees are still 
waiting for our annual barbecue. 

There were 12 more assemblers recalled 
for February 12th. Dan Mark has been doing 
an outstanding job highlighting to the Com- 
pany all of their manpower deficiencies and 
he has also resolved many First and Second 
Step production grievances and shop floor 
complaints to the point there are only a few 
production grievances in the system. Excellent 
job done by Dano. 

In Skilled Trades we are still trying to 
schedule a meeting to deal with the extremely 
heavy backlog of grievances which is still quite 
a mess. The National Union has scheduled Ar- 
bitration over the layoff of the Lift Truck Me- 
chanic and the two issues surrounding him. 
The first grievance is whether the company 
has to populate the position and the second 
issue is if not populated is Harry able to bump 
to production. These two grievances will be 
heard on April 18 by Arbitrator Kennedy. 

A reminder that the event to commemorate 
the 70th anniversary of Local 222 will be held 
Saturday, March 31 at the CAW Local 222 Union 
Hall. Anyone who has memorabilia to share for 
the day please call me at 905-571-2121 ext 
6402 and I'll pick up and return any items. 

In Solidarity. 


CHAIRPERSON 


TRENTWAY-WAGER TRANSIT DIVISION UNIT REPORT 


We Need To Be Ever Watchful 


ur industry needs us to be ever watchful as a female driver 

is hospitalized in Montreal. (Beaten with a beer bottle.) 

We must ask ourselves how far are we willing to go? How 

much support do we have from management? Passengers 

sneezing and coughing as they get on or off the bus... we 
must make sure our own health is being addressed. Take care to 
keep our immune system the best it can be. Since it’s so easy to catch 
something in dealing with the general public its important that our 
sick days be increased to a level that equals the Region’s contract. 
Eighteen days a year, one and half days a month. 


sengers to please fold strollers, to transfer cut- 
ters and drink holders. I thought a reminder to 
mechanics to repair or replace drink holders 
would suffice but since drivers are not noting 
these things on their pre-trip inspect sheets 
management is not bothering. I personally 
think my coffee or soft drink near the fare box 
or radio would be enough of a incentive to get 
this accomplished. (I guess not.) The sugar in 
these drinks can shut both these items down 
in a hurry. 

In closing, a few words by Elmer G. Letter- 
man: “Personality can open doors, but only character can keep them 
open." 


NELSON 
SAUMUR 
TRENTWAY-WAGER 
TRANSIT DIVISION 
FULL-TIME 
COMMITTEEPERSON 


Managers Meeting 
At the last meeting several issues were discussed and hopefully 
will be addressed soon. From drivers seats to a sign that asks pas- 
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By John Redko, President 


atch the Oshaworker for more information regard- 
ing the “Special Anniversaries” will be in print. 

Brothers Art Field, Don Nicholls, Bill Stacey and 
myself were in attendance at the Ontario NDP conven- 
tion in January. 

Our membership meeting in February was rather lengthy, so the 
full report will be given in March. Suffice to say, it was well attended 
as close to 100 were in attendance. One of the highlights was the 
presentation of the Agnes MacPhail Award to our own member, Sis- 
ter Maurie Shorten. The Women’s Committee made the presentation 


ETIREES’ 


RETIREES’ 
CHAPTER 


and the biography was read out, explaining all the PRESIDENT 


volunteer work done by Sister Maurie, regarding 
her work with children. Congratulations. 

Brother Leo Gerard, International President of the United Steelwork- 
ers spoke and one of the things he spoke on was the difference between 
the health care systems with the change in the Congress and Senate. He 
feels that very shortly there will be universal health care. The amount of 
American people without any type of coverage is unbelievable. 

Come out to our membership meetings, take advantage of the 
activities. Good health. 


By Bernie Heming, Secretary/Treasurer 


ur Membership Meeting was held on Monday, February 

5th, 2007 at the Union Hall. There were about 90 mem- 

bers present. The meeting was called to order at 1:00 

p.m.. All members of the Retiree Executive were present. 

We welcomed Kevin Kiely and Bob Kerr of Breckles In- 

surance Brokers and a gentleman from Aviva Insurance. They made 

a presentation on behalf of the CAW Home and Automobile Insur- 

ance Program. The presentation was very well done but it became 

apparent during the discussions that followed, that here in Oshawa 

they are not very competitive, being about $400 to $600 more ex- 

pensive, than insurance readily available from other brokers. The 
gentlemen agreed that they had work to do here. 

The minutes of the previous meeting were read and approved. 
The Financial Report for December 2006 shows an opening bal- 
ance of $39,229.70 and a closing balance of $65,976.36. We had an 
income of $26,746.66 and expenditures of $11,374.29. Two items 
warranted special mention and will be looked into. The report was 
moved, seconded and carried as read 


Recommendations 

It was recommended to purchase two tables at the February 23 
Fundraiser for $800. 

Resolutions Committee: Don Nicholls presented resolutions on 
student tuitions, Nanticoke Power Station and Healthcare and Russ Rak 
presented a resolution on Funding for Special Need Children. M/S/C 

Organization Committee: Bev McCloskey reports that two car- 
loads of our members will participate in a protest in Toronto on 
behalf of Student Tuition. Bev also suggests that the CAW Legal office 
lawyers address the ramifications of Bill #152. 

Environmental Committee: Roy Fleming reports that the official 


bird count in this region is the highest ever to 
his surprise. 

Election Committee: There were four ac- 
clamations for the election committee, namely 
Bernie Heming, Mike Beardsley, Ed Dwyer and 
Ben Locke. Bernie reports that Ron Landry of 
the active Union Election Committee has volun- 
teered his committee to conduct the vote count 
on our behalf. There was consensus that this 
was a very good solution to past problems. 

Municipal Committee: Gord Vickers reports that Oshawa will do 
away with the ward system in future elections and will hold city-wide 
elections. 

New Business: Russ Rak moved that we congratulate Paul Forder 
on his appointment as Director for the Retired Workers Department. 
M/S/C 

Presentations for the next few months are: March 5, Doug Crough, 
Local 222, re: retiree benefits. April 2, Paul Forder, CAW, re: CAW vs. 
NDP relationship. May 7, three lawyers from CAW Legal Services, re: 
retiree issues, June 4, Sym Gill, CAW, re: GM Pension issues, Septem- 
ber 10, OSCC, re: Independent Living Services. 

Ed Rossaert won the $50 Attendance Draw. 

The meeting adjourned at 3:15 p.m.. 

In closing, I would like to inform everyone that CAW Local 222, 
the Chapter and the National are in the process of arranging an all- 
day Celebration of the founding of Local 222, 70 years ago, in March 
of 1937. The Celebration will take place on March 31 in the Union 
Hall. We hope many of you will participate. Look for details else- 
where in this edition. 

I can be reached at 905-579-6802 or bheming@rogers.com.# 


HEMING 

RETIREES’ 

CHAPTER 
SECRETARY- 
TREASURER 


We SHALL REMEMBER 


January 21, 2007 G Richard McLean 
January 11, 2007 Roderick Munro 
December 19, 2006 Brad Osborne 
February 11, 2007 Paul S. Payne 
February 2, 2007 C. Nelson Pilatzke 
January 24, 2007 Peter Salowski 
January 18, 2007 Roy M. Simpson 
January 18, 2007 Rodney J. Tinworth 
December 19, 2006 James Williams 
February 14, 2007 George A. Wilson 


Retired 
Retired 


Bruce Anderson 
Anwar Baig 
Arnold J. Brinklow Retired 
Ronald A. Brown Retired 
Cleanthes Chrysostomou Retired 
Frank Czerniawski Retired 
William Dykstra Retired 
Victor R. Fernandes 
Michael Kuderewko 
Willy R. Lacroix 


February 1, 2007 
January 17, 2007 
December 22, 2006 
February 12, 2007 
January 25, 2007 
February 12, 2007 
January 23, 2007 
December 25, 2006 
December 21, 2006 
January 29, 2007 
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Retired 
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Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
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Publicity Chairperson 
s most of all the Brothers and Sis- 
ters know, we will be celebrating 
our 70th Anniversary of CAW Local 
222. I believe there is a committee 
set up asking for anyone who would 
like to donate some memorabilia to this im- 
portant event in our lives. Please note anything 
you donate will be returned after this event. 
They're also looking to hear from our 
founding members who pounded the picket 
line in 1937. Contact Brother Bernie Heming 
at 905-579-6802. Note you can’t donate 
Brother Bill Stacey (he’s not memorabilia). 
The line dancing on Wednesdays from 
10:00 to 11:00 a.m. is looking for dancers. 
Euchre is now started and the Tai Chi ev- 


CAWS#TCA 
By Gord “Chief” Lindsay, LOCAL 222 


TCA 


ery Tuesday from 11:00 a.m. to noon is well 
attended, but we could use more members. 

The CAW Surfing Seniors Computer Train- 
ing continues. Get involved and get a mouse 
for a pet. 

The dance schedule is posted in the Retir- 
ees Chapter. From what I hear they are hav- 
ing a great time. Dancing is a great way to get 
in shape. Dig out the old dancing shoes and 
liniment and have a ball. 

Brother Ron Gay (Recreation Committee 
member) on behalf of the membership would 
like to thank the following businesses for their 
donations of door and spot dance prizes for 
the January dance: Casey's Bar & Grill Oshawa 
Centre, East Side Mario’s Oshawa Centre, El 


ETIREES’ 


Stavros King St. E., Ho 
Lee Chow Taunton Rd 


GORD “CHIEF” 


& Simcoe. We would eoeee 
also like to thank palpi 
the following for PUBLICITY 


their donations for CHAIRPERSON 


the February dance: 
Amadeus Steak & Seafood Simcoe St. N., East 
Side Mario’s Oshawa Centre and Ho Lee Chow, 
Taunton Rd. and Simcoe. Please try to patron- 
ize these community-minded businesses. 

Sister Bev McCloskey is holidaying in 
Cancun. I wished her good health and good 
weather. She said if the weather is rainy she 
will be holding classes for the Cancunese do- 
ing Tai Chi and line dancing. 


CAW FAMILY AUXILIARY #27 REPORT 


70th Anniversary Of Auxiliary 
Promises To Be A Memorable Event 


the meetings. 


Are you caring for a family 


member? 


Have no time for yourself? 


espite the cold weather our dedicated sisters make it out to 


The Executive have been meeting on a regular basis to 
complete our 70th anniversary celebration, which will be 
held Saturday, April 21, 2007, CAW Local 222 Union Hall, 
cocktails at 5:00 p.m., dinner at 6:30 p.m. Tickets for Auxiliary mem- 
bers are paid for by your Auxiliary and the cost of an escort ticket will 


attendance. 


be $25 each. We increased the cost by $5 this year, 
and that is a result of higher costs plus you will not 
be disappointed with the menu selection. Prior to 
dinner there will be appetizers available; we have 
not had this in the past. Special anniversary cake 
will be served later in the evening. There will be 
a live band, Crosswind, performing, very popular 
group, make sure you get your tickets. Last but 
not least, a special commemorative gift for all in 


A special thanks to the following Sisters who 
volunteered recently at Hillsdale Gift Shop. Sisters Marian Ross, Sharon 
Broadbent, Helen Rotterman, Elsie Werry and Phyllis Munroe. 

Congratulations to Sister Loretta Stumpf and husband Joe on the cel- 
ebration of their 45th wedding anniversary on January 20th. 

Donations made recently were as follows 


FAMILY AUXILIARY 
#27 PRESIDENT 


OSCC Adult Day Program — Purchased a table of eight for $400 i. the fundraiser for Denise 


*Socialize 
*Meet new friends 
*Leam new things 


*Caregiver Support 


Call today to book 
a tour! 
(905) 576-6712 


“Let us care for 
them, while you 
take care of 
yourself” 


OSHAWA, SENIOR 


CITIZENS CENTRES 
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*Transportation 


*Attendant Care 
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2007, $200 


a 


om: — International Women’s Day Breakfast Sunday, March 4, 2007. We 

purchased 37 tickets @$7 for this event. 

Sisters, don’t forget Tuesday, March 20, 2007 Members Only social 
evening of cards to start at 7:00 p.m.. 

Our sympathy goes out to Sister Anne Hill and family on the loss of 
her mother Itha Legere who resided in New Brunswick. 

Lucky 50/50 winners were Sisters Shirley Hill and Verna Parker. Box 
of chocolate winners: Sisters Lynn Gowans and Donna Murdock. 

Next meetings will be April 3 and 17, 2007 (March 20th is the social 


night). 


House. The tickets will be used by eight of our membership 
. — Grandview Children’s Foundation re: Kids to Camp $250 
Hot Meals — Gala of Hope for breast cancer $200 
* Footcare — Oshawa Community Health Centre $200 
— Durham Hospice: Companions through palliative transition $200 
— Racing Against Drugs Durham, 10th anniversary April 30-May 4, 


Look forward to seeing you then. 


t is great to wake up on a bright spring 
day and think what, another day of retire- 
ment? Then I remember what the Union 
Rod and Gun Club has accomplished 
since 1938. 

Ed Button was our first president, I didn’t 
know such a conservation group was starting 
but I have attended a million meetings since 
then. The fee was 25 cents and it has gained 
in membership ever since. The new fee is $3 
a year, a very reasonable fee, so you can enjoy 
the many conservation events that are carried 
out all year. 

The raise to $3 from $2 is because the 
property costs so much to maintain; the build- 
ing costs like hydro, heat and property taxes. 
The yearly tax bill is now almost what we paid 
for the property 60 years ago. 

There is always something going on, in- 
doors and out, for your benefit. The Weed 
Drag, our annual fishing “do” is a prize to 
look for. The students who learn to target 
shoot... It is uplifting to see how they im- 
prove every time out. 

As developers take over more landscape 
I am always happy as we drive through the 
URGC gate to see the well kept driveway with 
wildflowers growing among the bushes and 
small trees. The trap field with its cut grass 
reminds me of a large green lawn. 

As you enter the front door of the building, 
the rest area is clean and all the trophies are 
stacked along the wall, some from the first 
outing back in 1938 for the largest bass. The 
indoor target is also kept clean with the 
small portholes for you to lean on as you 
sight your target pistol. We practice safety at 
all times. I know you will visit to join to learn 
how to enjoy the sport of trap shooting or in- 
door target. 

We have never received a handout or sub- 
sidy from any person or other club. We have 
to pay. So when you pay your $3 yearly mem- 
bership you know it is going to help conserva- 
tion in this area. We do not belong to or help 
pay for other groups, we go it alone and it has 
worked wonderfully. See you there, 3796 Con- 
cession Rd #3 Newcastle, north and east of the 
village. 

The Christmas bird count was another great 
success thanks to those who took the time and 
effort to get up early December 27th morn- 
ing to look for and count the birds. Margaret 
Carney and Dennis Berry, who are founding 
members of the Durham Field Naturalists 
Club, are some of the best local speakers. The 
real subject I wanted to write about, Margaret 


UNION ROD & GUN CLUB REPORT 


The Early Spring Bird 
Gets Their URGC Card 


and Dennis had the lands and lakes to visits 
for birds. The water in Balsam Lake had not 
frozen and as both are excellent canoeists and 
paddlers, they decided to look for birds on the 
shore of Balsam Lake, and to their delight and 
surprise saw and recorded 36 eagles, some 
mature birds, other this season’s birds. 

As they paddled close to shore the eagles 
did not spook and they were able to observe 
them, so close to notice most what kind of ea- 
gles they were. As I have only seen a few eagles 
I could not tell one from the other, but the bird 


book shows the bald eagle has a distinct white 
head and a large white tail. The immature bald 
eagle does not have that distinct white head or 
white tail features. 

The osprey that we see nesting along our 
lakeshore is not as large, and the features are 
not that bold, black and white but more grey. 
As an eagle’s main diet is fish, to see a bird dive 
into the water with a splash is a sight. Before 
DDT was banned, many birds were poisoned, 
the DDT that killed the fish in turn killed many 
birds, especially eagles. 

As members of the Durham Field Natural- 
ists heard of the eagles fishing in Balsam they 
wished to have a see, but a week later the eagles 
had moved on and if they had visited the marsh 
at Bowmanville, they would have seen them. 

Years ago when I used to duck hunt Lake 
Scugog I often wondered if the fish ducks, 


the mergansers, ate the 
good minnows by the bushel. Lake Ontario at 
Newcastle was another area where these mer- 
gansers feasted on minnows. I also wondered 
if these minnows were small trout or small 
salmon. 

Looking along the shoreline at Oshawa 
Beach I notice the many swans feeding and I 
noticed when the Lake was rough, the swans 
were feeding in the Oshawa Harbour on the 
algae that grows on the water break. As you 
sit at the lake you wonder what birds eat. The 
gulls, mostly herring gulls, feed on the same 
shore of the lake on what? For when I look 
there are no small fish, but maybe broken 
pieces of algae. You must have cursed this 

green mess along the lakeshore, but it is a 

plant so what looks like a green mess is a 
million little plants, good food for some 
birds like ducks and swans. 

The wild turkeys at the Newcastle 
property and area are having a hard 
time. Not only the snow and sleet but those 

fishers that can climb a tree faster than a 
cat, especially at night, to catch and kill the 
turkeys that roost in the trees. I have never 
seen a fisher in the wild, that large weasel the 
book says the only animal that will not back 
down from a bear is a fisher. 

The Weed Drag Sunday, May 27, Lake Scu- 
gog again, I hope to see you there. I did not 
take in the Boat Show in Toronto this year. It 
is so big, so are the boats and prices! I did 
receive a catalogue and I dreamed as I turned 
pages and looked at the glossy boats, what 
happened to our 12 foot aluminum runabout 
and a six horse Evinrude or Johnson motor? 
I had one so easy to handle, which I carried 
in my half-ton Chev truck. These small boats 
were very seaworthy. They rode the waves and 
you could put this boat in the back of a small 
marsh where the big bass lived. If you got 
stuck you could give your small boat a lift and 
shove with the paddle and you were free to 
try another spot. How I miss my small fishing 
boat. Now I have to depend on another fish- 
erman or cast from a dock, sometimes with 
good results, especially at night. 

The URGC are very fortunate to have Russ 
Hogg take over as trap chairperson. Not only 
will he be on time for trapshooting but with 
the help of his 12 year old son, he has learned 
how to keep the trap clean. 

Your 2007 URGC membership card at $3 is 
ready to be purchased. I have paid for mine. 
There may be a few early birds looking to sing 
to you, protect them. 
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IES KITES EVES D Sin kwASDRERS) 


New Skilled Trades Retirement 


Packages Being Released 


Elections 
would like to thank the membership for 
continued trust and support by return- 
ing me to this position for the next three 
years. 

The election process in our Union is 
filled with confusing information and personal 
attacks but our membership looked past those 
worn tactics of the past and I am grateful for 
their mature approach. 

I would like to personally thank Rory 
Thompson, Darryl Greentree, Dwaine Mc- 
Cabe, Neil Shackleton, and Loyal Hopson who 
supported the true information on the floor 
and allowed our members to make a decision 
on fact rather than fiction. 


The Need For 


Election Changes 

In my 20 years in GM I have continued to 
question the way we hold our elections in Lo- 
cal 222. Allowing elected reps to run for a po- 
sition while not requiring them to resign their 
current position is a truly divisive practice that 
has to change for moral and financial reasons. 
I encourage all our members to attend our 
Union meetings for discussion on this and 
watch for notices of motion in this publication 
that will improve this process. 

The continued reduction of our numbers 
coupled with the need for our membership 
to be proud of our election process will drive 
the necessary changes. Many of our members 
have expressed to me their disappointment 
with our current process. 


For The Record 

The elections are now behind us and there 
have been some significant changes in lead- 
ership. I am a supporter of the democratic 
process and respect the membership’s deci- 
sions but we need to set the record straight 
on Jim Hoy. We all realize the price for de- 
cisions that anger our members and Jim has 
paid for that but there is more to Jim Hoy’s 
accomplishments than this election. He was an 
elected Union rep for over 20 years and his 
work contributed to the achievement of our 
local and the CAW during that time. During the 
very difficult decision we faced in the “Shelf 
Agreement,” Jim showed great leadership. Jim 
supported our enhanced retirement incentives 
and worked well with our Trades committee. 
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So let’s be fair on judging the entire body of a 
person’s work and not just their last act. 


Trades Retirement 
Incentives 

We are very close to launching the next 
package of Skilled Trades incentives. We 
should have letters sent to our members and 
information in the plants through the Tool Talk 
to make everyone aware of the opportunities 
by the time this is delivered. 

The continued pressure of downsizing 
as well as line speed reductions has kept us 
looking for innovative ways to keep our junior 
members at work while offering retirement 
opportunities to our senior members. We will 
have meeting dates to explain everything to the 
retirement-eligible candidates. 


Work In The Complex 

Truck Plant continues to boom but every- 
where else is feeling the ongoing budget cuts 
at GM. Car Plants are waiting on the work to 
amalgamate the two plants as well as the proj- 
ect work for the new Zeta platform. Construc- 
tion is very slow as we wait for the release of 
work on sprinkler, stairs and platforms and 
duct work for the new addition. Without the 
work from the Zeta platform construction 
would be totally flat! Our Trades committee is 
working through the potential for Trades re- 
ductions in Car Plant #2 as they reduce line 
speed but meetings are ongoing and incom- 
plete at press time. We will continue to keep 
the membership posted on developments in 
Tool Talk as these issues unfold and change 
daily. 


Tooling 

We have continued to meet with the Com- 
pany with the intention of finding more tooling 
work in the plants and Department #39. It is 
our clear intention to take more of the project 
work associated with the amalgamation of the 
plants, the Zeta platform as well as any other 
parts we can build. They have shown interest 
in our proposition and we will continue to 
press for solid commitments of work for our 
Tooling trades as well as ensure none of our 
traditional work is outsourced. 


In Closing 
I am out of the plant now until the end of 
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March break for a fam- 
ily vacation. The next 
few months will also 
require a fair amount of 
time out of the plants on 
Union business. 

During the course of 
an election the exchang- 
es are often personal and nasty. At the end of 
the process we must put those feelings aside 
and focus on the real purpose of our elected 
positions. It is time to put the membership 
first and look past any personal differences to 
ensure we are united for the challenges that lie 
ahead, just like brothers and sisters. 

If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 #3865 out of plant. 
My mike radio number is # 3865 and my email 
is ron.svajlenko@gm.com. Thanks. 


SVAJLENKO 
SKILLED TRADES 


CHAIRPERSON 


Maulauleaad 


CAW Local 222's 
6lst Annual Picnic 
Saturday, June 23, 2007 
At Lakeview Park 


CAW Local 222 
Retirees’ Picnic 
Tuesday, June 12, 2007 
At Lakeview Park 


Welder Agreement Close To 


Finalization 


ith the elections for Shop Com- 

mittee over for another three 

years we must now return our 

focus to dealing with the daily 

issues in the plant. We had been 
working on an enhanced retirement pack- 
age that will take us to 2008 bargaining. This 
package will hopefully contain a grow-into-re- 
tirement that should fit the needs of those who 
really want to get out right away. 

We have also been meeting with the Com- 
pany trying to put the finishing touches on the 
welder agreement. This agreement will cover 
the part of the 2002 bargaining agreement 
that had line repair IMMs pick up some of the 
welding activities as the welders retired. There 
are two very important points in this agree- 
ment: no IMM will be doing any welding while 
there is a welder on forced layoff; and welders 
will have the first right to work overtime in the 
department. Most, if not all IMMs should have 
been canvassed by the time you read this ar- 
ticle on whether they are interested in taking 
any welding training. This canvass is needed 
to determine what the training program will 
look like. The welders will continue to do the 
specialty welding work. 

When we have finalized the welder agree- 
ment we then will look to dealing with the pip- 
efitter part of the agreement. The two very im- 
portant clauses in the welder agreement will 
also be a part of the pipefitter agreement. The 
Union has maintained all along that we will not 
allow another trade to do another trade’s work 
while there are people impacted by a layoff. 
This will be our position going into and com- 
ing out of bargaining and we know we have the 
support of the membership on this issue. 


De-rate Cause For Concern 
With the Car Plant de-rating Plant #2 and 
the new flex system still in its infancy stages, 
we are left scrambling trying to keep all our 
trades employed. We have had numerous 
meetings with the Company to discuss ways 
to keep people working until the work for the 
new flex starts showing up, as well as the work 
involved in moving Plant #1 into Plant #2. It 
looks as if 2007 will be another tough year, 
but the workload should pick up by the end of 
the year and we should be into project work 
for a long period of time once we get rolling. 
We will continue to keep you informed as we 


are provided with more concrete information 
on how things are shaping up. 


Elections 
I will have been elected for 17 consecu- 
tive years at the end of next term. During my 
elected time I have always tried to maintain a 
few core principles. 
@ Treat people as you would like to be treat- 
ed 
© Don’t lie to the membership 
© Don’t forget your roots 
© Be visible on the shop floor 


TERRY 
M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


No union leader can 
fix everything and if he 
tells you he can, he just 
told you his first lie. We will all make mis- 
takes, as that is human nature; the trick is not 
to make the same mistake twice. Most people 
get involved in the Union because they believe 
they can make a difference. The Union should 
always be about what's best for the member- 
ship, not what's best for the individual. Most of 
us who have spent the majority of our careers 
at General Motors Oshawa have been fortunate 

see WELDER - page 20 


DISTRICT #10 COMMITTEEPERSON’S REPORT | 


The Right People 


For The Right Job ¢ 


would like to congratulate the member- 

ship for voting in the right people in our 

top union positions to represent us all in 

2008. When writing this article myself and 

others are in a run-off election. Running 
an election campaign and doing your elected 
job is a lot of work and adds a lot of stress 
to your home life. With the added work of a 
run-off I would like to thank my wife Debbie 
of almost 33 years for sticking by and offer- 
ing support when needed and sitting back and 
saying nothing when nothing could be said. 
The membership has no idea of the sacrifices 
our families make when you are an elected 
rep. Our jobs are not over when the whistle 
blows, there are the calls at home, questions 
asked and answered at the mall and grocery 
store. Your mind at work when it should be 
elsewhere. But that is the price of doing the 
job right and for the right reason. Why would 
anyone want to do this job for another three 
years ? The reason is simple, I believe in this 
Union and the membership and I want a future 
for our membership in Oshawa. 

Here in Oshawa we cannot sit and wait for 
the UAW to ratify their agreement this year. The 
UAW is willing to sell the whole farm to secure 
work south of the border. We the member- 
ship in Oshawa are not willing to do that. We 
have strengths here in Oshawa that they do not 
have south of the border. I do not have to list 


» 


them here, we all know 
what they are. We have 
to use these strengths 
to secure work for our 
membership and yes 
like all negotiations we 
will have to give to get a 
gain. But we the mem- 
bership will not sell the farm. 

The National Union when meeting with all 
of us from the Big Three last fall voted in fa- 
vour by 100 per cent that there would be no 
concessions on wages, holidays, benefits and 
pensions in 2008. So now is the time for your 
leadership to get our plans for 2008 in order 
and start meeting with each other to set up a 
strategy to bring back a collective agreement 
in 2008 that will secure work for all trades up 
to the day they retire. 

In closing I would like to thank the 49.2 
per cent of the membership that voted for me 
in the election. If I was successful in the run off 
you will see my next article in April, if not I will 
see you on the shop floor in my old area doing 
my job as a maintenance electrician, which is 
a good job thanks to our great Union. 

My phone is 905-644-7832, outside pager 
1-800 -361-6793 pin #7832, mike #7832 and 
email keith.mott@gm.com. 

Keep the Faith. 


SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 
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ZONE 11 COMMITTEEPERSON’S REPORT 


Vacation Request Deadline 


Approaching 


ell it’s that time of year again. 

You have until April Ist to sub- 

mit your vacation requests. It’s 

wise to at least put in for your 

two weeks even if you designate 
two weeks later in the fall. 

With all the down time we have been hav- 
ing in Plant #2 the Company could designate 
the two weeks of shutdown as your vacation, 
but if you have your requests approved then 
they would have to lay you off. With the new 
200 bay construction going on and the outside 
contractors needed to complete this, Appen- 
dix “R” would prevent that. 

Hopefully we won’t have as many issues this 
year with vacations. 


On S&A, File For E.I. 

You need to remember that when you are 
out sick for a week or on S&A file for un- 
employment insurance. Historically Skilled 
Trades haven't worried about this because of 
the abundance of work. Now with the down- 
turn in the auto industry we are seeing more 
layoffs and inverses being offered. By filing for 
E.I. when you are out on S&A or sick for a 
week you can establish your waiting time and 
if laid off start collecting SUB immediately. 


Elections 

At the time of writing this article the run-offs 
were not completed. Congratulations to Ron 
Svajlenko Skilled Trades Chairperson and Ter- 
ry McDonald District 12 Committeeperson on 
being re-elected, I believe the membership has 
made a wise decision. I am always a little dis- 
appointed with the voter turnout. The people 
we elect will be those going to the bargaining 


— 
U 
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table for our next set of negotiations. With our 
future in their hands it is something we should 
all be concerned with. So take the time to vote 
as it really does count. 


Union Awareness Level 5 

This was negotiated not to try to turn ev- 
eryone into Union activists but to help make 
us aware of what is going on in the plant, the 
community and the world around us. The 
Skilled Trades participation is not as active as 
we would like to see. My father once told me 
“if you could learn one new thing every day 
then you will succeed in life.” I feel the Union 
awareness program gives us the opportunity 
to see and understand more of what is going 
on around us. 


THOMPSON 
If you are not being Rictrepaat ied 
offered the opportunity ZONE14. 
to attend these sessions 
please let me know and 


I will find out why. 


In Closing 

If you have a problem, first discuss it with 
your Supervisor. If you can’t get a resolve have 
them place a call for your Committeeperson. 
I can be reached in plant phone 7301, from 
outside 905-644-7301 or pager in plant *97- 
0019, from outside 1-800-361-6793 ID# 
0019. My email address is rory.thompson@ 
gm.com. 

Until next time, remember always work 
safely. 


THIRD SHIFT 


Welder Agreement Close To 
Finalization -— continued from page 19 


that we have experienced mostly prosper- 
ous times. We now see a world that is chal- 
lenging our existence in a market that we 
once dominated. We wonder how GM could 
close a plant that has been the envy of not 
only other GM plants, but also other com- 
panies’ plants. We wonder why GM doesn’t 
fix the dealership problems because we all 
know that’s a problem even as employees 
that far too many of us have experienced. 
As a Union we will continue to try to main- 
tain our decades of advancements, we will 
continue to be the voice of the little person. 
As a result of the past elections we now 
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have a new leader in Keith Osborne and we 
must unite behind him, but Keith must also 
listen to the membership and together we 
will bring this great union together to en- 
sure we continue to maintain the standard 
of living we all deserve. 

Until next issue, and if you need to reach 
me you can do so by phoning 905-644- 
2262, 905-744-2262, pager*97-2262, or if 
you have a mike radio #2262, I am also in 
at 5:00 a.m. each morning if you are on the 
night shift and you may also e-mail terry. 
mcdonald@gm.com. 


Made In Canada Matters 


e would both like to take this 

opportunity to thank our Skilled 

Trades Membership for their 

continuing support by our ac- 

clamations in the February elec- 
tions. We are pleased that the Skilled Trades 
workforce acknowledges our continued efforts 
to keep our workplace a safe environment. We 
will always do our best to serve you! 


Truck Plant Body Shop 


A meeting was convened with Truck Body 
Shop management, engineering, the Hydro in- 
spector and CAW Safety to investigate the alle- 
gations that Body Shop management knowing- 
ly approved the practice of using the ground 
wire in the main welder cable as an electrical 
conductor when a break existed in the cable. 
The Hydro inspector gave a cease and desist 
order on this practice and ordered the chang- 
ing out of the complete welder cable. 

A procedure is being developed by engi- 
neering to be approved by the Hydro inspector 
to incorporate the use of an external ground 
wire when a main cable is faulty. We have put 
the Company on notice that any procedure will 


Jack McEachern. 
Ps — ucstions, the office number is 905-644-3976. 


have to passed by your Joint Health and Safety 
committee and be cascaded to the Trades in 
Truck, more to follow as developments prog- 
ress. We would like to thank Truck Plant elec- 
trician Dale Whitney for his input and insight 
on this matter. 


Lockout Book Rewrite 

Meetings have been ongoing for several 
months on the revision of the GMCL Safe 
Lockout and Test Booklet. The need for this 
came from contract negotiations, recognizing 
that the 1993 edition needed updating to ad- 
dress the development of new technology in 
the workplace. The new title of the booklet is 
“GMCL Hazardous Energy Control Program.” 
We are in the final draft stages of this re-write 
and will expand on the rollout to our trades on 
the floor when the document is completed. 


CPR Training 

This training has been negotiated as per 
Document 74 of the Master Agreement on 
page 360. The verbiage has been interpreted 
by Labour Relations to clearly mean that one 
in 25 hourly-rated employees are voluntarily 


CARROLL 
CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


ALTERNATE 
CERTIFIED CAW 
SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


eligible for CPR training in addition to all 
electricians. The Company pays lost wages for 
training these interested employees. 

If you are interested in receiving CPR train- 
ing, or keeping your present training current, 
see your supervisor. 


Made In Canada Matters 
Every domestic vehicle is better than any 
import because it contains features you can’t 
get on any import: schools, crime prevention, 
roads, defense, health care, social security, 
etc.. 
Till next issue... Play it safe! 


APPRENTICESHIP COMMITTEE REPORT 


Thanks For Everything, Jack 


ack McEachern will be retiring April 1, 2007 and it is 
only fitting to pay tribute to a man who has given so 
much to all skilled trades workers over the years. 
Jack has been elected to five consecutive terms 
as an Apprenticeship Union Representative since 
1986, elected to Oshawa Area Skilled Trades Council since 


1991, elected Canadian Skilled Trades Apprenticeship 

Chairperson for three terms, which shows the dedicated 

commitment he has shown to the membership. 
Approximately 1,000 apprentices have graduated under 


KEITH 


GIBSON 
APPRENTICESHIP 


VICE-CHAIRPERSON 


his guidance. It is not just General Motors Oshawa that 

count on the experience of Jack, it is the entire CAW. Over the years the phone 
calls and e-mails from the National office, other General Motors locations, Ford 
and Chrysler have been numerous all asking for advice and input on apprentice- 


ships. 


I would personally like to thank Jack for the sharing of all his knowledge 
which has allowed me learn and grow as the Vice-Chairperson of Apprenticeship. 
I would like to invite you to join me at his retirement party, Thursday, March 29, 
2007, upstairs at LeSkratch, starting at 2:00 p.m.. Tickets are $10. If you have any 
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Quality Needs To Be Looked At 


In The Facts, Not Perception 


irst off, I would like to thank the Car 

Plant membership who took time and 

voted in the recent Shop Committee/ 

Benefit elections. Special thanks to 

you who supported me for my bid for 
Car Plant Chairperson job. 

I greatly appreciate all the people who 
worked hard on my behalf. 

Congratulations to all other successful can- 
didates. For those of you who were not suc- 
cessful all the best in your future endeavours. 

Now that the elections are over its time to 
put the swords down and work to the best of 
our abilities to represent the membership to 
the fullest. 

The Car Plants will have an enormous 
amount of transition over the next few years. 
We all need to stay united to overcome the 
many issues we will face. 


Perceptions 

General Motors has been besting the Toyota 
Camry in quality surveys for the past three 
years. However, if you talk to many North 
American buyers, especially the ones who 
would never consider supporting home-based 
auto companies, you would never know it. 

GM like other domestic automakers are 
struggling to overcome the perceived untar- 
nishable reputation of their foreign rivals. It’s 
a huge perception gap. 


There is also the perception that foreign 
automakers produce the most fuel-efficient 
cars and that Detroit only makes gas guzzlers. 
The truth is that all automakers, including 
Toyota, Honda, Hyundai, Kia have allowed fuel 
economy to slide in the past 15-20 years since 
they all now sell bigger trucks and SUVs. 

Another big perception problem is that 
North American automobile companies GM, 
Ford and DaimlerChrysler squander all their 
money on plants overseas and foreign auto- 
makers build their factories in North America. 
Foreign car lovers will surely point to Kia’s plan 
to build its first-ever North American plant in 
Georgia, but they probably won’t mention that 
they received $400 million in tax giveaways to 
do it. This translates into $160,000 per auto 
job in that plant. 

Again, let’s not forget the profits of the for- 
eign automakers don’t stay in North America. 

Also foreign car lovers will probably not tell 
you (or maybe they don’t know or don’t want 
you to know) that GM and Ford pour more 
money into existing North American facilities 
than foreign automakers spend on new plants. 

Let’s also mention that the average domes- 
tic parts content for Kia is three percent, while 
the average domestic parts content of GM and 
Ford is about 75 percent. 

The media on both sides of the border seem 
not to care if good paying auto sector jobs fall 
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to the foreign wayside. 

Perhaps some day 
the North American 
media will give the do- 
mestic automakers the 
credit they deserve. 
Hopefully one day the 
buying public will change their way of think- 
ing about the products we assemble here in 
North America. 

After all, it’s our future. 

Just to top it off Toyota has recently com- 
mitted to building five new assembly plants 
here in North America over the next 10 years. 


DISTRICT #4 
COMMITTEEPERSON 


Payrolls Outsourced 

Not only is our hourly payroll outsourced to 
Jamaica, but we have found out that the salary 
payroll has been outsourced to India. 

It makes one wonder how much cost sav- 
ings can be had with these payroll centres so 
far away. Just the cost of long distance phon- 
ing and shipping is not just a nuisance but ex- 
pensive as well. Not to mention you don’t see 
many GM cars being sold in these countries. 

In closing I would like to thank my fam- 
ily who supported my decision to run for the 
Car Plant Chairperson position, mostly for 
putting up with me for a hectic 3-1/2 week 
campaign. 

Until later have a great day. 


Maintaining Job Security 
Remains A Priority 


fter being elected to my first full term as District #1 Com- 


previous to October 2, 2006. The second SPA 


DISTRICT #1 
COMMITTEEPERSON 


mitteeperson, I look forward to working on your behalf, 
combatting the many challenges we face due to a wide ar- 
ray of issues that vary between the departments. 

The recent model change in the Truck Plant resulted 
in a lot of changes in this District and increased manpower substan- 
tially. The job now will be to maintain these manpower levels with 
the understanding that some of these jobs were for containment. As 
a Union, job security should always be our priority. Several of our 
members in our District have decided to retire and begin another 
stage in their lives. The $70,000 incentive will kickstart this new be- 
ginning. We wish them a long and healthy, well-deserved retirement. 

SPA weeks are qualified by working one pay period in the 25 
weeks prior to the qualifying dates spelled out in the Master Agree- 
ment under Appendix “Q”. For example to qualify for the first SPA 
period in 2007 you would have to have worked in the 25 pay periods 
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period you would have had to work in the 25 
pay periods prior to March 12, 2007. If you 
retire you must have worked in the SPA period to qualify to receive 
payment for the SPA. If you retired in the first SPA period but retired 
before the second SPA period began you would not qualify for the 
second one. Any questions on this do not hesitate to call. 

We are receiving numerous calls on GMS and we will work dili- 
gently to make this work for our members and at the same time 
secure jobs for our future. We will be meeting with the Company 
on the implementation of this strategy to address the membership’s 
concerns. We will keep you posted as pilot areas are set up and 
resolves are reached. 

I can be reached inside the plant at *97-2315, outside the plant at 
1-800-361-6793, mike radio 2315, or in my office at 905-644-2315. 

Until next time... 


How The Job Dispute Process 
Is Supposed To Work 2 


Thank You 
would like to thank the members of Dis- 
trict #7 for acclaiming me as your Dis- 
trict Committeeperson for the next three 
years. I will continue to stand on integrity, 
honesty, hard work and commitment to 
the membership. I look forward to the many 
challenges we all have ahead of us in the fu- 
ture: GMS, consolidation of the two car plants, 
the launch of a new flex system, as well as 
2008 negotiations. Once again thank you for 
the trust you have shown in me, I will not take 
this for granted. 


Job Dispute Process 

Recently we have run into prob- 
lems with the job dispute process 
and getting the Company to live 
up to their obligations under the 
collective agreement. It is for this 
reason that I want to attempt to 
clarify how the system is supposed 
to work. 

If you are having a hard time keeping up 
with your job, you need to communicate this 
issue to your supervisor. I feel that most oper- 
ators are not trained in the application of Stan- 
dard data. Therefore I suggest that if you are 
having a legitimate problem, you will probably 
need to let the experts deal with your dispute. 
The process is structured in such a way that it 
is supposed to have a time line of 10 days. The 
problem is (as I have mentioned above) in 
most cases this process drags on far too long 
as we can’t seem to get the Company to meet 
their contractual obligations. It is my opinion 
that if the people on the floor understand the 
process we may be able to get a better handle 
on the disputes as they arise. 

I’m including a copy of the dispute process 
which is as follows: 

@ Step One (one day): 

Employee communicates he/she has a 
problem to the supervisor indicating there is a 
problem with the job. The Supervisor reviews 
the job write-up with the employee, as well 
as the prescribed method of performing the 
job to make sure that all data and elements 
are correct. If unresolved within 24 hours the 
employee may contact the committeeperson, 
and the supervisor must call the Industrial 
Engineer. If unresolved, an AVO (Avoid Verbal 
Orders) will be issued by the committeeper- 
son to the supervisor with the date and time. 
This is when the 10 day clock starts. The Su- 
pervisor will give a copy of the AVO to the Area 
Industrial Engineer (IE). 


@ Step Two (five days): 

The industrial engineer will validate the 
operation and with the supervisor will pre- 
scribe the best method. They will generate a 
best method job description and together with 
the supervisor, train the employee on the best 
method. If unresolved, it will be referred by 
the committeeperson to the Union Production 
Standards Rep. The Standards Rep/IE/Senior 
Advisor seeks a resolve. 

@ Step Three (two days): 

If unresolved, IE, supervisor and Union 
Production Standards rep will meet and re- 
view the nature of the disputed elements of the 
job. 


If you are having a hard time 
keeping up with your job, 
you need to communicate this 
issue to your supervisor 


@ Step Four (two days): 

If unresolved, schedule meeting with the 
Union Production Standards rep and the Su- 
perintendent of IE to review the nature of the 
disputed elements of the job. 

@ Step Five (10 days): 

If unresolved, the Union will file a griev- 
ance for Labour Relations to schedule a Spe- 
cial Third Step meeting, to be held within three 
working days. 

There will be times (such as a de-rate) when 
many jobs are reduced or altered all at once. 
When this happens the dispute system inevita- 
bly becomes bogged down. We have seen this 
happen in both Plants in the last year. At times 
like these we generally run into problems try- 
ing to deal with the number of disputes that 
are generated as a result. I am going to dig 
into this a little deeper and see if we can come 
up with some solution to ensure that we deal 
with the disputes that are generated in a timely 
fashion. The bottom line though is that if the 
engineering department did their job right in 
the first place we wouldn’t see such a large 
number of jobs go into dispute. Our member- 
ship should not be asked to carry the burden 
while we have to sort out the mistakes 


Tuition Assistance 
For Dependent Children 

In order to qualify, all applications must be 
submitted with appropriate receipts to the GM 
Benefit Centre by March 31, 2007. The tuition 
assistance program for dependent children 


who are enrolled in an 
accredited college or 
university has been in- 
creased to $1,500 per 
year. GM employees with 
the same dependent will 
be allowed coordinated 
coverage of up to $3,000 per child for each 
year. The child must be a dependent covered 
on your Health Care Coverage. The Tuition Re- 
fund forms (must have your PIN and personal 
ID number) are available through the General 
Motors Benefit Centre (Hewitt and Associates) 
by calling 1-877-442-4625. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Extra Vacation 
Requests 

Anyone requesting extra vaca- 
tion time for the 2007 calendar 
year must apply on forms provided 
through your supervisor by March 
31, 2007. When you receive your 
copy back, keep it in a safe place in 
case the Company misplaces theirs. The Com- 
pany will notify you within 30 days, whether 
such extra vacation requests have been grant- 
ed or denied. 


In Closing 

I would like to wish all of the recent re- 
tirees from within District #7 a well-deserved, 
long and healthy retirement. If you require my 
assistance, I can be reached in the office at 
905-644-3310 or through pager “97-3310 (in 
plant). If you are outside the plant dial 1-800- 
361-6793 enter PIN 3310, followed by the 
number you are calling from. If you have any 
questions or concerns, please call me. 

Until next time, in solidarity. 


CANADA ig 
frais © 
AinatoO 
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DISTRICT #2 COMMITTEEPERSON’S REPORT 


New Product For Oshawa 
Would Benefit Entire Economy 


would first of all like to welcome all new 
members who have either transferred 
into District #2 or who have been recalled 
from other areas into the body shop. With 
the de-rate of the line speed in Plant #2 
we will have junior people leaving the body 
shop. Good luck to you in your new areas, it’s 
been a pleasure representing you and hope to 
see you back in the body shop in the future. 


Plant #2 De-rate: 


Buy Domestic 

With the slow sales in Plant #2 the Com- 
pany has once again decided to slow the line 
speed down, which creates jobs lost to us, the 
Union. I cannot emphasize enough how im- 
portant it is to Buy Domestic, as each auto job 
supports seven other jobs in the community. 
Auto manufacturing is the backbone of our 
Canadian economy. As a Union we must con- 
tinue to fight for investment and product at all 
of our workplaces. We must continue to edu- 
cate people throughout our communities on 
just how important our auto industry is even 
to those who are not directly employed by it. 
Most important, we must continue to lobby 
the government to join with us and address 
the unfair trade policy that allows millions of 
imported vehicles and vehicle parts into our 
country, which ends up being jobs lost. The 
government must realize that GM, Ford and 
DaimlerChrysler employ eight out of 10 auto 
workers in Canada. Those auto worker jobs 
create an additional 275,000 jobs in Canada. 
This compares to less than 50,000 for Honda 
and Toyota. GM, Ford and DaimlerChrysler 
produced almost two million cars and trucks 
in Canada last year. North American-based au- 
tomakers use far more Canadian-made parts 
in their vehicles than other companies do. As 
their market share increases, other automak- 
ers which have little or no domestic content 
ultimately eliminate Canadian jobs. GM, Ford 
and DaimlerChrysler purchase more than 
80 percent of Canadian automotive parts. 
Approximately 25 per cent of new cars and 
trucks sold in Canada and the United States 
are imported from outside North America. 
Once again, we must convince the government 
to get their heads out of the sand and under- 
stand that we need a fair trade agreement on 
imports because every job we lose has a dom- 
ino effect of approximately seven other jobs in 
our communities. Buy Domestic. 


Document 102 


There have been a lot of questions on the 
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accumulation of vacation hours towards your 
1,000 hours for vacation pay due to all the 
layoffs in Plant #2. If you are temporarily laid 
off, for example, for two weeks and then come 
back to work, your hours do get calculated if 
you don’t receive the minimum hours during 
the vacation eligibility year. However this is 
only for temporary layoffs which means when 
you get laid off you know when you’re coming 
back. You can read this language under Docu- 
ment 102 on page 432 of the Master Agree- 
ment. I hope this clarifies your concerns. 


Retirements 

With the Company's announcement of the 
de-rate in Plant #2 the Company has told 
people in production that they will be retiring 
April 1st. Good luck to you all, I hope you have 
a long and healthy retirement. 


Condolences 

My deepest condolences go to Kathy Pilatzke 
and her three children, Maddie, Ben and Josh 
on the loss of Nelson Pilatzke. To Kathy, your 
husband was truly a great man and I know I 
am a better person for having the privilege of 
having known Nelson. To Maddie, Ben and 


Josh you could not have 
had a better father than 
your Dad. He will be 
truly missed by all of us 
here at work, as he al- 
ways had a great sense 
of humour and always 
made us laugh. 

Also to Wayne Har- 
ley, your wife Sherry 
and son Ryan, my deepest condolences go out 
to you on the loss of your son Jonathan. To 
Wayne, Sherry and Ryan, I’m sure Jonathan 
loves you all dearly and knows as a family 
you all did everything humanly possible right 
to the very end. I know for sure even though 
I did not know Jonathan that he was a great 
guy and well respected, talking with the fam- 
ily and friends after the funeral. Once again to 
the Harley and Pilatzke families, my deepest 
sympathies. 


KEVIN 


DISTRICT #2 
COMMITTEEPERSON 


In Closing 
I can be reached at work at 905-644-3172 
or in-plant pager *97-1831 or at home 905- 
433-4040, email kevin.w.gray@gm.com. 
Until next time, have a great day. 


AutoShow Ticket Winners 


GRAND PRIZE WINNER: 
Bob Dobbs 


RUNNERS-UP: 


Barry Ott 
Barry Browes 
Allen Larmer 

Dan Brock 
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Chad Perry 
Ray Darby 
John Campkin 


William Buday 
Willard Thornley 
Steve Sprostak 
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PRE-RETIREMENT REPORT 


Having A Plan In Place Can 
Make Retirement Even Better 


his year marks another milestone in 

the long and well documented history 

of our Local Union. On March 2nd, 

we marked our 70th anniversary. We 

would like to congratulate and say 

thanks to those brave men and women who, 

back in 1937, refused to back down from the 

Company. By doing what they did, they set the 

wheels in motion for what we have today. Their 

contribution to our local union and to the la- 
bour movement will never be forgotten. 

Speaking of milestones, for those of you 

who will be retiring this year, we can’t stress 

enough the importance of having a plan in 

place so that you will be able to enjoy your 

retirement to its fullest. It’s never too late to 

make such a plan, but the sooner you begin 


Last Name 


to plan, chances are the better off you will be 
when that day finally arrives. So where do you 
begin? Well, why not attend one of the semi- 
nars offered to you at no charge through our 
Local Union. Even if you learn one thing that 
you might not have thought about, it could very 
well make a big difference in your retirement. 

This year’s seminars kicked off on Janu- 
ary 27th in Peterborough. Once again it was 
very successful and judging by the evaluations, 
everyone in attendance enjoyed themselves 
along with finding it very informative. We do 
have some tentative dates set for seminars to 
take place at the CAW Local 222 Union Hall. 
Listed below are those dates: 

March 19th & 21st (shift #1) 

April 2nd & 4th (shift #2) 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


First Name 


Serial No. 


Home Address 


Shift No. 


GORD “CHIEF” 
LINDSAY 


JOHN 
ROBERTS 


April 16th & 18th (shift #1) 

May 7th & 9th (shift #2) 

May 14th & 16th (shift #1) 

Just a reminder: you do have to pre-register 
for the seminars. Applications are available at 
the bottom of our column. 

Remember, some day when you wake up... 
you will be retired! 


Interested in a Saturday Peterborough session |] 


House/Apt. No. Street 


Telephone No. 


City 


Years of Service Age 


(Spouses are encouraged to attend) 


[| 


1 to 3 Years 


Spouse’s Name 


Will Your Spouse Attend (circle) 


Postal Code 


Yes 


Have You Planned A Retirement Date (mark appropriate box below): 


3+ Years [| 


cours en frangais, S.v.p. 


No 
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Retirement Could Come Up Fast 


At GM, Be Prepared 


want to start by thanking this membership for acclaiming me as 
your Pension Rep for the next three years. Your faith in me will not 
go unwarranted. 
Finally, on February 21,, 2007 we met about the Peregrine/AC- 
SYS/Mercer pensions. As this was after the Oshaworker deadline 
I will update you next month on the outcome. I want to thank John 
Scanlan and Peter Kennedy for getting this meeting set up. 


Credited Service Restoration 
Mary King at GM is doing her work and then forwarding it on to the 
Benefit Centre for completion. 
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Unit And Years of Retirement 

Name Department Service Date 
Neil E. Adams GM/26 5055 Mar/07 
Farley J. Albert GM/43P 30.8 Apr/07 
Brian K. Anderson GM/43P 34.4 Apr/07 
John T. Anderson GM/85 30.0 Feb/07 
Allan E. Andrus GM/43P 30.1 Apr/07 
Robert W. Ashworth GM/25 30.1 Mar/07 
Elwood L. Austen GM/43C 30.1 Mar/07 
John D. Barlow GM/43B 34.2 Mar/07 
Danny P. Bawks GM/43C Sil Mar/07 
Jonathan R. Beal GM/43C 33.5 Mar/07 
Rene W. Beauchemin GM/43P 32.4 Apr/07 
Ghislain J. Bertrand GM/43P 34.4 Apt/07 
Kelly Bertrand GM/731 20.9 Mar/07 
Brian R. Bird GM/43P 30.4 Apr/07 
Brian A. Black GM/43T 31.0 Mar/07 
Kenneth J. Black GM/93 26.7 Apr/07 
Karl Bochenski GM/30 30.4 Apr/07 
Theodore J. Boivin GM/26 30.4 Mar/07 
Joseph C. Boucher GM/43P 34.6 Apr/07 
Ronald V. Brooks GM/43P 30.9 Apr/07 
Ian M. Cackette GM/43B Bie) Mar/07 
David J. Caines GM/50 30.2 Feb/07 
David A. Cameron GM/43C 31.3, Mar/07 
Calvin G. Campbell GM/751 26.5 Apr/07 
Mario D. Canonico GM/50 30.1 Mar/07 
Claudio Cara GM/4B 28.7 Jan/07 
Donald E. Carter GM/10 31.0 Feb/07 
Robert J. Chapman GM/6 30.0 Mar/07 
John J. Clements GM/43P 37.6 Apr/07 
Daniel J. Cole GM/433 30.8 Mar/07 


Along with the restoration of service comes a 
Past Service Pension Adjustment, meaning there 
may be tax implications down the road. I’ll keep 
you posted. BILL 

We are doing our best to keep up with pension MUTIMER 
sign-offs. Most members are retiring and getting 
their payments on time. There are still some who 
slip through the cracks, but we are getting better. 

I want to remind all members who said “yes” to retire, as we have 
seen these past few months, you could retire at any time. You are a busi- 

see RETIREMENT - page 27 


PENSION 
REPRESENTATIVE 


Our Best Wishes go out to 


the latest group of Local 222 retirees. 


Unit And Years of Retirement 

Name Department Service Date 
William V. Collins GM/43C 30.2 Mar/07 
Brian S$. Compeau GM/43P 31.2 Mar/07 
Richard R. Connelly GM/43B 32.8 Mar/07 
Craig R. Creighton GM/43T Sil} Mar/07 
John N. Crumb GM/43P 33.9 Apt/07 
Donald A. Dainard GM/43B Dou Mar/07 
Randal S. Denyer GM/30 30.0 Jan/07 
Walter E. Duda GM/43T 33.6 Mar/07 
Russell A. Dupuis GM/43P 30.2 Apr/07 
Roger M. Duval GM/43 34.3 Jan/07 
Richard Ewart GM/49C 30.1 Apr/07 
David J. Fallis GM/43B 33.5 Mar/07 
David G. Felstead GM/43C 412 Mar/07 
Alfred C. Gay GM/27 31.2 Apt/07 
Gary N. Gibson GM/43B 30.1 Mar/07 
John Giorgoudakis GM/27 32.4 Mar/07 
Charles A. Gregorcic GM/43C 33.6 Mar/07 
Lawrence A. Grozelle GM/43P 31.4 Aptr/07 
Andrew J. Hamer GM/43B Biles Mar/07 
John D. Hannah GM/25 26.6 Apr/07 
Ruth C. Harrison GM/741 19.6 Mar/07 
John W. Hill GM/43B 30.1 Mar/07 
Terence H. Hockaday GM/8 Bil a Mar/07 
John S. Horner GM/43T eS) Mar/07 
William M. Hrehoruk GM/30 30.5 Jan/07 
Danny A. Huggins GM/68B 30.6 Mar/07 
Donald Hummel GM/4B 30.3 Apr/07 
Douglas J. Jopling GM/50 30.2 Mar/07 
Nancy A. Kelly GM/30 34.5 Mar/07 
Patrick L. Kelly GM/43C eg Mar/07 


Retirement Could Come Up Fast At GM, 
Be Prepared - continued from page 26 


ness case and as such GM can and will ask you to retire when they need 
to cut heads. 

Three month’s notice is a courtesy and since when have you known 
this company to be courteous? It is for this reason you need to have 
all your paperwork in order. Marriage licence or co-habitation agree- 
ment if common-law. Both birth certificates or passport, or baptismal 
certificate or citizenship. Driver's licence is no good. A sworn affidavit 
from a lawyer will do for marriage or birth proof. You'll also need your 
spouse’s Social Insurance Number. You may also want to have your fi- 
nancial papers in order as well. You need to know what your personal 
contribution limit is, so you know how much room you have in order to 
tax-protect your lump sum money. 

In a perfect world, everyone would get the date they want to retire, 
but as we've seen these past few years in the auto industry, it is not a 


perfect world, so to ease any stress, if you said “yes” to retire in 2007 be 
prepared. The Company may tap you on the shoulder tomorrow. I also 
want to reiterate that the Company sets your date. If you want it changed 
you must get it changed in your department, meaning call your Commit- 
teeperson or District. As Pension Reps we don’t assign or help to change 
dates. It’s up to your department and Hourly Personnel. 

Here’s hoping you all get the date that suits you. Remember, once 
you receive your paperwork from the Company it needs to be returned 
ASAP. You can get it to us or take it in yourself to Personnel at the Hourly 
Employment Office beside Gate 5. 

I am at the Union Hall Monday afternoons if you need assistance or 
put in a call with your supervisor when on days. My office is 6342, pager 
6342. 

Until next issue... 


RETIREES 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


BILL CHRIS 


MUTIMER SMITH 
PENSION ALTERNATE 
Unit And Years of Retirement Bee REPRESEICOrIIE 

Name Department Service Date 
Thomas V. Kennedy GM/43P 31.4 Apt/07 Unit And Years of Retirement 
Douglas W. Ketcheson — GM/50 30.2 Mar/07 Name Department Service Date 
John R. Knight GM/43B 34.6 Mar/07 Robert A. Purcell GM/82 30.0 Feb/07 
Edward B. Knot GM/8 31.2 Mar/07 Dennis Ramesar GM/50 30.4 Apr/07 
Robert W. Latimer GM/43P alla) Apr/07 Donald E Russell GM/43P 30.3 Apt/07 
Daniel P. Leddy GM/4C Bik Mar/07 Frederick J. Saman GM/26 36.1 Mar/07 
George J. Lewicki GM/43C 32.9 Mar/07 Kenneth C. Sheehey GM/43P 30.3 Apr/07 
Chuck P. Li GM/49C 30.2 Apr/07 Thomas D. Simpson GM/43P Sila) Mar/07 
Michael C. Lucas GM/50 30.2 Mar/07 Tan A. Sinclair GM/26 30.4 Apr/07 
Roman T. Luczka GM/43C Boa Mar/07 Niels Singerling GM/43B Biles Mar/07 
John F. MacLennan GM/43T 31.2 Mar/07 Daniel J. Smith GM/43T 30.1 Mar/07 
Wayne P. Maher GM/8 Boal Mar/07 Douglas L. Smith GM/4A 34.3 Mar/07 
Boris R. Mannix GM/43C 34.2 Mar/07 John Sorbera GM/4B 31.4 Apr/07 
Richard J. Martin GM/44E 34.2 Mar/07 Kevin D. Steele GM/8 30.2 Mar/07 
Kenneth E. McDonald GM/44F 34.7 Feb/07 John E. Sutherland GM/50 31.4 Feb/07 
Barbara J. McGrath GM/4K BoM Mar/07 Kalju Tammerand GM/43P 34.0 Apt/07 
Michael J. McHolm GM/50 30.0 Mar/07 Robert J. J. Teefy GM/8 33.3 Mar/07 
Ricky L. McKee GM/741 30.1 Feb/07 Robert P. Thornton GM/43B 31.0 Mar/07 
Gary L. McKnight GM/85 30.1 Mar/07 Donald B. Topping GM/43B 33.6 Mar/07 
Paul W. McKnight GM/43B 32.6 Mar/07 Mike R. Truax GM/50 30.5 Mar/07 
Bruce W. McLinton GM/43B 30.0 Mar/07 John L. Turkovich GM/43T 327 Mar/07 
Donald “Reg” Miller GM/26 33.6 Mar/07 Pierre-Paul Vincent GM/49C 30.1 Apt/07 
Reginald M. Miller GM/43T 30.7 Mar/07 David S. Watts GM/27 33.3 Apt/07 
Brian M. Miner GM/43P 30.7 Apr/07 Raymond E Whalen GM/51 30.1 Dec/06 
Norman W. Neads GM/25 30.2 Feb/07 Roddy A. Whiteman GM/8 Bll a Mar/07 
Timothy C. O’Donnell GM/43C Bed) Mar/07 Carl M. Willis GM/50 31.0 Jan/07 
David J. Olver GM/4A 30.2 Apt/07 George B. Willshire GM/30 30.7 Mar/07 
Jack G. Pereira GM/43C 32.9 Mar/07 Robert W. Woolley GM/43P 34.1 Apt/07 
Ian J. Polkinghorne GM/43T 30.3 Mar/07 ad 
Donald L. Pruner GM/4B 34.4 Mar/07 
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Vacation Pay 
Allocation 2007 


he E.I. system of allocating your vacation pay has caused a lot 
of confusion over the years as to what your E.I. and SUB entitle- 
ment will be in the event of a layoff in June, July or August, or if 
someone is on a maternity or parental leave. 
Your vacation allocation is keyed by the June 30th date. If 
June 30th falls in a week prior to the General Motors designated vaca- 
tion weeks, as this year, it means your allocation of vacation pay will 
start on the first two weeks of designated vacation. Next you will have 
vacation pay allocated to any vacation time requested off through your 
supervisor (make sure to keep your copy of the Individual Designated 
Vacation paper work). Your IDV is your receipt in the event General Mo- 
tors’ copies are lost or misplaced. 

After your requested time off, the allocation is slotted to the week 
starting June 24th and then reverts back to the third week in July (July 
15th), fourth week in July etc. until all your vacation pay has been al- 
located. 

The exception to this is if you are eligible to work the designated 
vacation shutdown. If you work the designated vacation shutdown your 
allocation will start with your weeks of booked vacation time off. After 
that your allocation will go back to the week starting June 24th and run 
consecutively until all your vacation pay has been allocated. 

If you received any SPA week monies at vacation time that was rolled 
into your vacation pay due to layoffs, maternity or parental leaves it will 
be allocated by the E.I. allocation procedure. 

E.I. will allocate all your vacation pay at your regular weekly rate, 
base rate plus COLA and night shift premium. 

If you ask your supervisor to check the TKS system to find out your re- 
maining available vacation hours, remember that your remaining avail- 
able vacation hours may not be a reflection of the amount of vacation 
pay to be allocated. For example, if you have taken time off work and 
used a paid absence allowance, but elected to have payment deferred 
then the time you have taken off would reduce your available vacation 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance AbuseProgram 


For Help, Information, Etc. 
Confidential CAW Reps 


John Kapustin 


Truck Plant 
In-Plant 905-644-5967 e@ Pager: 1-800-361-6793 PIN 5967 
Res: 905-697-1533 e@ Medical Centre: 905-644-7080 


Mike Hills 
Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 e Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 e Medical Centre: 905-644-6093 


Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 e Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 
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SUB REPRESENTATIVES’ REPORT 


hours on the TKS 
system, but your de- 
ferred payment of monies would be paid out at vacation time and al- 
located accordingly. 

This year the designated vacation period takes place in the weeks of 
July 1, 2007 to July 14, 2007. 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


Vacation Allocation 


JUNE 2007 
M T W T F S 
Week 3 24 25 26 27 28 29 30 


JULY 2007 
S M T W T F S 
Week 1 1 2 3 4 5 6 7 
Week 2 8 19 10 11 12 13 14 
Week 4 15 16 17 18 19 20 21 
Week 5 22 23 24 #2 26 27° 28 
Week 6 29 30 31 


AUGUST 2007 
Ss M T W T F S 
Week 6 1 2 3 4 


The amount of allocation is determined by the amount of vacation 
hours you are entitled to based on your seniority. 

The following lists your entitled hours based on your seniority. 

1 but less than 2 years, 104 hours = 2 weeks + 24 hours 
2 but less than 3 years, 112 hours = 2 weeks + 32 hours 
3 but less than 5 years, 140 hours = 3 weeks + 20 hours 
5 but less than 10 years, 160 hours = 4 weeks 
10 but less than 15 years, 180 hours = 4 weeks + 20 hours 
15 but less than 20 years, 200 hours = 5 weeks 

20 or more years, 240 hours = 6 weeks 

For every hour of used PAA hours, subtract time from total alloca- 
tion. 

Your allocation would not follow this example if you did not work 
your full 1,000 hours in the year to qualify for full vacation pay. Remem- 
ber, this allocation will only affect you in the event of a layoff in June, 
July or August, or if you are on a maternity or parental leave during this 
time frame. 

Note: In the weeks which you have your vacation pay allocated to, 
Service Canada (E.I.) will not allow an E.I. waiting period to be served, 
pay any E.I. sick pay claims or compassionate care claims. 


Thanks 

We would like to thank everyone who took the time to vote in the 
election and especially those who had the confidence in supporting us. 
Your support for us will never be taken lightly or forgotten. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager “97-8099, 
out of the plant 1-800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, inside plant pager *97-8525, 
out of plant 1-800-361-6793, pin 8525. 

Until next time, take care. 


Make Sure Blue Book Benefits 


Are Checked Carefully 


he GM Canada Benefit Centre (Hewitt & Associates) will be 

mailing out your annual Benefit Statements, (better known 

as the Blue Book) some time in late March/early April. This 

year you will receive the modified version. Next year you will 

receive the full version of your benefit statements as the full 
version is sent out once every three years in the life of our agreement 
as negotiated. 

When you receive your Benefit Statement (Blue Book) make sure 
you look it over very carefully to make sure that all the information 
in it is correct. 

If there are some errors or omissions call the GM Canada Benefit 
Centre immediately at 1-877-442-4625. Have your User ID and PIN 
handy when you call them. Tell them what is wrong in your Blue Book 


and ask them to correct it. You can also put a 
call in for the in-plant benefit representative, or 
give a call to the Union Hall so we can help you 
with your Blue Book errors or omissions. 


MCPHEE 

Tuition Deadline Bee alidirinee 

Dependent tuition application deadline for 
calendar year January 1, 2006 to December 31, 2006 is March 31, 
2007 and they must be in by that date or they will be considered too 
late for processing and denied. Photocopy your claim and keep it on 
file. Make sure you follow up on your claim in a week’s time or so to 
make sure they received it. 

Until next time. 


SERVICE REPRESENTATIVE’S REPORT 


Sanders At The Hall 


Election 
irst of all, I would like to thank all the people that voted for 
and supported me in the recent Shop Committee election. 
Although I was not successful in getting elected to the posi- 
tion of Shop Committee Chairperson, I think that we need to 
get behind all the people who were elected. They will be at 
2008 bargaining for all of us. 


Plant #2 De-rate 

The line speed will go down but the workload will go up 45 jobs per 
hour. Many lower seniority employees should be saved for now because 
many retirements have been moved up to April 1, 2007. Some people 


are happy and some are mad for not being al- 
lowed to stay longer. To everybody who is leav- 
ing, all the best, live long and stay healthy, enjoy 
your retirements. There is a lot of talk about get- 
ting more cars into the plant on the flex system. 
We all hope that all our plants are on three shifts in the future. 

Some of the low seniority SWE workers have been laid off from 
the Car and Truck Plants. Many of you will have to come to the Union 
Hall or call your SUB reps in the plants to apply for EI. benefits. 
Many have enough hours from previous jobs and combined with GM 
hours, many will qualify for regular benefits. 

Until next time, I’m only a call away. 


DOUG 
SANDERS 
SERVICE 
REPRESENTATIVE 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck 


Plant 
Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 


Sharon can be contacted 
at 905-644-4175 
or pager *97-4175. 


Outside GM use 
1-800-361-6793 to access the pager network. 


Sharon 
Prentice 


Howard 
Piggott 


Car Plant, South Stamping 


And Tri-Link 
Christiaan can be contacted 
at 905-644-1114 
or pager *97-1114. 


Tina can be contacted 
at 905-644-4330 : 
or pager *97-4330. iia 


Moore 
Outside GM use 
1-800-361-6793 to access the pager network. 


Christiaan 
Timmermans 


Due to multi-shift operations it may be necessary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 
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INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Hearing Aid Benefits 


For GM Members 


he Company shall continue its ar- 
rangements to make available, the 
Hearing Aid Benefits set forth in this 
Section as follows: 


Enrollment 


Classifications 
Hearing Aid Benefits coverage for an eli- 
gible employee, retired employee or surviving 
spouse shall include coverage for eligible de- 
pendents as they are defined in Section 1(c) 
of this Article. 


Description Of Benefits 

Hearing Aid Benefits will be payable, sub- 
ject to the conditions herein, if any covered 
person, while Hearing Aid Coverage is in effect 
with respect to such covered person, incurs 
Covered Hearing Aid Expense. 

Definitions as used herein: 

(1) “physician” means an otologist or 
otolaryngologist who is board certified or 
eligible for certification in the otologist’s or 
otolaryngologist’s specialty in compliance with 
standards established by their respective pro- 
fessional sanctioning body, who is a licensed 
doctor of medicine legally qualified to prac- 
tice medicine and who, within the scope of 
the doctor's license, performs a medical ex- 
amination of the ear and determines whether 
the covered person has a loss of hearing acuity 
and whether the loss can be compensated for 
by a hearing aid; 

(2) “audiologist” means any hospital-affili- 
ated audiology clinic approved by the Ontario 
Health Insurance Plan, or an equivalent facility 
in a province other than Ontario. Such clinics 
shall conduct audiometric examinations and 
hearing aid evaluation tests for the purpose 
of measuring hearing acuity and determining 
and prescribing the type of hearing aid that 
would best improve the covered person’s loss 
of hearing acuity. 

The foregoing services shall be performed 
by a physician or if not a physician, by a per- 
son who (i) possesses a master’s or doctorate 
degree in audiology or speech pathology from 
an accredited university, or (ii) possesses a 
Certificate of Clinical Competence in Audiology 
from the American Speech and Hearing Asso- 
ciation and (iii) is qualified in the province in 
which the service is provided to conduct such 
examinations and tests. 

An audiology clinic that is not hospital affil- 
iated may be designated an audiologist by the 
Carrier, if the Carrier determines that (i) such 
clinic has facilities which are equivalent to the 
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hospital-affiliated clinics described above and 
(ii) audiometric examinations and hearing aid 
evaluation tests conducted by such clinic are 
performed only by a physician or by a person 
described in this subsection; 

(3) “dealer” means any participating per- 
son or organization that sells hearing aids pre- 
scribed by an audiologist to improve hearing 
acuity in compliance with the laws or regula- 
tions governing such sales, if any, of the prov- 
ince in which the hearing aids are sold, 

(4) “participating” means having a written 
agreement with the Carrier pursuant to which 
services or supplies are provided under this 
Plan; 

(5) “hearing aid’ means an electronic 
device worn on the person for the purpose 
of amplifying sound and assisting the physi- 
ologic process of hearing, and includes an ear 
mould, if necessary; 

(6) “ear mould” means a device of soft 
rubber, plastic or a nonallergenic material 
which may be vented or nonvented that indi- 
vidually is fitted to the external auditory canal 
and pinna of the patient; 

(7) “audiometric examination” means a 
procedure for measuring hearing acuity that 
includes tests relating to air conduction, bone 
conduction, speech reception threshold and 
speech discrimination; 

(8) “hearing aid evaluation test” means 
a series of subjective and objective tests by 
which an audiologist determines which make 
and model of hearing aid will best compensate 
for the covered person’s loss of hearing acu- 
ity and which make and model will therefore 
be prescribed, and shall include one visit by 
the covered person subsequent to obtaining 
the hearing aid for an evaluation of its perfor- 
mance and a determination of its conformity 
to the prescription; 

(9) “covered person” means the eligible 
employee, retired employee, eligible surviving 
spouse and their eligible dependents, 

(10) “dispensing fee” means a fee prede- 
termined by the Carrier to be paid to a dealer 
for dispensing hearing aids, including the cost 
of providing ear moulds, under this Plan; 

(11) “covered hearing aid expense” 
means the charges incurred for hearing aids 
of the following functional design: in-the-ear, 
behind-the-ear (including air conduction 
and bone conduction types), on-the-body, 
in-the-canal, completely-in-the-canal, digital, 
programmable, and binaural (a system con- 
sisting of two (2) complete hearing aids) but 
only if (i) the hearing aid is prescribed based 
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upon the most recent audiometric examina- 
tion and most recent hearing aid evaluation 
test and (ii) the hearing aid provided by the 
dealer is the make and model prescribed 6y 
the audiologist and is certified as such by the 
audiologist. 

In order for the charges for a hearing aid 
as described in this subsection (d) (11) to be 
payable as Hearing Aid Benefits under this 
Plan, upon each occasion that a covered per- 
son receives such a hearing aid the covered 
person must first obtain a medical examina- 
tion of the ear by a physician, and such ex- 
amination or such examination in conjunction 
with the audiometric examination must result 
in a determination that a hearing aid would 
compensate for the toss of hearing acuity. In 
the case of a binaural hearing aid system, the 
Carrier must determine that such a system is 
necessary, based upon professionally accepted 
standards, to compensate adequately for the 
loss of hearing acuity; 

(12) “acquisition cost” means the actual 
cost to the dealer of the hearing aid. 


Benefits 

The covered person may obtain; 

(1) hearing aids that the dealer shall have 
agreed to furnish covered persons in accor- 
dance with the following reimbursement ar- 
rangements: 

(i) the acquisition cost of the hearing aid; 
and (ii) the dispensing fee, and 

(2) repairs of hearing aids from the deal- 
er. 

If the covered person requests unusual ser- 
vices from the dealer, the covered person shall 
pay the full additional charge therefor. 

(f) Limitations 

Frequency: Ifa covered person has received 
a hearing aid for which benefits were payable 
under the Plan, benefits will be payable for 
each subsequent hearing aid only if received 
more than 36 months after receipt of the most 
recent previous hearing aid, for which benefits 
were payable under the Plan. 

(g) Exclusions 

Covered hearing aid expense does not in- 
clude and no benefits are payable for: 

(1) Medical examinations, audiometric ex- 
aminations or hearing aid evaluation tests; 

(2) Medical or surgical treatment; 

(3) Drugs or other medication; 

(4) Hearing aids provided under any ap- 

see HEARING - page 31 


SF __AGERNATE INSURANCE REPRESENTATIVE'S REPORT 
Prosthetic Appliance 


And Durable Medical 
Equipment Benefits 


would like to sincerely thank you the membership for your 
overwhelming support in the recent election. I would also like 
to congratulate all of the other successful candidates who were 
elected or acclaimed. 


Prosthetic Appliance And 
Durable Medical Equipment Benefits 

This benefit is provided for the purchase, fitting, and repair of 
certain external prosthetic appliances that replace a body part, or 
the functions of a permanently malfunctioning body part. These 
prosthetic appliances must be prescribed by a licensed physician 
and furnished and billed by a hospital, dealer or facility that supplies 
such appliances. Benefits are provided for the purchase or rental of 
certain durable medical equipment when prescribed by a licensed 
physician. This equipment must be necessary for the treatment of a 
medical condition and be provided and billed by a dealer, hospital 
or facility that normally supplies such equipment. Any required time 
limitation periods between claims for a benefit provided under this 
coverage will begin with the first claim allowed. Some examples of 
coverage are: 
@ Two pairs of custom made foot orthotics in any 36-month period 

to a maximum total expense of $400. 
@ One pair to a maximum of $325 

These orthotics may only be obtained from a_ participating 
provider. You may call Green Shield at 1-888-711-1119 or go to 
www.greenshield.ca to verify if a provider is covered before you pur- 
chase. 

Geriatric chairs, on a one time only basis, to a maximum of 
$2,000; Bath tub rails up to a $100 lifetime maximum; Synvisc (or an 


BARRY 
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equivalent viscosupplementation product) under some restrictions; 
limited to a treatment cycle maximum of $300, and a total treat- 
ment maximum of $1,200 per 36 month period; disposable diapers 
and cloth diapers for incontinent persons; reusable under pads for 
wheelchairs to a maximum of six per year; crutches, canes, patient 
lifts, walkers and wheelchairs. 

Any questions relative to covered benefits should be directed to 
Green Shield at 1-888-711-1119 directly or put a call in for a CAW 
Insurance Representative. 


Important Deadline Approaching - 
March 31, 2007 

The tuition assistance for dependent children is up to $1,500 
per child, per year for members who have children enrolled in ac- 
credited College or University courses. GM employees with the same 
dependent can coordinate their benefits for a total coverage of up 
to $3,000 per child per year. In order to qualify, applications with 
all original receipts for the calendar year 2006 must be received by 
the GM Canada Benefits Centre by March 31, 2007. You and your 
child must sign the form. In addition, your child must be a depen- 
dent covered on your Health Care Coverage. Eligible dependents of 
retirees are also eligible. Tuition Refund forms are available through 
General Motors Canada Benefits Centre (Hewitt and Associates) by 
calling 1-877-442-4625. You must have your PIN number and per- 
sonal ID number to use this service. If you need assistance, put a call 
in through your supervisor for your Benefits Representative. See my 
Oshaworker article in last month’s edition for more information 
about Dependent Tuition Refund. 

Until next issue I remain in solidarity... 


Hearing Aid Benefits For GM Members - continued trom page 30 


plicable workers’ compensation law; 

(5) Hearing aids ordered: 

(i) before the covered person became 
eligible for coverage; or 

(ii) after termination of coverage; 

(6) Hearing aids ordered while covered 
but delivered more than 60 days after termi- 
nation of coverage; 

(7) Charges for hearing aids for which 
no charge is made to the covered person or 
for which no charge would be made in the 
absence of Hearing Aid Benefits coverage; 

(8) Charges for hearing aids which are 
not necessary, according to professionally 
accepted standards of practice, or which 
are not recommended or approved by the 
physician; 


(9) Charges for hearing aids that do not 
meet professionally accepted standards, in- 
cluding charges for any services or supplies 
that are experimental in nature; 

(10) Charges for hearing aids received as 
a result of ear disease, defect or injury due 
to an act of war, declared or undeclared; 

(11) Charges for hearing aids provided 
by any governmental agency that are ob- 
tained by the covered person without cost 
by compliance with laws or regulations en- 
acted by any federal, provincial, municipal 
or other governmental body; 

(12) Charges for hearing aids to the ex- 
tent benefits therefore are payable under any 
health care program supported in whole or 
in part by funds of the federal government 


or any province or political subdivision 
thereof; 

(13) Replacement of hearing aids that 
are lost or broken unless at the time of such 
replacement the covered person is other- 
wise eligible under the frequency limitations 
set forth herein; 

(14) Charges for the completion of any 
insurance forms; 

(15) Replacement parts for heating aids; 

(16) Persons enrolled in alternative 
plans; and 

(17) Eyeglass-type hearing aids, to the 
extent the charge for such hearing aid ex- 
ceeds the covered hearing aid expense for 
one hearing aid under subsection (d) (11) 
herein. 


MARCH 2007 


THE OSHAWORKER « 31 


Local 222 & UAW/C! 


1937 


ist March 2 
— Local 222 receives UAW charter. 


iat April 8 

— GM Strike begins. On April 23, the first 
contract with GM ratified at the Oshawa 
Armouries by a vote of 2,205 to 36. 


=F July 13 
— Women’s Auxiliary #27 of Local 222 receives 


UAW charter. 


1938 


iat February 16 
— Union Rod & Gun Club (Oshawa) is formed. 


ist April 2 
— Auto Workers (Oshawa) Credit Union 
established. 


1943 


ioe The Oshaworker is first published. 


1947 


cae June 14 
— Ist Annual Local 222 Picnic at Lakeview 


Park (in celebration of Local 222’s 10th 
anniversary). 


1949 


cae GM 22-day strike over working conditions 
and speed up. 


1951 


cae November 17 
— Opening of UAW Local 222 Union Hall at 
44 Bond Street. 


1952 


ist October 8 
— UAW Local 222 Retirees’ Chapter established. 


1955 


ist September 19 
— 149-day GM strike begins. 


1956 


February 14 
— 149-day strike at GM ends. 
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1957 


} Canadian UAW Council purchases 
12-1/2 acres on the shores of Lake Huron 
in Port Elgin and turns it into the George 
Burt UAW Education Centre. Totally 
reconstructed in 1988 at a cost of 
$16 million and renamed the CAW Family 
Education Centre. 


1964 


FGM 19-day strike. 


1968 
= com 40-day strike. 
ise September 18 


— First Women’s Committee of Local 222 sworn 
in 


1969 

cae Women’s committee successfully fought 
to end segregated seniority lists and male- 
only jobs. They were also successful in 
having ‘Sex’ and ‘Marital Status’ added to 


Ontario Human Rights Code as prohibited 
grounds for discrimination. 


1970 


ist September 15 
— GM 94-day strike begins (ratified December 
17). 


1975 


= September 26 

— Official opening of Local 222 UAW Retirees’ 
Chapter Centre located next to UAW Hall on 
Bond Street. 


1976 
iat May 3 


— Local 222 Dental Centre opens in the 
basement of UAW Union Hall at 44 Bond 
Street and named the Dr. George A. Morgan 
UAW Dental Centre. In 1990, the Centre 
moved to the new Union Hall on Phillip 
Murray and changed its name to the 
G. Morgan — A. Taylor CAW Dental Centre. 


1980 
iat August 8 
— 14-day occupation of Houdaille begins. 


iat October 31 
— Local 222 unit Houdaille closes. 


1984 


iat October 11 

— Strike at GM begins (lasted 17 days). 

iat December 15 

— Special meeting of the Canadian UAW Council 
approved a motion setting up a committee 
of the International Executive Board to work 
out the details of a separation from the 
International UAW. 


1985 


“18s September 4-7 
— UAW-Canada Founding Convention. 


1986 

“2! * September 22 

— Local 222 receives CAW-Canada charter. 

“218 ** October 17 

— CAW President Bob White and Secretary- 
Treasurer Bob Nickerson receive a 
$43,500,000.63 cheque, marking the 
financial split from the UAW. 


1987 


“28° * March 7 
— Local 222’s 50th Anniversary Celebration at 
Oshawa Civic Auditorium. 


1988 


“AS June 1 

— Family Auxiliary #27 of Local 222 receives 
CAW-Canada charter. 

‘2%* October 27 

— Local 222 purchases 3.6 acres of land for 
new Union Hall site for $604,365. 

“2!%** September 25 

— The Local 222 membership voted to accept 
an offer from a numbered company to sell 
the Bond Street Union Hall for $1.75 million. 


1990 


HOS April 6 

— Local 222 Union Hall at 44 Bond Street 
closes after serving our members for 
38-1/2 years. 

‘S20 April V1 

— New CAW Local 222 Union Hall opens at 
1425 Phillip Murray Avenue. 


AW Historical 


1996 


“8S June 1 

— CAW Child Care Services opens in Oshawa at 
1400 Ritson Rd. S. 

‘2% * October 2 

— GM Strike begins (ratified on Oct 23). 

“2% * October 16 

— Occupation of North Plant — Union members 
take over the plant to block Toyota dies from 
leaving the facility. 


1997 


“%°* January 1 
— GM sells Oshawa North Fab Plant (and 
Windsor Trim Plant) to Peregrine. 


1999 


“7% * August 20 

— Sisterhood Room at the CAW Family 
Education Centre in Port Elgin dedicated to 
Local 222’s Women’s Committee from the 
late 60s who battled with the company and 
the union to end segregated seniority lists 
and jobs restricted for men. Honoured were 
Pat Creighton, Maurie Shorten, Fay Bender, 
Bev McCloskey, Helen MacInally and 
May Partridge. 


2000 

8°" April 27 

— After an eight-year court battle, the Supreme 
Court of Canada ruled that members of Local 
222 unit Ajax Transit had successor rights 
despite being denied them when operation 
of the transit system changed hands from 
Charterways back to the Town of Ajax on 
December 31, 1992. 

"8" October 16 

— Protest at Ajax City Council for their delay in 
paying Ajax Transit’s affected members their 
settlement. Hundreds of Local 222 activists 
jammed into the Ajax Council chambers to voice 
their concerns; payments came shortly after. 


2001 


“2%** September 13 
— ACSYS Technologies purchases Peregrine 
Inc. (former GM North Plant). 


2002 


hr" May 6 

— GM announces third shift for Car Plant 
#1 (Impala/Monte Carlo), GM hires 
approximately 1,000 new employees (first 
time GM hired since 1985). 


2004 

“AES June 27 

— Last day of production at Local 222 unit 
ACSYS Technologies. 

“He July 26-27 

— Two-day strike at TDS Automotive 
— main issues include lack of respect from 
management and improved wages. 


2005 


“2!%** September 1 

— Four-day strike begins at Johnson Controls. 

“%"* November 20 

— GM announces North America restructuring 
plan — 30,000 jobs to be cut and 16 supplier 
and production plants to close. 


2006 

‘2** February 10 

— CAW wins historic vote to represent the 
workers at newly amalgamated Durham 
Region Transit. 

‘2% February 10 

— GM requests meeting with Local 222 
leadership and asks to enter into discussions 
to look at cost-saving measures in order to 
make Oshawa more attractive to GM Detroit 
for future product allocation. GM Shop 
Committee meets daily with the company and 
reaches an agreement on March 1. 

“8"* March 9-10 

— Voting takes place in GM on Future Product 
Allocation agreement. Members ratify the 
agreement: Non-trades 73.7 per cent in favour 
and Skilled Trades 69.7 per cent in favour. 

“ar May 19 

— Work stoppage at AGS Automotive. On May 
25, AGS Automotive members ratify new 
three-year agreement. 

“3%e* August 21 

— GM announces that the Chevrolet Camaro 
will be assembled in Oshawa by CAW Local 
222 members on a new flex manufacturing 
assembly line. 

“21> * October 5 

— Start of a bitter 26-day strike at Durham Region 
Transit. The new collective agreement, which 
was ratified on October 31, amalgamates three 
old contracts covering different groups of 
workers (CAW, CUPE and Teamsters). 


2007 


8" March 31 

— Local 222 70th Anniversary Celebrations to 
be held at the CAW Local 222 Union Hall. 
Plan to attend. See page 7 for details. % 


Events 


70 Years 
Of UAW/CAW 
Bargaining Gains 


1940 Paid Vacation 
1945 Union Security (Rand Formula) 
1948 Paid Holidays 


1948 Cost of Living Allowance (COLA) 
(effective 1950) 


1950 Annual Improvement Factor (AIF) 
1950 Pension 


1954 Medical/hospital/surgical 
coverage 


1955 Supplemental Unemployment 
Benefits (SUB) 


1973 Vision/dental benefits 

1973 Health & safety committees 
1976 Hearing aids 

1976 Paid Personal Holidays (PPH) 
1976 30 & Out Pension 

1977 Paid Education Leave (PEL) 
1982 Paid Maternity Leave 

1983 Childcare (expanded in 1987) 
1984 Legal Services Plan 


1984 Income Maintenance Plan (IMP) 
(beyond SUB) 


1984 Union Counsellors 
1984 Affirmative Action 


1986 Health & Safety Company-wide 
Co-ordinators 


1987 Pension Indexation (for future 
retirees) 


1990 Social Justice Fund 

1990 Four-day Weekends 

1990 Worker Security Program 

1992 Same Sex Benefits 

1993 Employment Equity 
Representatives/Women’s 
Advocates 

1993 SPA Week 

1993 Harassment; Right-to-Refuse 
Training 

1996 Outsourcing Protection/Work 
Ownership 

1996 Protection from Changes to 
Labour Laws 

1996 Union Training Funds 

1999 Pension Indexation (for all past 
and future retirees) 

1999 New Childcare Benefit 

1999 Tuition Assistance for Dependents 
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Auto Assembly Continues To 


Need Government Support 


would like to take this opportunity to 

congratulate Keith Osborne, Ron Car- 

lyle, Ron Svajlenko and Greg Moffatt, to 

their recent elections to positions on the 

Shop Committee. The membership spoke 
loudly at the ballot box for changes and we are 
fortunate to have not only good trade unionists 
representing our interests in 2008 bargaining, 
but dedicated leadership as we continue to 
move through some of the most challenging 
times we've faced as a union. 


Buy Domestic 

Announcements forthcoming at Daimler- 
Chrysler of layoffs of up to 2,000 workers at 
Windsor and Bramalea and Ford’s growing 
losses (in the billions of dollars) don’t bode 
well for the domestic Auto Industry here in 
Ontario nor North America for that matter. 

Governments here and in the U.S. are still 
not getting the message that the domestic auto 
industry provides jobs in assembly, parts, 
transportation right down to the mom and pop 
small businesses that rely on our incomes to 
stimulate our economies. 

The tax base we create helps fund infras- 
tructure, education and a growing economy in 
Oshawa and other cities in Ontario and North 
America. 

Asian transplants do not. Their parts in ma- 
jority are produced overseas and the profits 
these automakers receive return back to Asia, 
not stimulating the economy here in Ontario. 
I have a member in my zone who gave me a T- 
shirt that says “Imports suck.” I tend to agree. 


I remember years ago we had bumper stickers 
which said “tired? hungry? out of work? eat 
your import.” 

These sayings reiterate how we all feel as 
governments need to step up to the plate and 
impose a fair trade agreement, not free trade 
agreement (I call it Free Ride for Asian auto- 
makers). We need tariffs put on their vehicles 
as they do with ours when entering Asia. This 
is fair trade. Give domestic automakers a “le- 
vel playing field.” 


GMS 

We have had members of management 
playing games with the group leader (team le- 
ader) selection in Chassis. Management seem 
to want to overlook Paragraph 61 and our 
District #5 Letter #12. Both provisions say Se- 
niority as the governing factor, period. If the 
group leaders/team leaders are already on the 
job, my question to management is how did 
they get there? Answer: Seniority, and capabi- 
lity after a reasonable training period. I guess 
all the J.D. Power awards are just some flukes? 
They aren’t, we have a capable, seniority shop 
in Oshawa who have proven time and time 
again we are the best and more than capable 
of building any vehicle and building the best 
in quality, cost, efficiency of any plant in North 
America. 


De-rate in Plant #2 

Department 61, 68B, 70: Plant #2 is buil- 
ding 45.4 jobs/hour as sales are more than 
slow for the Buick Allure/Pontiac Grand Prix. 


I believe there are 44 
hourly people flowing 
divisionally to 61 De- 
partment from 694A. 
This number may fluc- BULLOCK 
tuate with retirements CONRIOTEREREGn 
in 61 and 69A. A final lyn 
number or cutoff date 

to hold in 61 has yet ceatatlbaca 

to be finalized at time of this article, but we 
will be vigilant to keep our junior members 
abreast of this information. We are currently 
addressing the numbers needed for drivers 
and repair for filling openings due to retire- 
ments in Department 70. These will continue 
to be filled from Plant #1 and #2 Chassis as we 
have always done. 


STEVE 


Department 6 

With the de-rate due to plant #2 Delphi 
has had to realign their manpower among the 
three shift operations in Tri-link. Members 
were asked by seniority who would like to flow 
to third shift as the truck line needs to run as 
the sales of the Chevy Silverado and GMC Sier- 
ra are doing well and at least on Shift #2 the 
junior members were not forced to third as 
there were enough volunteers to fill the ope- 
nings there. 

I can be reached in-plant @3175(voice- 
mail available), out-of-plant 905-644-3175, 
pager 1-800-361-6793 ID #8240, e-mail 
stevebullock@rogers.com. 

In Solidarity. 


CHANGE YourR ADDRESS 


Before you move, please notify the Union Hall of your new address. Your Oshaworker will not be delivered because of incomplete 
addresses, incorrect postal codes or a missing apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
email marlenes@idirect.ca or mail in the notice below and ensure you get next month’s issue. 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Name 


Serial No. 


Street No. 


Apt. No. 


City 


Postal Code 
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ZONE 6 REPORT 


Car Plant #2 De-rate & Job Flow 


ith the amount that Plant #2 has lost in production it was 
necessary to reduce head count. This affects Plant #1 as 
seniority workers who cannot hold in their department 
have divisional flow rights in Plant #1. 

Divisional seniority rights kick in after you have ex- 
hausted your departmental seniority rights. If you are in Department 81 
and you were to be reduced from your job, you would first have the right 
to exercise your seniority on your shift in your department. If you don’t 
have sufficient seniority to hold on your shift you would flow across to 
the opposite shift. If you don’t have enough seniority to hold on the op- 
posite shift, your seniority would be exercised on the third shift Depart- 
ment 711 which is a different department (because of the Car Plant third 
shift agreement which states that the third shift can be moved between 
Plant #1 and #2), If you still do not have enough seniority to hold on 
third, you would flow to Plant #2 and reduce the lowest seniority worker 
on the combination of the two shifts. If at 
that time you don’t have enough to hold 
you would look to the B Side of the body 
shop and take the lowest seniority worker 
in the combination of all departments, 82, 
92 or 721. If at this time you still don’t 
have enough seniority to hold in the Body 
Shop, your seniority would flow you to the lowest seniority worker in 
the rest of Oshawa. 

This seems a little confusing but these rights were negotiated to pro- 
tect you. To sum it up, if you are bumped, you search in your department 
on your shift, then the opposite shift followed by the third shift, then 
Plant #2 on your respective side (A or B) then to the lowest senior- 
ity in the combination of the opposite side of the body shop. If these 
rights were not there, you could be bumped off your job while junior 
people stayed on their jobs. Seniority is seniority and must be protected 
whether it is high or low. 


GMS 

Many times when I have challenged GMS practice and policy I have 
been reminded that Larry Zahner, GM's Vice President stated that “Oshawa 
will not bastardize GMS.” That’s quite a statement to convey to award-win- 
ning workers who have achieved recognition many times over without the 
“benefits” of GMS. Well, there have been many issues on the implementa- 
tion of GMS which I have challenged and have been told “that’s the way it 
is.” Well, a working relationship does not mean “do it our way or else.” 
There is give and take on both sides and more times than not we can come 
to an amicable arrangement. But I guarantee this won't happen without 
discussion. I'll give you an example. In Zone 6, there are two ‘Team Lead- 
er” positions available. One is in the pilot area of the door line and the 
other is in Bay 12 stamping. They have not yet been filled, mainly because 


A working relationship 
does not mean 
“do it our way or else.” 


the Company’s position is that seniority will not be the 
deciding factor in “awarding” this assignment. That 
is miles away from our position. Therefore at this 
time if we let the job be filled without an agree- 
ment, the senior worker may not get the job. We 
still have much work to do. The shelf agreement 
was not a blank cheque for GM to use any way they 
wish. The way I see it GMS will not bastardize Local 
222’s seniority. 


Bits And Pieces 

Just a few things to remind you of. Make sure you receive all of your 
T4 slips from GM and Hewitt, S&A and WSIB. You don’t receive all your 
statements together. One is given to you in plant and the others are 
mailed. If you don’t have all your income statements your tax return 
cannot be calculated accurately. If you ap- 
plied for tuition refund, you have until the 
end of March to submit the application to 
the GM Benefit Centre for last year. Also, 
if you are returning from an absence of 
one week or longer you may be entitled to 
have that time contributed towards an ELL. 
waiting period, which would save you money if you are laid off. 

Put in a call and I can take your information and have our CAW E.I. 
reps see if you are entitled. 


BOB 
AMBROSE 
ZONE 6 
COMMITTEEPERSON 


Transfers 

There have been abundant rumours that transfers have been frozen. 
This is not fact. I have had many issues with transfers lately that required 
follow up or correction. I have fixed several issues and also found out in 
other cases that they were done correctly. The only change in transfers 
is when there is a secondary opening in a service department, it will be 
filled by the highest seniority applicant from a production department. 
Examples of service departments would be almost anything that is not 
production or skilled trades such as weld check inspection, material 
handling and stamping. 


Movement 

There has been considerable movement within Zone 6 lately and I 
would like to wish all who have departed the best and also welcome all 
newcomers. If you need any assistance please request me. All the Best 
to Bob Cole who retired from 43B at the end of February along with 
Dean McConnell. As well best wishes to Rob Purcell who left Depart- 
ment 82. Hopes and prayers are with you all. Once again, if you need 
any assistance, I can be reached at *97-3662 in plant or out of plant at 
1-800-361-6793 PIN 3662.% 


] e 
Employee Counselling Program 
Located at 
850 Wentworth Street West 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


| Terry Wilson 
Be 905-644-4283 


Sharron Kehler 
905-644-4282 
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International Women’s Day 


arch 8th is International Wom- 
en’s Day around the world. As 
I was sitting down to write this 
article, | was remembering what 
it is about International Women’s 
Day that makes it an important day for all 
women and women in the CAW. 

All across this country CAW women will take 
part in different events of celebration in their 
communities. Celebrations such as marches, 
forums, speeches, luncheons, parades, din- 
ners. Here in Oshawa there will be a break- 
fast held at the Union Hall celebrating women. 
Women will celebrate the achievements of 
the past and will look ahead to the untapped 
potential and opportunities that await future 
generations of women. Therefore, I thought 
it would be interesting to show some of the 
achievements and gains women have made in 
our union through bargaining, changing poli- 
tics and the union structure. 

I came across this timetable of historic 
events for women in the UAW and CAW. Some 
of you may remember these dates, some may 
not, and some of you may have taken part in 
making them happen. Either way, here’s to the 
women in the CAW for the achievements of the 
past and for the achievements of the future. 
Happy International Women’s Day! 


CAW Women’s Herstory 
mM 1944 - 

CAW-CIO Women’s Bureau held first Wom- 
en’s Conference in Detroit, MI 
m@ 1955 - 

UAW Women’s Department established. 
m 1962 - 

Constitutional Convention amended Article 
44 of the Constitutional to require the estab- 
lishment of local union women’s committees 
if the local had women members. 
m 1964- 

First Women’s Conference for UAW Cana- 
dian region. 
= 1968 

Local 222 (General Motors, Oshawa) set 
up first local union women’s committee. 
m 1970 - 

Ontario Human Rights Code to include sex 


WOMEN’S COMMITTEE REPORT 


and marital status as grounds of discrimina- 
tion (Local 222 Women’s Committee instru- 
mental in lobbying for change). 
@ 1970 - 

Canadian Women’s Department created. 
m 1976 - 

Edith Johnstone, Local 27, and Lorna Mo- 
ses, Local 1839, first two women appointed to 
Canadian UAW staff. 

m@ 1982 - 

CAW Council Women’s Committee estab- 
lished. 

@ 1983 - 

CAW Local 1325 first private sector union 
in Canada to negotiate the inclusion of a child 
care fund in their collective agreement. 

m 1984 - 

First Canadian Union to negotiate employer 
funded child care centre for shift workers. 
m 1985 - 

Roxie Baker, President, Local 1325, elect- 
ed first woman to the Executive of CAW Council 
and National Executive Board. 

m 1986 - 

First CAW Human Rights Conference. 
m 1987 - 

Carol Phillips, Local 673, first woman ap- 
pointed as Assistant to the President and Di- 
rector of Women’s Programs. 

@ 1988 — 

Passed at Constitutional Convention a 
groundbreaking anti-harassment policy which 
also dealt with co-worker harassment. 

m 1990 - 

Peggy Nash, Local 2213, appointed Assis- 
tant to the National President and Director of 
Women’s Programs. 

m@ 1991 - 

Constitutional Convention passed a strong 
resolution on violence against women and 
affirmative action, guaranteeing a minimum 
two spots on the National Executive Board for 
women and one for a worker of colour. 

m 1992 - 

Women Activists education program which 
became a model for learner centered educa- 
tion in the CAW. 

@ 1993 - 
Big Three negotiations won the rights for 
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workers to refuse work 
in event of sexual, ra- 


LISA 
cial or religious harass- LINDSAY 
ment. WOMEN’S 

COMMITTEE 
@ 1993 - CHAIRPERSON 


Bargained National 
Employment Equity Representatives and Wom- 
en’s Advocates. 

m 1994- 

CAW bargained first same sex benefits in- 
cluding pension benefits for workers at Nor- 
tel. 

@ 1995 - 

Cheryl Kryzaniwsky, CAW Local 2213, elect- 
ed first woman President of CAW Council. 
m@ 1997 - 

Constitutional Convention passed a com- 
prehensive policy paper on gay, lesbian and 
bisexual rights. 

@ 1998 - 

Cheryl Kryzaniwsky appointed Director of 
Education and Women’s Programs. 

m 1999 - 

Big Three Negotiations won childcare sub- 
sidy and tuition refund. 
mw 2000 - 

First CAW Pride Conference. 
mw 2001 - 

Julie White, Local 27, appointed Director 
of Women’s Programs. 
mw 2002 - 

Peggy Nash, Assistant to the President, first 
woman responsible for Big Three Bargaining. 
@ 2003 - 

Constitutional Convention delegates en- 
dorse gender equality paper, Building our 
Union through Diversity, Equality and Soli- 
darity, a document that continues to build on 
CAW’s solid record on women’s issues. 

m 2004 - 

During the Federal election, CAW women 
across Canada launched a non-partisan Wom- 
an to Woman Campaign, mobilizing women 
in communities and workplaces across the 
country to elect a government that works for 
us. 

m 2005 - 

CAW launched a national child care cam- 
paign to rescue the bi-lateral provincial child- 
care agreement with the federal government. 
m 2006 - 

Carol Phillips appointed as Assistant to the 
National President 

The Women’s Committee would like to hear 
from you. You can reach us at workingwom- 
en05@hotmail.com or leave your information 
at the CAW Local 222 Union Hall. The Women’s 
Committee meets the third Monday of every 
month at 7:00 p.m.. 

In Sisterhood & Solidarity. 


YOUTH COMMITTEE REPORT 


Getting 


Involved In The Union 


Can Only Help Our Future 


e are about a year away from the next election for 
Standing Committees. They are the Education, En- 
vironment, Women’s, Recreation, Union in Politics, 
Community Services, Elections, Human Rights & of 
course the Youth Committee. The standing committee 
positions are elected so you must keep your eyes open for the notice 


of election. 

Knowledge, confidence and a sense of solidarity are only a few 
of the things I have gained from being involved with such a diverse 
group of people. In the past two years I have learned so much about 
our union including where we’re going and where we've been. 

Our future is very scary. New problems need new answers. That’s 
where you come in. The resources are there and with more involve- 
ment, expanded networking and the desire to persevere, we will 
come out of this mess better off than we started. 

Getting involved is easy and getting elected to a Standing Commit- 
tee is a great start. Just contact the Chairperson(s) of the committee 
you are interested in (http://www.cawlocal.ca/222/committees.asp). 
You might even want to volunteer some of your time to help out at 
their next event or campaign. This would give you a good idea of 


UNION IN POLITICS COMMITTEE REPORT 


what that committee is really all 
about. 

A perfect example of this is 
brother Shawn Crowell. He has 
been in contact with the Youth 
Committee over the past few 
years and has helped us with nu- 
merous events like our booth at the CAW membership picnic and this 
past summer with The Super Car Show at Mosport. This is the new 
kind of initiative we need to push this membership through these 
trying times. So we can all emerge victorious with a newfound sense 
of solidarity. 

So my personal thanks goes out to everyone who puts their pre- 
cious time on hold to get involved and help out, even when there is 
little or no recognition for the work they have done. 

I also want to send thanks to everyone who supported me in the 
February 5th elections for alternate health & safety rep for Car Plant 
#1 and #2 Paint, Chassis and Tri-link. Congratulations go to Bill Muir 
who was elected to that position. 


JESSE 
FORBES 
YOUTH COMMITTEE 
CO-CHAIRPERSON 


Strong Communities 
Coalition Forum 


he number one question I have been 

asked lately is, so how do you like be- 

ing Mayor? I could say it has been great 

except for a developer that wants to 

change forever the face of one of our 
small villages. I could go on about how unfair 
Durham Region has been to the townsfolk by 
expanding our little landfill as their approach 
to fixing their leaky old dump located on our 
back road. I could talk about the good news 
with the funding we have received in from the 
Ministry of Health lately. When you look at 
how things are beyond the Township and the 
Region, and look across the GTA, we have a 
growing health and social services funding 
problem. 

It is from that funding problem that a Coali- 
tion was created to speak out about the need 
to improve local access to health and social 
services for the three million residents liv- 
ing in the GTA. The goal of the Coalition is to 
speak about the need for population-based 
funding that is fair and to address the growing 
funding gap for these vital services. 

The Strong Communities Coalition is a co- 


alition of Human Services in Durham, Halton, 
Peel and York, an alliance of the United Ways 
of Oakville, Peel, York, Oshawa, Whitby, Clar- 
ington, Brock and Scugog and Ajax, Pickering 
and Uxbridge, the GTA/905 Healthcare Al- 
liance, and the Peel “Fair Share Campaign.” 
Their mandate is to advocate for equitable 
and sustainable funding policies and formulae 
for health and social services in the 905/GTA 
communities, (which includes 705 Brock 
Township). 

The GTA Region (Durham, Halton, Peel and 
York) is the fastest growing region in Ontario 
and North America and contains a quarter of 
Ontario’s population. This growth is expected 
to continue into the future with the GTA grow- 
ing at more than twice the provincial rate. 

One challenge begins as the GTA popula- 
tion also ages at twice the rate of the province 
as a whole. Not only growing and aging, the 
905/GTA is also becoming more culturally and 
socio-economically diverse. Some parts of 
Durham Region are found to have the highest 
rate of growth in the country for new immi- 
grants. 


UNION IN POLITICS 
COMMITTEE 
MEMBER 


In the face of this 
population growth, 
the increased cultural 
and socio-economic diversity and aging has 
brought the Strong Communities Coalition. It 
has become almost impossible to meet the so- 
cial service and health care needs of GTA/905 
residents. This has been a challenge due to 
one factor in particular: funding. The fact is 
that provincial funding for social services and 
health care services has not kept pace with 
population growth in the region. 

The Strong Communities Coalition is co- 
hosting a series of Town Hall meetings to speak 
about the issues and how they affect you and 
your neighbours. In Brock Township, we are 
hosting the event in the Cannington Community 
Centre in the evening of March 15. This chal- 
lenge is one that I share with all the Mayors and 
Councils across the GTA. I would encourage ev- 
ery reader to attend a local forum to hear about 
the funding challenges and how they will impact 
your access to social services and health care 
services. Then be prepared to speak out during 
the next provincial election campaign. 
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CAW ENVIRONMENT COMMITTEE REPORT 


Dr. David Suzuki’s If You 
Were Prime Minister Tour 


n February 9, 2007 I had the privilege in joining a sold 
out crowd of 600 or more people in welcoming Dr. David 


JAMES 


VAN KEMP 
ENVIRONMENT 
COMMITTEE 
RECORDING 
SECRETARY 


of the Prime Minister of Canada. During the 
finishing dates in the month of March of Dr. 
Suzuki’s tour, If YOU Were The Prime Minis- 
ter, he will be attending a conference held in 


Suzuki to the Dunbarton High School in Pickering. A spe- 
cial thanks goes out to Dave Renaud, and Jack McGinnis 


of Durham Sustain Ability for the tickets. David Suzuki is 

traveling across Canada listening to Canadians who care about their 

country, and who are concerned about maintaining our environment 
for the present, and for our future generations. 

In order to capture and hear all the voices of Suzuki’s supporters 

he has allowed everyone as individuals 20 seconds of recording time, 


Canada’s capital, Ottawa. There he will attend a meeting with Cana- 
da’s government, and will address the current environmental threats 
using our recordings as examples. If you wish to become a part of 


the David Suzuki environmental movement you can do so at www. 


to explain what they would do if they were in the political position 


Raised By A Drunk: One Woman’s Story 


hen I was a child I remember 
promising myself that I would 
never drink when I grew up. I 
would never make another in- 
nocent being go through the 
distress that I went through with my own 
parents. I remember how ugly they seemed 
to me when they drank, how unreasonable, 
how heartbreakingly alien, how incompetent. 
I remember how threatened and abandoned it 
made me feel. Why then, years later, did I dish 
out this same kind of misery to my son? 

I still hear his little voice calling to me, 
begging me to “Wake wp, Mommy. Wake up!” 
Then I would hear him cry. I would manage to 
slur out “Jus’sa minute Honey. Jus’sa minute.” 
Then I would pass out again. 

I remember the time I was waiting in a 
car for him to arrive on the school bus. I had 
already secured a bottle of fortified wine for 
myself, (more punch with fewer glugs, I rea- 
soned) but I was feeling shaky and thought 
of how much easier it would be to greet him 
with the full flush of alcohol swimming in my 
veins. I heard the bus pull up. This was my last 
chance to fix myself. No, it would not be right. 
Yes it would be, a split second still. No. Yes. 
I jerked the bottle up to my mouth and took 
three good gulps. He came up to the car win- 
dow and said, “I could kill you.” His friends 
on the bus had asked him if his mother was 
a drunk. 

The reason it happened? Nothing mattered 
more at that moment than physical and mental 
relief. My insides were screaming and I was 
desperate to stop the pain. 

I was so fraught with the same agony years 
later that I ducked into a theatre restroom and 
guzzled an entire bottle of the same poison. 
I had to hurry, because my son was waiting 


38 ¢« THE OSHAWORKER 


for me on the other side of the door. I 
couldn’t continue to carry the awkward 
container tucked into my coat. I did not 
want to throw any of the “precious” stuff 
away. 

I dared something dangerous and I 
could have fallen asleep sitting with him dur- 
ing the show. I would have been oblivious to 
his pleas for waking me and after the show 
he would have been left with strangers to take 
care of his problem. I could have gotten into a 
wreck on the way home. 

As practicing alcoholics we don’t drink to 
have fun. We drink in order to function and to 
find temporary mercy from our acute agony. 
No matter how much we are loathe to do it, 
once that deadly chemical starts to leave our 
systems we are hurting and we will even betray 
the ones we love in an effort to stop the pain. 
Our body cruelly overpowers our mind. 

I don’t have to hurt like this any more and 
I could burst with gratitude. I have been so- 
ber now for years and I kiss the universe every 
morning for giving me one last chance at life 
before it was too late. 

Feeling the way I do now, I look back with 
regret on all the times my son and I could have 
had fun together, I could have reassured him 
over and over that he could trust me, I could 
have let him know how much I loved him. 
How was he supposed to believe any of that 
when I kept choosing addiction over recovery? 
I cringed right in the middle of every empty 
promise. 

Why did it take me decades to finally find 
this peace? I don’t know. That is the brutal 
mystery of chemical dependence. The one 
thing that finally was no longer a mystery to 
me was the realization that if I didn’t put any of 
it in my system I was not going to squirm and 
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davidsuzuki.org, and here you will be capable of leaving your own 
personal comments, and video recordings. 


MIKE 


HILLS 
CAR BODY/ 


TOM 
PFLANZER 
ALTERNATE 
SUBSTANCE 
ABUSE 
REPRESENTATIVE 


HARDWARE 
& SOUTH 
STAMPING 


ache and shake and crave more. The trick is 
just figuring out how to not need it. 

The good news is that the less we use it the 
more awesome everything becomes and the 
more we really don’t need it. We start respond- 
ing to life with emotions other than anger and 
fear. We discover confidence in ourselves. We 
comprehend the feeling of joy. 

To anyone who still suffers and is convinced 
that there will never be any hope, please take 
heart from my words. There really is a way 
out. Sobriety is easy. It is not the horrendously 
deprived condition that I always imagined it to 
be. It is the gift of having things work out, of 
having intuition, judgment and appreciation. 
After being in an emotional straight jacket for 
so long, the release is like being set free in 
paradise. And it never gets old. It just keeps 
getting better. 

Nature is very forgiving. Eventually we begin 
to forgive ourselves. I hope, over the span of 
the rest of his life, that my son will forgive me 
too. 

If you decide you need help, call your CAW 
substance abuse representative: 

Car Body/Hardware & South Stamping, Mike 
Hills: office 905-644-3724; pager 1-800-361- 
6793 PIN 3724, (then enter the number you 
want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link: Office 905- 
644-3723; pager 1-800-361-6793 PIN 3723. 

Truck Plant, John Kapustin: office 905-644- 
5967; pager 1-800-361-6793 PIN 5967, home 
905-697-1533. 


CAW Union Awareness Training 


Up And Running In Truck 


irst, I would like to congratulate the successful candidates in 
the elections just completed. I am looking forward to work- 


ing with the new leadership in conjunction with the CAW 
Union Awareness Training program. 

Along with the present courses being delivered there con- 
tinue to be many new and interesting programs being developed for 
presentation to the membership. Since my last article in the Osha- 
worker, CAW Union Awareness training is up and running in the 
Truck Plant. We are continuing to meet with management in regards 
to implementing the CAW Union Awareness training in the Car, Stamp- 
ing and Tri-Link plants. 

Chris Buckley is continuing his efforts to make Government aware 


of the impact of trade agreements on the do- 
mestic auto industry, as well as the impact on 
our members and our communities. We must 
continue to protect our jobs. 

Phil Goodwin has been working with 
the 70th Anniversary Committee, collecting 
memorabilia as part of the 70th Anniversary 
celebrations. If anyone would like to loan 
memorabilia, please contact Phil at my office 
905-644-2373. 


S 
DOUG 
WILEY 
CAW UNION 
AWARENESS 
TRAINING 
CO-ORDINATOR 


I am looking forward to seeing you all in the Union Awareness class- 
room. Till next time, I can be reached in-plant at 905-644-2373. 


nN 
= 


“4 


CAW = TCA 
LOCAL 222 


Support Your 
A. TAYLOR-G. MORGAN 


CAW Dental Centre 


Open to the Public @ Extended Hours 


Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


¢ 7 Dentists ¢ 
e 1 Oral Surgeon ¢ 
¢ 1 Periodontist ® 
¢ 1 Endodontist ¢ 


Open: 


Call 905-579-8730 for your appointment! 


Monday 9:00 a.m. - 5:00 p.m. 
Tuesday 9:00 a.m. - 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Elder Abuse 


buse and neglect of older adults is 
a complex area. The many forms of 
abuse and neglect are not accept- 
able; some forms are against the 
law. There is no one simple expla- 
nation for why abuse or neglect occurs. 

Some situations involve spouses, adult chil- 
dren, grandchildren or other relatives. Others 
involve paid caregivers or family members 
who give care. 

Some abuse and neglect may reflect age- 
ism, a type of family violence, or opportunistic 
behaviour. A lack of understanding and knowl- 
edge about adult aging along with stereotypes 
and misconceptions about older people may 


lead to ageist attitudes that they don’t deserve 
respect. 

Some use violence and control when they 
feel entitled to an older adult's property, be- 
cause they are helping them out or their posi- 
tion in the family. 

Some caregivers have personal issues or 
stresses that may lead them to harm or ne- 
elect others. Some just become overwhelmed 
or lack positive ways of relating, or experi- 
ence limited financial resources within the 
family. 

If you are being abused you should know: 
@ The abuse is not your fault 
@ You don’t deserve abuse. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-458-1771 


1440 Ritson Road South, 


Oshawa . 


CAW=TCA 
LOCAL 222 
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SHARRON 


KEHLER WILSON 
UNION UNION 
COUNSELLOR COUNSELLOR 


@ All types are not acceptable and many are 

against the law! 

Not tolerated in any culture or religion 

You have the right to be free of abuse 

To have control over your life 

You can’t control another’s abusive behav- 

iour 

© Often abuse gets worse over time 

@ You have the right to be safe and secure. 
Being abused can make you feel all alone 

in the world. You are not the only one being 

mistreated. Many people find ways to deal with 

these situations. Some choose to leave the sit- 

uation others remain but take steps to ensure 

their safety. 


Steps To Safety 
You Can Take 

Tell a trusted family member, friend, per- 
sonal support worker, doctor, neighbour or a 
service provider. Be specific about what type 
of help you need. If you do not feel safe or 
have been hurt, call 911 or your local police 
service. Use of local library or internet will 
also give you services to access. Look under 
“abuse,” “elder abuse,” “violence and safety.” 


Planning List 

Protect your personal documents and plan 
in advance what to do in case of an emergency 
and put a kit together containing: emergency 
phone numbers, money for taxi, hotel, quar- 
ters for phone calls or a phone card, medica- 
tion for three to five days, clothing, glasses, 
identification i.e. health card, birth certificate, 
immigration papers, social insurance card, 
keys to car, house and safety deposit box. Most 
of all, your escape route from the house. 


Available Support 

The Victim Support Line is toll free 1-888- 
579-2888 across Ontario, or in Toronto area 
416-314-2447, for access to trained informa- 
tion counsellors. For a list of provincial re- 
sources call toll free 1-888-910-1999. 

If you are experiencing abuse, you are not 
alone; help is available! 

Reprinted in part from an article by Bain 
and Spencer for the Federal/Provincial/Ter- 
ritorial Ministers Responsible for Seniors in 
Canada. 

If you require assistance in your immediate 
community for counselling support referral, 
please call Sharron Kehler at 905-644-4282 or 
Terry Wilson at 905-644-4283. Take care. 


Thank You For Your Support 


s of March 1st I joined the ranks of the retirees, 30 years 
has come and gone and it seems as if it was only yesterday I 
started in the chassis plant putting up gas tanks. Where did 
the time go? 

I started at $6.25 per hour. In 30 years our wages in- 
creased by 5-1/2 times. This was accomplished by our union dedication 
in ensuring workers were adequately compensated. Our benefits i.e. le- 
gal, child care, tuition refund, orthotics, chiropractic, massage therapy, 
protective foot wear, and many others we enjoy today are a direct result 
of the union’s push for not only wages but to provide workers and their 
family benefits that they need to have a better quality of life. Individuals 
who continue to complain about the value of the union need to look at 
other non-union industries and compare; it is like night and day. I have 
always maintained you are the union, if you are not happy get involved 
and make a difference. Remember you can be part of the problem or 
part of the solution. 

I was actively involved for 20 of my 30 years. During that period we 
went through many changes, some more challenging than others, but at 
the end of the day our achievements could not be possible without your 
support and for that my special thanks. As a union rep you meet many 
people and share different memories, moments that are both personal 
and work related, I can write a book on some of those moments. Those 
are the memories that will be with me as I move into this phase of my 
life. 

[had the pleasure of working with some truly dedicated trade union- 
ists who put their members interests ahead of their personal commit- 
ment; to those that assisted me I say thank you. 

My special thanks to the associates I worked with throughout the 
years, the special friends that I made who will continue to be a part of 
our family lives. I must say I am very fortunate. 

In the 30 years I worked with a number of different members of 
management who brought different styles to the work place some of 
which I agreed with and some of which I disagreed with. It is the nature 
of the job. I was fortunate to have a good working relationship with the 
vast majority of members of management who treated our members and 
myself with mutual trust and respect. 

The auto industry is going through a very difficult time in North Amer- 
ica. We need to support the Union Leadership and General Motors to 
overcome the offshore competition, I cannot stress the importance of 
buying GM products, there are no excuses. Employees at the parts sup- 
pliers, professionals and others within the community who derive their 
income from the spinoff effect of the auto industry, must support the 
Corporation and the local industry. 

I am fortunate to be a part of the Auto Workers Community Credit 
Union Board. This has been a learning and truly rewarding experience. 
Our Credit Union is truly a cornerstone of our community, created by 
the members to assist in providing financial products to Local 222 mem- 


bers. Today we serve the entire community, not 
only Local 222 members, at our three branches 
within the Region. The Credit Union is a one stop 
financial institution that provides products and 
services that are superior to other financial insti- 
tutions. It is a privilege and an honour to be a part of leadership on this 
great institution that was built by our members who had a vision. 

My special thanks to my family, especially my wife who supported me, 
who was always there when things did not seem to be going good, the 
phone calls and the time away. 

I will now join the retirees’ chapter and have some fun with those 
brothers and sisters. 

Once again thank you. 


SITARAM 
AWCCU 
VICE-CHAIRPERSON 


FREE 
WHEELIN’? 


FACT IS, 


Wheelchair repairs are 
covered by your Green Shield 
extended health coverage. 


o 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 
728-1112 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen to provide 
Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


We are open weekdays 9:00 a.m. to 5:00 p.m. 


We also offer services at our office at 5 Bond Street West, 
Phone 905-723-3113. 


ALL-TAA SERVICES 


AIMIRKED PERG & TAR SEHRICES 
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COMMUNITY SERVICES COMMITTEE REPORT 


Minimum Wage Campaign 


Affects All Members 


t has been a very busy month with all the elections going on. It 
was great to see so many of you out to vote. This is a good sign 
that you the membership know who you want to repre- 
sent you over the next three years. 
I was very busy out in the Truck Plant cam- 
paigning for the elected position of Human Rights/ 
Employment Equity Female Advocate. I would like 
to thank all the members who took the time to 
listen to what I had to say. I would also like to 
thank all those members who encouraged me 
to run for this position and those who helped 
by handing out flyers, and speaking to others 
on my behalf. I would like to say thank you to 
everyone who voted for me and elected me as 
your new Human Rights/Employment Equity Fe- 
male Advocate for the Truck Plant. I am really look- 
ing forward to this Leadership position which starts on 
April 1st. I have already been informed of what duties I will 
have to perform and there is some training that I will be expected 
to do in the near future to better prepare myself for this position. I 


STEPHANIE 
ROSS 
COMMUNITY 
SERVICES 


COMMITTEE 
CHAIRPERSON 


want to make sure that I do this job to the best 
of my ability, so you, the membership, can be 
proud of who you elected. Congratula- 
tions to all other candidates who 
were elected and I look forward to working with you. 
There is a campaign going on to raise the mini- 
mum wage which is currently at $8/hour. I re- 
ceived some cards supporting Bill 150 to raise 
Ontario’s Minimum Wage to $10/hour. I will be 
distributing them for anyone who wishes to fill 
them out. You can also go on to labourcouncil. 
ca or amillionreasons.ca to e-mail the Premier 
regarding this matter. It is important that we 
think of our families and communities; this is a 
step in improving incomes for those who work in 
jobs where they are underpaid and undervalued. If 
you have any questions or comments you can contact 

me by e-mail at polarisvxxx@yahoo.ca. Thank-you. 

In Solidarity. 


OSHAWA HEARING SERVICES 


Jack Vlad & Associates 


Nav Balsara, ccc.a. 


ENT Consultation 
Available 


(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


Jack Vlad, m.a. 


John I. Vlad, m.a. 


Audiologists, Reg. CASL PO 
Dany Pineault, msc. 


COMBINED 35 YEARS OF 
CARE WITH A 
PERSONAL 
TOUCH 


Be sure to visit a university-trained professional audiologist before purchasing any hearing aid 


NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic @ Testing for all ages @ Central Auditory Testing 


VIRTUALLY INVISIBLE “State-of-the-Art” DIGITAL HEARING AIDS 


ALL MAKES — REPAIRS — FREE LOANERS 


Free 1 Year Supply Of Hearing Aid Batteries with Eve 


Aid Purchase 


*some restrictions apply 


ADP, DVA, WSIB, SUN LIFE & GREENSHIELD @ ALL INSURANCE PLANS 


215 Simcoe Street North, 
Oshawa, Ontario L1G 4T1 


905-579-2251 
AJAX & WHITBY @ 905-428-7555 
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222 King Street East, Suite 1104 
Bowmanville, Ontario L1C 1P6 


905-623-1994 


COBOURG @ 905-373-1470 


Shift #1 Truck Plant Ten Pin Tid Bits 


s of the writing of this month’s article, the CAW qualifying tour- 
nament and our two-shift no-tap tournament are only a week 
or two away. More on those in next month’s Tid-bits. 

On January 25th, the “Lllllosers” team officially won the 
second section, in impressive style, I might add! They were 
already some 14 points ahead of the second place team, two weeks 
previous to this, so obviously they couldn’t be overtaken way back then. 
Congratulations go to team members Jim Cassells, Glen Killens, John 
Cunningham, Dave Daniel, and Lu-Anne Cassells! Way to go gang! 

Over the four weeks (January 18-Febru- 
ary 8) covered here we had several great 
games tossed, along with a host of difficult 
spare conversions recorded as well. It 
looks as though I’m finally getting through 
to the team captains, to make sure they’re 
listed on the score sheets. 

Every week I see lots of 200+ games, 
a total of 54 for these four weeks, but the 
600+ games were quite scarce. Only six 
showed up for the same period. Below the 
600+ games are listed: 

January 18 Mike Lunn 198+ 197+236 
(631) 

January 25 Yours Truly 227+203+201 (631); Gilles April 
211+219+187 (617); Mike Bested 232+170+206 (608) 

February 1 Dave Daniel 205+216+212 (633); Mike Bested 


158+227+216 (601) 
fi G, Schickedags Hames 


gake Oougeg oft eadaws 


Lake Soageg erie oe el ie eel ce rf 
bed qoreeeeers ore sore cei eer ce Lae og 
ies bey eee eo eee Vereee apn of ee 
De en 

of naar ip Tesrenirkiestante ilies isp climes bey thar gtare ls Madang | 
ate] bial tara. Pec rece et La patois, bets al et 
eas HR. a ea ie eg Be Cy 
ad eT. 


HOMES STARTING AT S287,900 | 
INCLUDING AONE ACRE LOT! 


(Call Seudi ads | ETT H78 aH} 
Or Visit Oor Brand New Model Heme located om Mictcil Dr. 


Even the missed five-pins are getting as scarce 
as hen’s teeth! The pot only grew by a lousy $31 
for the past four weeks, to a grand total of $230, 
but the most notable scenario came to pass on the 
night of February Ist, when one of my favourite 
gals whiffed on three of them. I was going to take it easy on her this time 
around, until she left another one on her last ball in the tenth frame of 
the last game (one she didn’t have to get!), and promptly hollered loud 
and clear, “Come on down Carl!” I said you'd pay for that remark, didn’t 
I Lu-Anne (Cassells)? 

Again, we managed to get our own 
Kathy Jeffrey to miss two more of those 
critters on January 25th, along with two 
from Elaine Howatt on February Ist. 

I don’t know if the “old lad” here is 
getting a touch hard of hearing, and los- 
ing some of his keen eyesight, but it seems 
I don’t hear those nine pins falling like I 
used to, or those people hollering to me, 
and I’m even missing some five pins at 
what you might call pretty close range! I’m 
certainly going to have to knuckle down a 
lot harder, to make that five-pin pot swell 
much larger! 

I think it’s about time to rename both the first ball gutter ball, and 
the two gutter balls in the same frame to the “Armstrong Ball”, and 
the “Armstrong Frame.” Why, you say? Cause one of our new bowlers, 
Lynda Armstrong, was responsible for tossing five gutter balls in three 
games on January 25th, two of them in the second frame of the second 
game. Surely this rates a new name for these accomplishments! 

Several tough spare conversions made over the past four weeks are 
listed below: 

Gilles April 5-8-10, Ruth Petryshyn 1-5-10& 3-9-10, Rick Wilkes 4- 
5-7, Rob McHolm 1-7, Yours Truly 2-7 (twice) and 1-2-4-10, “Buck” 
Thompson 2-7-8 & 4-7-9, Jon Mitchell 1-2-10, “Butch” Howatt 1-2- 
7, Norm Lean 1-2-6-8, Norm Dawe 4-7-10, Janice MacDonald 1-3-7, 
Bob Kitchen 4-7-10, Mike Mutimer 2-7&2-4-10, Bill Mutimer 3-9-10, 
Kathleen Gabona 1-2-9 and 3-9-10, Lina Law 1-2-10, Brian Gabona 5- 
6, 5-10 and 3-10, Frank Law 2-5-7, Les Coombes 2-7-9, Jim Cassells 
1-7-9-10, Glen Killens 3-7-10, John Cunningham 4-5-7 and 5-6. Boy! 
That sure makes a fella feel good, when they all fall down, for a tough 
spare, doesn’t it? 

That appears to be it for another edition of “Truck Plant Ten Pin 
Tid Bits.” Till next time, good bowling, and watch out for those five 
pins! 


Learn more at www.S5aveOnBooze.ca 
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CAW FIVE PIN BOWLING REPORT 


(MARK 
MACDONALD 


Five Pin Bowling Results 


600 Club Kevin Harrison 670 

Al Masterson 622 Lena Edwards 620 

Andrienne Buller — 604 Les MacDonald 647 

Bernie Schaeffer 606, 653, 629 Marilyn Gibson 683 

Bob Engley 600, 686,606,  MarkMacDonald 637, 616, 692 
657 Mike McMartin 617, 689 

Bob Huff 659 Mike Phillips 625, 638 

Bob Woolley 653, 644 Mike Powers 617 

Dan Mclean 627, 697 Monty Campbell 649, 600 

Dan Richard 635, 632,617. —Noel Ricketts 652 

Dave Murray 645 Peter Stirpe 611, 644 

Dave Ricketts 609, 652 Randy Maybee 670 

Dave Schaeffer 627, 655 Rick Deshane 616, 658 

Debbie Lovley 684 Rick Marshall 695 

Don Revoy 611 Rob Huff 632 

Gary Henderson 657 Rob Mclean 667, 607 

George Eldridge 640 Rob Small 603 

George Lee 609, 628 Robert Revoy 658, 699, 676 

Gord Langley 614, 630 Ron Jones 655, 631 

Greg Buller 631, 640 Steve Bell 645, 615 

Harry Langkraer 642 Steve Brackenridge 696, 636 

Henry Chyb 635, 648 Steve Butt 613 

Henry Elste 604 Steve Conway 625, 694, 619 

Jim Meikle 625 Steve Pollock 609 

John Byrne 615, 643,606 Steve Seip 626 

Kevin Bouvier 628 Tom Byrne 602, 614 


Lakeridge Chiropractic 


== AND WELLNESS CLINIC 
Serving Qurham Region for over 35 years! 
Chiropractic Clinic for CAW Members avd Their Families, 


560 RING STREET WEST Unk 7 
ISLAND PLAZA - ACROSS FROM 
THE OSHAWA CENTRE 


Motor Vahich 
Accidand Rehabllitatian 


GB) custom Orthotics 


Special consideration applies to omployers who have green shield 
eoveriga - No Co-Payment on regular visits 

* Green Shield Preferred provider “Open Mon. thru Sat 

‘W568. Ne Referral Necessary = * X-Ray facility on promisis 

+ Physical Therapy + Froa Parking 


Enza (905) 436 - 6688 (w=@ 
LAKERIDGE WELLNESS.COWA 
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Vickie Arrigo 605, 674, 610 Rob Marshall 749 
Vito Casalino 643 Santo Chiodo 731, 797, 721 
Wayne Czarkowski 626 Steve Bell 734 
Steve Brackenridge 703 
700 Club Todd Taylor 707 
Dan Mclean 787 Vickie Arrigo 777 
Dave Gowans 706 Wayne Czarkowski 746 
Gail Mark 764 
Gary Henderson 727, 710 800 Club 
Greg Buller 710, 711 Henry Chyb 814 
Harry Lankgraer 716 Jim Meikle 826 
Henry Chyb 704 Les MacDonald 812 
Jim Meikle 770, 738 Santo Chiodo 825% 


Les MacDonald 758 
Mike McMartin 750 


Mike Powers 702, 770 
Noel Ricketts 707 
Randy Maybee 


“located in the quaint village of Millbrook” 


BEAUTIFULLY 
DESIGNED HOMES 


At Unbeatable Values begin at 


Por 
ee 
[ara 


For more info ~ aa 


call: 
Bonnie Moore 


fi. &. Seljickedage Homes 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


Teams More Closely Matched 


Than Ever Before 


y now you have all heard about 
Dan Curwin’s injury at the Iroquois 
Arena on the dayshift league. The 
whole league wishes Dan a speedy 
recovery and we hope he can make 
it in to take in a few play-off games and cheer 
his team on. He will be missed on the ice and 
in the dressing room. 
© Bond Optical 4, 

Renown Electric 4 

Bond Optical’s Ralph Ruff 2 goals, Chris 
Michelson 1 goal 2 assists, Bert Arts 1 goal, 
Brian Cane 2 assists, Greg Pate, Morgan Lane 
and Daryl Fitzgerald 1 assist each. Renown 
Electric Dennis Jobs 2 goals 2 assists, Paul 
Mackey | goal 2 assists, Ron Noble 1 goal 1 
assist, Dan Snell 2 assists, Grant Hinchey 1 as- 
sist. Seadog’s player of the game Ralph Ruff. 

Honourable mention to Dennis Jacobs, Ron 
Noble and Paul Mackey. 
© Phoenix Chiropractic 6, 

Oshawa Hearing Services 3 

Phoenix, Steve Mullan 2 goals and 1 assist, 
Ed Parcells 1 goal 2 assists, Larry Coady 2 
goals, Tim Pierce | goal 1 assist, Dave Comeau 
2 assists, Peter Dillon 3 assists, Rob Ruther- 
ford 1 assist. Oshawa Hearing Steve Wilson 1 
goal 2 assists, Doug Smith and Mike Zdanows- 
ki 1 goal each. Gerry Snowden 2 assists, Chuck 
Bickle 1 assist. Oshawa Hearing came out like 
a ball of fire but then Phoenix brought out a 
bucket of water to douse it. It was very strange 
Chuck Bickle had only one assist. Chuck is al- 
ways good for 2 or 3. Players of the game Steve 
Mullan, Peter Dillon and Ed Parcells. 
@ Ontario Motor Sales 1, 

Jack’s Fillin’ Station 0 

Bill Prentice assisted by Tim Buttonshaw 
and blueliner John Deboo scored the lone and 
winner goal. This was a beautiful goal. Before 
the game Pat Brown instructed the players 
no rough stuff, no high sticking and he also 
instructed OMS players to shoot low on Steve 
Skene. OMS scored early in the first period. 
It was a typical play- off game, great game to 
watch, end to end with lots of scoring chances. 
Shawn Dale for Jack’s had a semi- breakaway 
in the second period but failed to score. Goal- 
tending by Bruce Hawkshaw and Steve Skene 
was superb. 
® Durham Medical 4, 

Tequila Willys 2 

Durham Medical, Dwayne Philips 1 goal 
2 assists, Kyle Mainguy 1 goal 1 assist, Coach 
Dan Bertrand 1 goal 1 assist, Jim Robinson 1 
goal. Tim Ashbridge, Shawn McKenna 1 assist 
each. Tequila Willys Howard MacDonald and 


Tony Burghardt got 1 goal each assisted by 
Gary Beedham and Tim McGuigan. “Seadog” 
says Dan Bertrand was player of the game. 
The Phantom Writer strikes again! ‘“Te- 
quila was down early in the game 2-0 head- 
ing into the second period. You would think 
that Perrault would have been in shape as he 
played the first period for Cam Hink’s Renown 

Electric. He left at the end of the first period 

when Dave King showed up for his game. Te- 

quila Willys tied up the score in the second 2-2 

thanks to ref Wayne Farr’s penalty calls against 

Durham Medical (Laurie and his crews think 

he is by “Fare” the best ref we got.) Dan Ber- 

trand scored the winner on a nice feed from 
behind the net. The Phantom Writer picks 

Tommy Haraj and Tony Burghardt as the one, 

two stars for this game. 

© Bond Optical 4, 

Phoenix Chiropractic 2 
Bond Optical’s Ralph Ruff 2 goals, Chris 

Michelson and Greg Pate 1 goal 1 assist each 

and Allan Collins 3 assists. Single assists to 

Wayne Gresik, Peter Lane, and Bert Arts. Phoe- 

nix Chiropractic Steve Mullan 1 goal 1 assist, 

Ed Parcells 1 goal. Single assist to Roland 

Felgemacher, Dave Comeau and Tim Pearce. 

Player of the game Allan Collins assisting 

on 3 goals. Honourary mention Ralph Ruff. 

Real good, fast game. Al Aylesworth played 

great between the pipes. 

@ Renown Electric 5, 

Oshawa Hearing Services 3 
Renown’s Paul Mackie 2 goals 2 assists, 

Ron Noble and Dennis Jacobs | goal 1 assist 

each, Don King 1 goal. Dan Snell 2 assists. 

Single assists to Dean Murray and Dave 

Lawson. Oshawa Hearing, Ken Vaillan- 

court and Ray Meisner 1 goal and 1 as- 

sist each. Single assist to Doug Smith and 

Gary Snowden. I guess Chuck Bickle was 

out-coached again. This was his second 

loss this week. I understand that Chuck 
has threatened to cut the player’s wings 
off. (He must have meant the wings at 

Jack’s Fillin Station because his play- 

ers haven’t been flying down the ice). 

Seadog’s player of the game was Dan 

Snell. Honourable mention Paul 

Mackie, Ron Noble and Dennis 

Jacobs. 

@ Durham Medical 3, 
Ontario Motor Sales 2 
Durham Medical’s John 

McLeod 2 goals, Dwayne Phil- 

ips 1 goal. Assist to Cal Wheeler 

and Tim Ashbridge. OMS, Tim 


Team Standings 
Renown Electric 

Oshawa Hearing Services 
Durham Medical 

Bond Optical 


Tequila Willys 

Jacks Fillin’ Station 
Ontario Motor Sales 
Phoenix Chiropractic 


Goalies 

Steve Skene (Jack’s Fillin’ Station) 

Dave Hutcheson (Oshawa Hearing Services) 
Dave King (Renown Electric) 


John Perrault (Tequila Willys) 
Tom Haraj (Durham Medical) 
Bruce Hawkshaw (Ontario Motor Sales) 
Al Aylesworth (Bond Optical) 
Carmen Rooney (Phoenix Chiropractic) 


Buttonshaw and Steve 
Thibodeau 1 goal each. 
Assist to Jim Broome, 
Bill Prentice and Gary 
Chisholm. This was the 
best game of the week. It went right down to 
the last minute when OMS could have scored 
2 goals with a little luck but Tom Haraj came 
up big between the pipes. Dwayne Philips for 
Durham Medical scored the in goal down 
the ice on a break away. He shot the puck at 
goaltender Bruce Hawkshaw, picked up the 
rebound, Bruce made another great save, 
Dwayne picked up the puck again around the 
net had another shot. Bruce stopped this one 
again third in a row. Then Dwayne finally put 
it in high over Bruce’s shoulder. Terrific saves. 
Terrific goal. 
@ Tequila Willys 3, 
Jack’s Fillin’ Station 0 
Tequila Willys Tim McGuigan 2 goals, An- 
dre Martin 1 goal. Assists to Brian Woods 
and Gary Beedham 2 each. Mario Barbara 1 
assist. This was Jack’s Fillin Station’s second 
loss this week. Since coach Laurie Gay has re- 
tired he is spending time showing his players 
see TEAMS - page 47 
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Top Scorers 

Dennis Jacobs (Renown Electric) 
Larry Coady (Phoenix Chiropractic) 
Ron Noble (Renown Electric) 

Tony Burghardt (Tequila Willys) 
Steve Wilson (Oshawa Hearing Services) 
Geordie Oliver (Tequila Willys) 
John McLeod (Durham Medical) 
Chris Michelson (Bond Optical) 
Bill Prentice (Ontario Motor Sales) 
Steve Mullan (Phoenix Chiropractic) 
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NOVA 
Hearing Service 
Oshawa Shopping Centre 


- Hearing Testing 
- Hearing Aids 

- Repairs 

- Swim Plugs 


Ma - Batteries 
= m= - Evening Hours Available 
Silvia Raponi - Ample Parking 


Hearing Instrument 
Specialist 


905- 438- 0111 


Located beside Chapters - lower level 
Inside Revere Optical 


CAW DAY SHIFT HOCKEY REPORT 


Pint And Poultry Night March | 3 


ur yearly bash will be held at The 
Wing Shack in Whitby on Friday, 
March 9th beginning around 3:00 
p.m.. Please plan to attend; it is in- 
cluded as part of your registration 


fee! 

I would like to thank some of the people in- 
volved with the after care at the arena following 
the on-ice accident on Jan. 16, 2007. I know 
I'm going to forget somebody, so bear with me. 
Bill, Dennis, Dan, Sean and Brian (for taking 
over the reins), thank you all very much. It’s 
great to know you guys, and others, are around 
to lend a helping hand when needed! 

Here are the results for the balance of the 
regular season: 


January 9th 
©@ Bruins 5, Sabres 2 

Bruins — G. Oliver (J. Burk, S. Ward), S. 
Ward (G. Oliver, H. Berberian) G. Oliver (S. 
Ward), K. Sanders (R. Leger), G. Oliver (S. 
Ward). 

Sabres —C. Wheeler (D. Dunham, B. Cane), 
B. LaFrance (C. Wheeler). 

Geordie’s trick was the difference in this 
game. 
®@ Capitals 8, Penguins 3 

Capitals — TT. Pearce (P. Lane, G. Baird), B. 
Prentice (P. Lane, S. Thibodeau), S. Thibodeau 
(B. Prentice), G. Baird (D. Jacobs), T. Pearce 
(B. Prentice), G. Baird (P. Lane), S. Thibodeau 
(B. Prentice, R. Gallagher), S. Thibodeau (B. 
Prentice). 

Penguins — S. Mullan (J. Bradbury), S. 
Wilson (D. Millson, C. Walker), D. Millson (S. 
Wilson). 

Steve had a big day and Tim’s trade value 
keeps rising! 


January 11 
®@ Capitals 9, Bruins 0 


Capitals — P. Lane (G. Baird, B. Prentice), 
G. Baird (P. Lane, D. Jacobs), S. Thibodeau 
(D. Baker, M. Goodes), S. Thibodeau (B. 
Prentice, P. Lane), D. Jacobs (G. Baird), G. 
Baird (D. Jacobs, P. Lane), G. Baird (D. Ja- 
cobs, H. MacDonald), G. Baird (P. Lane, D. 
Jacobs), B. Prentice (S. Thibodeau). 

Geoff's natural hat trick put the final dag- 
gers in the Bruins with Wayne earning another 
shutout. 

@ Sabres 5, Penguins 0 

Sabres — B. Cane (B. LaFrance), M. Neal 
(R. Ryan, D. Curwin), B. LaFrance (B. Cane, 
D. Lawson), B. LaFrance (unassisted), B. Cane 
(R. Ryan, M. Neal). 

Brandon continues his great play and a 
shutout for Randy. 


January 16 
@ Bruins 13, Penguins 5 

Bruins — R. Leger (G. Oliver, S. Ward), G. 
Oliver (R. Leger), R. Felgemacher (J. Burk, 
S. Ward), J. Burk (K. Sanders, B. Mutimer), 
G. Oliver (L. Coady, R. Leger), H. Berberian 
(L. Coady, R. Leger), J. Burk (B. Mutimer, M. 
Neal), M. Neal J. Burk, K. Sanders), M. Neal 
(K. Sanders, R. Felgemacher), R. Leger (D. 
Beckett), J. Burk (R. Felgemacher, M. Neal), 
R. Leger (L. Coady, G. Oliver), R. Legerr (G. 
Oliver, $. Ward). 

Penguins — J. Bradbury (C. Bickle), D. 
Millson (C. Walker, C. Bickle), J. Bradbuy (D. 
Millson, S. Wilson), S. Mullan (unassisted), D. 
Millson (S. Wilson, C. Walker). 

Carl says blow up the game plan from this 
fiasco! 

@ Sabres 6, Capitals 5 

Sabres — B. LaFrance (B. Cane, D. Law- 
son), B. Corriveau (S. McKenna), B. LaFrance 
(R. Ryan, D. Lawson), R. Ryan (B. Cane, B. 
LaFrance), B. LaFrance (B. Cane), B. LaFrance 
(D. Lawson). 


Teams More Closely Matched 
Than Ever Before - continued trom page 45 


some new moves. I know when I played on 
defence you could really see what was go- 
ing on up there. Coach of the week goes 
to Laurie Gay. His team had two shutouts. 
The crowd tells me that goaltender John 
Perrault played superb. The player of the 
game was number | and he was Number 
1. Honourable mention to Tim McGuigan 
with 2 goals. 

By the time you receive this article Wing 
Night will be over and the play-offs start- 
ing. As Frank would say, “ It has been a 


very good year. “ Everyone feels this year 
that the teams are more closely matched 
than ever before. Scores are lower and the 
games are faster. I believe that this was due 
to the team reps doing a great job at draft. 

Past hockey greats 1987-88: Teddy's 
Glen Jeffreys, Jim Holland, John Johnson, 
Clarence Stephenson, Al Aylesworth, Ted 
Boivin, Harvey Ross, Tony Tyms, Mike Bry- 
ant, Dan Reed and Stephen Parker. 

Until next issue, the Phantom Writer and 
I will see you on the ice. 


Capitals — 8. Thibodeau 
(unassisted), S, Thibodeau 
(C. Hinks, R. Galla- 
gher), B. Prentice (D. 
Jacobs), T. Pearce (G. 
Baird), G. Baird (D. 
Jacobs). 

Sabres spotted the 
Caps a 5-1 lead before 
roaring back with five unanswered goals! 


January 18 
© Capitals 4, Penguins 2 

Capitals —G. Baird (R. Kelemen, C. Hinks), 
D. Jacobs (S. Thibodeau, H. MacDonald), B. 
Prentice (D. Jacobs), C. Hinks (B. Prentice, 
G. Baird). 

Penguins — C. Walker (C. Bickle, B. Smith), 
C. Bickle (D. Semenuk, A. Ross). 

Penguins improved greatly from their last 
effort, but the Caps’ balanced attack won out. 
© Bruins 7, Sabres 6 

Bruins — R. Leger (M. Neal, G. Oliver), 
M. Neal (D. Beckett), L. Coady (R. Leger, R. 
Felgemacher), G. Oliver (R. Leger, S. Ward), 
R. Leger (G. Oliver, K. Sanders), R. Leger (G. 
Oliver, R. Felgemacher), R. Leger (L. Coady, 
G. Oliver). 

Sabres —L. Mercier (B. LaFrance), D. Dun- 
ham (S. McKenna), B. Cane (L. Mercier, D. 
Snell), B. LaFrance (B. Cane, R Ryan), S. McK- 
enna (D. Dunham, B. Corriveau), B. LaFrance 
(R. Ryan). 

Sabres came from way back again to make 
it close but continue to have a hard time han- 
dling Ron. 


February 6 
@ Penguins 4, Sabres 2 

Penguins — C. Walker 2G 2A, S. Mullan 1G 
3A, D. Millson 1G 2A, P. Lane 1A. 

Sabres — R. Ryan 1G, S$. McKenna 16, B. 
LaFrance 1A, S. Wood 1A, D. Dunham 1A. 

A well played game that was in doubt until 
the last minutes. 
® Capitals 5, Bruins 0 

Capitals — S. Thibodeau (C. Michelson, 
R. Gallagher), B. Corriveau (R. Kelemen, C. 
Michelson), R. Gallagher (B. Corriveau, D. 
Baker), G. Baird (C. Michelson, T. Pearce), B. 
Corriveau (unassisted). 

It continues to be feast or famine for the 
Bruins as Wayne racks up yet another shutout 
and leads the league in that category by a huge 
margin. 

Playoff results will be in the next issue with 
Capitals vs Sabres and Penguins vs Bruins in 
best of three semi-final series. 

ae next time, get off the bench. Hello Pat 
B. 
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MILLS 


PONTIAC BUICK GMC LTD. 


SALES, SERVICE 
PARTS, BODY SHOP 


See ws for all of your automotive needs. 


Direct Service Line 905-432-7333 


CAW RETIREES’ GOLF LEAGUE REPORT 


Spring Must Be Near, Retiree 
Golf Registration Is April 10th 


hil Mickelson is the big winner at Pebble Beach and he wins 
big at 20 under par, 5 strokes better than Kevin Sutherland 
in second place. Last year our own Mike Weir was battling 
it out for top spot, this year he did not make the cut. It is 10 
degrees above at Pebble Beach and 10 below here 

in Oshawa. Where would you rather be? 

This time around I want to talk a bit about the 
rules we have, to refresh the memories of our past 
members and introduce them to our new mem- 
bers. 

During the season we play nine special games 
and we pay $5 to participate in each of them. 

To make things easier to handle we collect nine 

times $5 at the beginning of the season ($45) 

and give you a refund at the end of the season for 
every time you cannot make it and give us enough notice. 

Five of the nine games are scrambles. In a scramble, at any given 
hole, each golfer takes a t-shot. All golfers in the foursome take 
their next shot from the location of the best t-shot. All subsequent 
shots are taken in the same fashion until the ball is in the hole. 
Place your ball within one club length of the best ball but not closer 
to the hole. On the putting green the shots have to be taken from 
within one inch of the best shot. Each golfer has to have a minimum 
of three drives used for best ball location. If a team is short one golfer, 
the fourth (extra) shot is rotated through the team, one hole at a time. 
An absent member may join his team between holes but not during play 
of a hole. Teams will be playing in three flights (A, B, C) and the win- 
nings will be distributed evenly between the three flights. 

Another four games will be four ball/best ball games. In this format 
each golfer plays his own ball tee to hole and the low net score is count- 
ed on each hole. For example if two golfers have a four on a par four 
with one golfer getting one stroke handicap on that hole and the other 
getting three strokes handicap on that hole, then a net score of one is 
counted at that hole. If a team is short one golfer, a player from another 
team with a similar handicap is tabulated. This player participates in the 
winning. Teams will be playing in three flights (A, B, C) and the winnings 
will be distributed evenly between the three flights. 

Longest Putt Competitions: It is the first putt on the designated 
green that counts. Do not count second or third putts, even if they are 
from greater distances than the existing longest putt. 


Bankruptcy may not be your only option 
Call today for a free consultation 
N Alison Petrie cacue 
Trustee in Bankruptey 
Wie in help: 
“atop creditor calls 


*siop gamishments 
*kecp your can house 
«clear your mind 


905.579.8636 


Potren A Ascecoaters 
2 Simcoe £2 5 
Oetunva, Of 


wiva_aisonpetne.com 


SE 


General Rules: Tee to green preferred lie rule, 
which means you may move the ball 6” with a club 
head anywhere on the course between tee box 
and putting green. Double par is the maximum on 

any hole, except in match play, tournaments 
play and best ball play. Return the ball in 
the rough to the point of entry, 1 stroke 
penalty. During April, May and June you 
may lift and clean your ball if it lands 

in mud. 

In closing, I would like to stress, that it is very 
important you let us know during the upcoming 
season when you cannot make it to a particular 

game. You do not need to give us a reason, just let 

us know. Failure to do this will in the first instance 
get you a warning, in the second instance cost you $5 
and after the third time will move your name to the wait- 
ing list and someone from the waiting list to your spot. 

On that happy note I will close and hope you will get 
through the rest of the winter all right. You can reach me 
at 905-579-6802 or at bheming@rogers.com. 

Registration is on Tuesday, April 10. The 2007 schedule 
and fees are on display at www.222retireegolf.com.# 


Thank You Clarington! 


lam honored to have been chosen 


#-—@ HEARING AID CENTRE 
this year. 
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«Micro canal beanng @ All brand nome aids availabhe 
* Eanmokis * Manician plige © 

# Diginal bearing aid * Aloe alictitioc 
* Cleaning Gerrit @ Tube Charest © PAS woh syria. 
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HEARING AID CENTRE 
1435 King St E. Bowmanville 
(905) h23-6500 
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CAW GOLF LEAGUE REPORT 


Golf League Sign-Up April 14th 


ere we are in March just mere weeks away from the end of 
“the winter that almost wasn’t.” Winter came late and hope- 
fully it will leave early. That’s kind of like the work hours I 
like to keep. 

Despite the unseasonably warm first week in January, I 
couldn’t find the time to play golf. I hope my golf game in the spring is 
better than the game I’ve been bringing to the hockey rink this season. 
It can’t possibly be worse. 

Sign-up for the CAW golf league is on Saturday, April 14th between 
noon and 4:00 p.m. down at our CAW Local 222 Union Hall. 

New for this season is the cost. The league entry fee will be reduced 
to $75 and GAO membership will not be included. The first two rounds 
on your card will be $32 and the next 18 rounds will cost $29; that’s up 
a loonie from last year. It’s still a bargain compared to the public player 
rate of $39 for Tuesday to Thursday. 

The biggest change, however, is the new tee blocks at Kedron Dells 
which should be fully open by July 1st. The yardage for the white tee 
blocks will decrease from 6,447 to 6,058. This should speed up play 
and make the course more friendly to those of us with higher handicaps. 
Tournaments will be played from the new whites and so will match-play. 
If two longer hitters agree to play a match from the old whites or even 
the blues then you’re welcome to do so as long as you circle the blocks 
you played from on the scorecard. The slope rating for the course is 


Dart Tournament 
Saturday, March 17, 2007 


Registration: Must be registered by 9 a.m. 
Start: 10:30 a.m. sharp 


CAW Local 222 Union Hall - 1425 Phillip Murray Ave., Oshawa 
Entry Deadline: Monday, March 12,2007 first-come basis 


Entry Fee: $100 per team ($25 ea) 
Doubles to follow, time permitting 
Entry Fee includes Prizes & Light Lunch 


Teams to supply their own darts. 
Teams may consist of any combination 
of male and/or female players. 


Round Robin format. 


Tournament will be restricted to the first 40 entries. 


Please make Local Union cheque, certified cheque 
or money order only payable to SEORC, 
mail to Walter Tarasewicz, Tournament Director, 
761 Laurentian Ave., Oshawa, ON L1J 1C4 
905-723-6901 fax 905-723-1766. 
Tournament open to CAW members their spouses and immediate family only. 


Proof of CAW membership (or relation to) and picture ID 
must be provided at registration. Waiver must be completed at Registration. 


50 ¢« THE OSHAWORKER MARCH 2007 


going to change and we will probably see handicaps 
come down a little. 

Your league executive remains unchanged for 
2007. If you have any questions come and see us 
at sign-up or call Wayne Brine at 905-434-3633 
or Dave Hutcheson at 905-725-0433. 

We look forward to seeing you all again and 
new members, male and female, are always wel- 
come. 


DAN 
FORMOSA 


BAY MEADOWS PARK 


betters 


es PRINCE EDWARD COUNTY 


FAMILY & ADULT HAL SITE: 

‘Quest park in beautiful Prince Edward County, @ minuie drive or 
phot walk i aand beaches. Shopping, wineries, aniaque shops, 
historical sies, golfing and more within a 15 minute dive, 40 x 
SO grasses] siles wath mature trees and full hook-up. In-ground, 
heabed pool, laundry facdities & recreation hall Planned sccal 
activities for adulte and children. Horseback riding and stabling a 
§ minute walk away. 1 hrs. from Oshawa ana 

PLUS" ADULT LIFESTYLE COUNTRY LIVING!!! 
NEW AND USED PARK MODEL HOMES - WATERVIEW SITES 
Pra, Bach ce hrm Gi ED Ste tel berries Gteitence. 


08. VISIT OMIR WEBSITE = yey, Eunice Get 


‘Aw’ TCA CAW Group 
“ANADA Insurance Program 
You're in the driver's seat! 


s ; a 


Get a quote on your auto and home insurance 
you could win 1 of 4 widescreen LCD HDTVs" 


Your Union 


Your Cars 
Your Savings 


Call today! 
1-877-CAW-INSR (1-877-229-4677) 
WWW.caw-insurance.com 


FOR SALE 


Dirt bike for sale, 2001 Honda XR100R, 
runs great, A-1 shape, asking $1,850 
obo. Call: 905-728-9633 

Bunkie hunt camp 15’ trailer, refurbished 
interior, no fridge, no washroom, easily 
remedied, asking $650. Call: 705-738- 
3770 

57” Toshiba rear projection TV 2006 year, 
new, gas fireplace insert $350. Call: 905- 
576-2202 


1996 Grand AM, 200,000 km, 8 rims with 
snows, Sony deck with sub and amp, 
great winter car, excellent runner $2,000. 
Call: 905-985-9169 


Children’s bedroom set, includes mates 
bed with headboard, night stand, 9 draw- 
er dresser with hutch, without mattress 
$650. Call: 905-723-4781 


Antique cast iron bathtub & cast iron high 
back kitchen sink, $150 for both. Call: 
905-259-2834 


THE OSHAWORKER DEADLINE 
FOR THE APRIL 2007 ISSUE IS 
FRIDAY, MARCH 16 AT 4:00 P.M. 


Chrome tubular side steps, singles $350, 
chrome rear step bumper $200, both 
new, never used, off 2005 sport side Sil- 
verado 19,500. Call: 905-720-3730 


1964 Olds Cutlass convertible, California 
car, all redone in 1995, 70,000 miles, p- 
steering, p-brakes, p-top, $20,000. Call: 
905-725-0777 


A 
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CAW = TCA 


=TCA 
LOCAL 222 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL 
1425 PHILLIP MURRAY AVE. 


Three bdrm semi, freshly painted, new 
carpet, flooring, laminate, close to 
schools and new rec centre, 344 Chaleur 
Ave., Oshawa $159,000. Call: 905-409- 
4340 


Oak table, 8 chairs, 2-18” leaves, 60”-96” 
$900, Bowflex XTL $1,200, black corner 
wall unit $70, antique Beaver table saw 
$300. Call: 905-697-8153 


Kittens, free to good home, all black 
female, tabby male 5 1/2 months old, 
brother & sister, cute, affectionate, keep- 
ing mother. Call: 905-668-8414 


1986 Fleetwood trailer, 34’ long, Florida 
room, shed, paved, driveway, fully fur- 
nished Largo Florida, asking $12,000 
obo, pictures available. Call: 905-697- 
1768 


Solid pine dinette set, one pedestal ta- 
ble with 2 leaves, 6 ladder back chars, 
includes buffet & hutch $800. Call: 905- 
263-8810 


2006 Saturn lon, loaded, immaculate 
condition, low kilometers, must see 
$14,500; solid pine computer desk $200; 
love seat $150. Call: 905-240-3993 


Harvest table, 8 chairs $1000; sailboat 
$500; hatchback car tent $150; cafe ta- 
ble, 2 chairs $100; oak corner table $75; 
more. Call: 905-986-6666 


Puppies, father is toy poodle mother is 
Maltese cross, finish 7-10 lbs, ready 1st 
week of Feb., $375. Call: 705-878-5068 


Canaries, German rollers, bred for song. 
Call: 705-489-4184 


Singer industrial sewing machine model 
20 U, excellent working condition, $450. 
Call: 905-728-6863 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 
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T. Eaton’s 1961 1/2 hp motor bench saw 
on stand; radios; collector plate; front 
cover of catalogue year 1907; shopping 
bags; many more items. Call: 613-396- 
1245 


4 snow tires on rims P205-R55-16 off 
Vibe, 8000 km, like new, asking $475, 
will deliver. Call: 905-355-1703 


Coffee table, end tables 3, sofa & love 
seat, chair $300; brand new 2” flooring 
stapler & nailer $200. Call: 905-433- 
2413 


Oak kitchen cabinets, counter, sink/fau- 
cet; sofa; swivel rocker chair; good condi- 
tion $600. Call: 905-434-2684 


20” TV $25; sleeping bag $25; cabinet 
$30. Call: 705-924-3467 


Stacking washer & gas dryer, single unit, 
4 yrs old $600; 72/36” shelving unit glass 
& grey $200. Call: 905-410-0163 


1998 Ski-doo Formula SL 500 fan, red, 
no marks or dents, sled runs great, 7350 
km, asking $2000. Call: 905-438-1619 


Exercise bike Sears 8 yrs old, battery op- 
erated, great condition, $150; 17” Sam- 
sung monitor $30; twin kids headboard 
oak colour $20. Call: 905-579-7431 


Shih Tzu puppies, CKC registered, 
champion blood lines, 1st shots, vet 
checked, micro-chipped, brown & white, 
$900. Call: 905-435-0290 


Permanently seals 
out rust and 
corrosion 

Hon-skid surface 


NOT hard and slippery 
like a drop-in liner 


Impact protection 


Accessories fit great - 
best choice for Sth 


Complete set of 50 countries of Coca- 
Cola Beanie Babies, each own plastic 
box, best offer; also other Coca-Cola 
items. Call: 905-723-3923 


Fireplace insert, wood burning,, high 
efficiency, 2 speed auto blower, black w/ 
brass trim faceplate, 30’ 6” liner kit, paid 
$2334 asking $950. Call: 905-576-6950 
RTX Posion series black on chrome rims, 
tires P225/45 ZR17, 5/100 bolt pattern, 
universal, used 2 months, $1250. Call: 
905-623-5142 


Extang tonneau cover full tilt easy lift 
hinged, fits Colorado, Canyon long box 
$500; blue under-car lights new $100. 
Call: 905-623-5142 


Maytag fridge 18.5 cu ft $450 or reason- 
able offer. Call: 905-579-1961 


Admiral 30” electric coil top easy clean 
stove, almond, excellent condition $75. 
Call: 905-644-3249 


2004 Chev Venture take over last year of 
lease, 80,000 km lease, blue with grey 
interior, many upgrades. Call: 905-655- 
4239 evenings 


Red 3 wheel scooter, 3 yrs old, paid 
$3700, mint, sell $900 obo. Call: 905- 
571-0018 


2002 Cavalier, 2 dr, balance of warranty 
till Oct 08, 41,000 km, dealership ser- 
viced. Call: 905-435-0516 


2001 5th wheel 28.5’ trailer, slide-out, 
wind scoop, batteries, Reese hitch, tail- 
gate, 2 extended mirrors, $18,000. Call: 
905-355-5456 


Victorian style living room set, taupe 
base with floral pattern design, less than 
2 yrs old, like new $1000. Call: 905-571- 
6233 


Complete folding gym never used, pul- 
leys etc., paid $200 sell $150. Call: 905- 
987-4706 


APPLIANCE REPAIR & INSTALLATION 
PROVINCLALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIAN E TECHNICIAN 


en Wibe 


CHRIS" 
APPLIANCE 
SERVICE 


905-436-6436 


CLINE-X 


SPRAY-OM8 TRUCK BEDLINERS 


CETTE APPLE TEL | 
UCEACED (145 APPLE TES 
VEE 2 TEAR EE RIEE . 


Scooters 


Lift Chairs 


2001 Honda Shadow Ace 750, 29,747 
km, includes screen, drivers backrest, 
saddlebags, black in colour, rides amaz- 
ing, beautiful bike, asking $5000. Call: 
905-571-6233 


Bread maker like new $25. Call: 905-728- 
9856 


Hitachi HD 46” wide projection TV & 
stand, mint, very little use, 2 yr full home 
warranty, paid over $2600 sell $1200. 
Call: 905-419-0455 


Help Secure Your Future. Buy 
Union-Made Domestic. 


Frigidaire professional series stainless 
steel appliances, 5 yrs old, dual fuel 
stove, top freezer, 20 cu ft fridge, micro- 
wave exhaust fan, like new, $1700 obo. 
Call: 905-449-5669 


C style bunk beds with futon $150. Call: 
905-721-1090 


1990 Suzuki quad runner 250 4x4, very 
good condition $2250 obo; Minnkota bow 
mount 42 Ib electric motor $200. Call: 
905-623-8567 


Walkers 


wat heer hs 


Adds value to your 
vehicle 


Limited Lifetime 
Guarantee 


#1 Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: weaw.line-xdurham.cam 
Call us today te book ' 
your appointment: 905-448-1 792 
LINE-% Gan Ge aeelied fo virtually any durfade and i deed fo ice 
Werhety of industrial ad) commercial aeplecetiordk. Call for cabaels! 
250 Wentworth Street East, Oshawa 
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- SALES - SERVICE - RENTALS 


= Seoolers = Litt Chairs + Aquatee Bath Lifls 
* Wheelchairs + Walkers = Porch/Stairlifts 
« Wheelchair Lilts " Home/Hospital Beds 
« Balhroam 4/4 = Aids For Gaily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


yee oe el 


MEDICHAIR. 


110 Dunlop Street £., Whitby, ON, LIN 6J5 
Ph. (905) 666-5001, Toll-Free 1-8465-5028 


ee Cee TT 


Wall pictures, office answering machine, 
hanging silk plants, black metal sign 
stands, exterior door & screen very new 
condition. Call: 905-433-7988 


Hand controls for vehicle, brand new still 
in box, easily installed, removed without 
any change to vehicle $300. Call: 705- 
292-5022 


Exercise equipment, Voyageur ST300 & 
361 Healthware steppers $125 ea; bikes 
Voyageur EX600 $125; Healthware $125; 
treadmill cross & walk Proform. Call: 905- 
433-7988 


Washer & dryer $350; Maytag dishwash- 
er built-in $185. Call: 905-728-9203 


Scrapping 1989 GMC Wrangler still intact 
can be heard running with full size high 
cap, reasonable. Call: 905-728-0547 


1995 Olds 3.1 engine & trans, 90,000 
original km, runs perfect $750. Call: 905- 
263-1033 


1997 Polaris XLT 600, 3100 miles, 
$2600; firewood face cord $100; slide-in 
dog cage for full size truck $50; gas lawn- 
mower $60. Call: 905-697-2290 


1983 Pontiac Firebird, 4 cylinder, run- 
ning, good body; 2 snowmobile sleds, 
fold-up trapper type; 14’ aluminum boat; 
8 hp rototiller Sears 2 spd. Call: 905-987- 
5822 


Oak dining set; front load washer; gas 
dryer; love seat; meggar; 2 hp DC motor; 
200 amp breaker; chandelier; battery BW 
TV; 110 volt relays new; old golf clubs. 
Call: 905-725-8675 


Schwinn bike trailer/stroller, has 3 large 
tires, folds for trunk, cost $300 sell $125; 
fridge & stove working $25 ea, freezer 
$25. Call: 905-433-7058 


2000 Venture, pm/pw/pdl, a/c, rust 
proofed every year, 170 k, $3000 as is 
or $3500 certified & e-tested. Call: 905- 
728-4287 

1984 Park Avenue, 3rd owner, never 
winter driven, 130 k, new tires, new gas 
tank, no rust, needs some tlc $2250. Call: 
905-697-3315 

1991 Chevy Silverado, 4x4 Z71, 350 
4 spd auto, fully loaded, under coated 
since new, runs excellent, summer rims, 
asking $6000 obo. Call: 905-432-7853 


1996 Polaris snowmobile XCR 600 triple 
spare sled $3000; 1992 Dodge Dakota 
LE extend cab, V6, black/red interior, 
$2000. Call: 416-802-2427 


45’ Trailer with a 38’ add-a-room at- 
tached. Has roof over trailer and room. 4 
bedrooms, kitchen, bath, huge common 
room and storage shed. Asking $15,000 
or b.o. Doesn't include site. Site is rented 
by camp owner. Call 705-439-3651. 


1993 Sunbird 4 dr auto, best offer, good 
runner; Tiffany light, excellent glass. Call: 
905-723-6988 


* Celebrate 70 Years Of U 


inion & Community Coming Together - March 31,2007. * 


CROWN MAINTENANCE INC, 


OUTDOOR POWE 


inate 
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Wakes 


er Oshawa Gert Li Tey Ms! Pea La? 


Time... to think about 


ni in style. 
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Conpratulations, after a lifetime of hand work 
youre ainived. Now it's time bo consider your 


future needs and to plan around tem 


Talk to us today about how investment alternatives 
like Alto" ‘4onthby Income Portfolios tan provide 
fieady, tax ethcient cash flow while helping to 
pisiect your future purchasing Poser, 


BETTY HALMAN-PLUMLEY 
Consultant 

Prone: (7S) BG 12k 

betty haiman-plumiey @ invasionegnaup 
oot 


The  e 


Peete 6 Cop Pere ae Ler re 


DO YOUR FEET, ANKLES, KNEES orn BACK HURT? 


Let the Certified professionals at BioPed Footcare Centre help ease your pain! 


e Custom-made foot orthotics (made by us, in our labs) e No-obligation consultations 
e Comfort footwear (available in extra-wide and extra-deep sizes) e As Preferred Providers, we direct bill to Green Shield 
e Shoe modifications and customizing e@ Open evenings and weekend to serve you better 


Three convenient locations to serve you: 
OSHAWA COBOURG PETERBOROUGH 
905.432.0061 905.372.7282 705.743.1447 


Learn more about what ails you at www.bioped.com 
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Computer desk melamine with wood 
grain finish, pull out keyboard shelf, shelf 
for hard drive, 17 CD area, 4’6” W x 18” D, 
like new $50. Call: 905-433-7058 


Safe, fire resistant double steel walls, 
15,450 cu in 26 1/2 x 26 1/2, 39 H, 400 
lb, $250. Call: 905-571-4161 


Accordion 120 base white pearl & gold 
colour, used little, excellent condition 
$600; reloading equipment, casings, 
brass, wads, boxes. Call: 905-723-1340 


Moffat upright kitchen stove, 20 yrs old, 
excellent condition, top of stove rotisser- 
ie for bbq, 4 burner & oven, glass door, 
$100. Call: 705-799-7641 


8” ice auger; wooden bed frame; pizza 
machine; Mercedes grill; Toledo scale 
various wheel discs; mens motorcycle 
jacket. Call: 905-728-4481 


Childs Graco booster seat like new $25. 
Call: 905-668-4600 


Salamander propane heater 50,000 to 
150,000 BTU, great for garage $120; Tor- 
nado fuel saver/hp booster fits any 305 
vortec engine $60. Call: 705-799-5164 


Drum set 5-pc includes 2 cymbals & hi- 
hat & all hardware, made by Pearl. Call: 
905-723-5921 


2000 Olds Alero, 4 dr, 6 cyl, auto, 152,000 
km, rust proofed, loaded, have to see to 
appreciate, asking $4950 certified & e- 
tested. Call: 905-435-0901 


Comprehenay 
Hearing Services 
to Meet Your 
Individual Needs 


Box liner for GMC short box ext cab like 
new, GM brand to fit models from 1999 to 
2007 $125. Call: 905-668-6328 


6’ bathroom vanity with 2 sinks, golden 
oak; 6’ bathroom vanity with 1 sink excel- 
lent condition; 16’ extension ladder; 16” 
truck tires for 3/4 ton on rims. Call: 705- 
277-2327 


Knitted socks $7.50 pr; knitted baby sets 
$17. Call: 905-725-9390 


Blue spruce 5’ & up, dig your own, Ban- 
croft area, cedars also. Call: 905-728- 
6534 


Used tires all sizes. Call: 905-723-5079 
a Please Support The United Way. a 


Lexmark Combi printer like new $15. 
Call: 905-728-6804 


2004 Fleetwood Tacoma, 12’ box trailer, 
2 K beds, fridge, stove, furnace, sleeps 
10, much more. Call: 905-697-9072 


Older dryer GE HD works good $75; 
antique dresser with round mirror $150. 
Call: 905-263-8892 


De Vilbiss upright air compressor, belt 
drive, asking $200. Call: 905-432-1253 or 


UNION 
VISITS 


For those in 
Lakeridge Health 


613-386-3064 


BAXTER'’S 


TAK REPLACEMENT 


WIGS 


*Large In-Stock Selection of Ladies Wigs 


“Private Rooms 


*Green Shield coverages & other carriers 


We Specialize in Chemotherapy & Mopecia 


905-725-1652 = 


Toll Free 1-866-847-9550 By Anoointment 


Oshawa 


@ Hearing Tests covered under OHIP Bier y|| Today 


(with referral) 


(@ Licensed audiohogists to provide 

complete hearing evaluations 

(@ Hearing Aid Dispensary to offer 
hearing aid fittings and services 


OshawaClinic 


ll! King Street East 


Oshawa 


for your 

personal 
ointment 
905.721.3536 


Courtice Health Centre 
1450 Highway #2 
Courtice 


SERVING THE DURHAM REGION FOR OVER 20 YEARS 
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Oshawa only, 


anyone wishing 


a visit by 


the Retirees’ 
Sick & Visiting 


Committee 
should call 


the Union Hall 


at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


New Smoking Bans Are A Great Reason 
To See Lauren Lamont For Hypnotherapy 


On May 31, 2006, new smoking bans came 
into effect in Ontario. 

These bans will prohibit smoking in all 
enclosed public places and workplaces, 
including bards, restaurants, bingo halls 
and private clubs (including Legion halls) 
lo more smoking rooms and patios can’t 
ave a roof. 

If you are a smoker and have tried 
to quit with patches, pills and just plain 
cold turkey with no success then consider 
\ypnotherapy. 

Today more and more people are turning 
to hypnosis to help them stop smoking. 
Certified Hypnotherapist and member 
of the National Guild of Hypnotists 
Lauren Lamont was inspired to help others 
through her own experience. 

She used to be a heavy smoker who 
quit this difficult addiction with the help 
of hypnotherapy. 

“Tt changed my life in such a positive 
way, | wanted to share my experience with 


others,” she says. “I wanted to help those 
who were constantly quitting and starting 
again.” 

Lauren says that the mind is a powerful 
tool. But like any tool you have to learn 
to use it to make positive changes in 
your life. 

“IF you are open to change and 
determined to achieve your goals then 
hypnotherapy will work for you,” Lauren 
explains. 

Hypnosis is a natural state of mind you 
often slip into in your daily life. It’s a state 
of heightened susceptibility to suggestion 
and deep relaxation. You are not controlled 
by someone else. You are the one taking 
control of your life. 

“The client is always in control of his or 
her own experience,” says Lauren. “I just 
assist them in relaxing and communicating 


at a subconscious level. A level where 
genuine change can take place.” 
Hypnotherapy has helped thousands of 


people overcome fears, free themselves 
from addictions, shed excess pounds or 
relieve the kind of stress that makes them 
sick. Hypnotherapy is the mind’s tool to a 
better way of life. 

Lauren is a graduate from the Ontario 
Hypnosis Centre and while her focus 
is on smoking cessation her skills as a 
ypnotherapist can help anyone with 
a variety of problems from nail biting, 
managing stress and assisting clients with 
sleeping difficulties. 

A visit to Lauren in her home office 
located at 85 Varcoe Road in Courtice is 
the next step that you need to take to quit 
smoking, lose weight or reduce stress 
levels. It’s a place where you can deal with 
your fears of flying, driving, leaving your 
ome, spiders, snakes and more. 

For more information call Lauren at 
(905) 579-8672 or email her at info@ 
laurenlamont.com or visit her website at: 
www.laurenlamont.com. 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 


Insomnia 


Special Interest in Smoking Cessation 


Lauren Lamont C. Ht 
Helping people Fight every day Battles 


Lauren Lamont, 


\ Certified Hypnotherapist is here 
to help people fight the difficult 


battles of everyday life such as 
smoking, weight loss, stress reduction, phobias and more. 
Appointments Available 905-579-8672 ¢ info@laurenlamont.com 


When it’s 
time to turn 
your life around, 


Yorx 925 home gym, excellent condition 
$180; 30” x 32” 1 pc fiberglass shower w/ 
top cap Maxx $180; Class II trailer hitch 
Safari $60. Call: 905-433-0330 


2002 Saturn 4 dr, silver, cloth inte- 
rior, 1.9L, 5 spd, int wiper, 45,000 km, 
5.3L/100 km, 53mi/gal, always garaged, 
$5000 obo. Call: 905-697-4148 


Older style wing chair; sheers; early 
American deacons bench walnut; con- 
vection oven; top hot plates; movie cam- 
era bag $25; tools. Call: 905-725-1668 


Automatic single bed adjustable mas- 
sage; animal cages; DVD player $10; ceil- 
ing fan childs room; many smaller items; 
occasional chair. Call: 905-725-1668 


Ladies ski suits sizes 8 & 10, stylish pat- 
terns, 2-2 pc matching gloves, 2-1 pc; 
blue & pink, make Boguer Descenti. Call: 
905-576-0017 


Local 222 Historical Events - see 
pages 32-33. 


Girls mountain bike excellent condition 
$55; Graco highchair $25. Call: 905-434- 
8384 


1938 Dodge rad $60 & parts; 1976 Cor- 
vette rad $250; 1973 Chev 1/2 ton left 
fender $35 & front window $75. Call: 905- 
655-7261 


New solid maple dining room suite, table 
& 4 chairs, extends to 78” wide $900. 
Call: 905-668-5259 


2001 XC SP 600, electric start, cover, 
new 1.25” track, slides, bearings, Boye- 
sen, rebuilt clutch shocks, trail pass, 
$4500. Call: 905-985-1384 


Maytag washer & dryer $100 for pair. 
Call: 905-430-3687 


1990 Mallard house trailer sleeps 6, aw- 
ning, deck, shed. full size fridge, 4 burner 
stove with oven, furnace, located Rice 
Lake, very clean park, good fishing. Call: 
905-723-4760 


4 pc fold away tonneau cover 1 yr $700 
obo cost $1100; sofa, loveseat, 3 tables 
& lamps $850 obo. Call: 905-433-2085 


Solid oak entertainment centre, 4’ x 5’, 
c/w smoked glass doors, holds 27” TV & 
all stereo equipment $75. Call: 905-434- 
6299 


CAW Co-Operating Lawyers 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


THE OSHAWORKER DEADLINE FOR THE 
APRIL 2007 ISSUE IS FRIDAY, MARCH 16 AT 4:00 P.M. 


Lore sellick, Registered Optician 


. GLASSES FULLY COVERED BY YOUR PLAN 
. SAME DAY OR NEXT DAY SERVICE 

. DIRECT BILLING FOR EYE EXAMS 

. NO-CHARGE SAFETY GLASSES 


905-438-1688 


Located 


inside 


the Oshawa Clinic | 


HiT 


Wy Steel East, Oshawa 


Brand new laptop computer never used, 
sell for $650 obo. Call: 905-571-2925 


Crib, mattress, mattress cover, fitted 
sheets. good condition $200. Call: 905- 
720-3685 


Drums 2 sets, min set 5 pc with stool 
$100; big set Max $200. Call: 905-426- 
8007 after 3 pm 


1998 Artic Cat 2L 500 snowmobile, re- 
verse, lady driven, excellent condition, 
asking $3500. Call: 905-263-2025 


1997 VMax Yamaha snowmobile with 
cover, hand warmers & studded track, 
runs well $2500 obo. Call: 705-324-2072 


Pool table, 4 1/2’ x 9’ solid oak, 1” slate, 
turned legs, leather pockets, many ac- 
cessories, $2000, can deliver & set up. 
Call: 905-999-1741 


Fiberglass motorcycle trailer, blue in co- 
lour, 14” wheels, pulls like a dream & is 
waterproof. Call: 905-982-0166 


2006 JDJ 6x12 6 ton Super Dumper 
landscape trailer, dual axle, 16” tires, 
electric brakes, tarp, barn doors & inside 
tie downs, personal use only. Call: 705- 
786-7201 


1981 GMC 1/2 ton $850; 1988 Mustang 
$400; 1980 motorcycle 2 for $750; dog 
crates, clippers & dryer, etc, Ford F150; 
pigeons $15 per pair. Call: 905-728-7200 


1994 Oldsmobile “98” Regency Elite, 
loaded, power everything, traction con- 
trol, supercharge 3.8L engine, no rust, 
forest green leather, 220,000 km, $2950. 
Call: 905-579-1953 


Star Choice receiver converter & acces- 
sories $100; Raleigh 10 spd bike new 
$200. Call: 905-725-0647 


HOMES THAT NEED ROOFING 


A select number of CAW! members will be given the. 

opportunity to have a lifetime, energy saving, steel 

shingle “Cool Roof by METALWORK installed 
on thiétir home at a reasonable cost! 


TR we coud use your home bo showcase the look of 
our “Quanry Slabe or Gedar Shingle roof to others, 
we will definitely make it worth your while, 
Asa display home participant, you will receive 
discounted pricing and will have access fo our 
special o.a0c. low iinkerest, no down payment, 
UNnSecuned bank financing. 

MetalWorks roofing Is designed for year round 
installation and wall provide you with unsurpassed 
beauty and protection ... guaranteed! 
www. TheLasthioof.com 

INQUIRE TODAY TO SEE IF YOUR HOME QUALIFIES! | 


1-866-894-404C€ 


email: metalworks@bil-den.cam 
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¢ 3 Shuttle Service vans For Durham Region Including Brooklin 
¢ Convenient Drive Through Service Department 
e < Parts Dept. . Collision Body Shop ¢ Used Auto Sales 


it 30am = 00pm 
“7-30 an ‘Soop ll 
“Saturday 
_ 2:00 am - 2200 pm 
www. gush rown.com 
NEW: 1201 DUNDAS ST. E., WHITBY © 905-668-5846 ¢ 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 


2 furnace humidifiers good condition $25 
ea; double burner electric range, excel- 
lent condition $25. Call: 905-723-7568 


Fiberglass truck cap raised roof, fits 
Dodge Dakota ext cab, 80”L 62”W $250 
obo. Call: 905-263-8825 


1996 Dodge Grand Caravan, runs well, in 
good condition $500. Call: 905-404-8759 


Sony 46” wide screen projection TV with 
stand, DVD player, 5:1 600 watt surround 
sound, 2 yrs old, paid $2600 sell $1500. 
Call: 905-579-7314 


Craftsman 10” radial arm saw $250; toi- 
let, sink with taps, beige, $55; complete 
Equus timing set, perfect condition $55. 
Call: 905-697-1967 


Suzuki RMZ 250-4 yellow, 20 hr, been 
stored, $5500 firm new $7300; white 
truck cap long box Chev $500; china 
cabinet $450. Call: 905-697-2715 


Futon bunk bed, has double futon & sin- 
gle top mattress, black, very good condi- 
tion $125 obo. Call: 905-697-0998 


3 Express Vu receivers, dish, remotes 2- 
2700, 4700, sell as package $275 obo; 
Pantec 2500 FTA satellite receiver w/ 
switch, remote, $65. Call: 905-571-3430 


2000 Yamaha 500 Phazer, 4800 km, cov- 
er, spare , windshield, excellent condition 
$2900 obo. Call: 905-623-1236 


New Armana bbq & counter top range, 
list over $2000 asking $350; Buick wire 
wheel covers full set 14” $25. Call: 905- 
983-8293 


Z28 Camaro fiberglass hood 1982-90 
$50; 1986 TransAM 5.0L H.O. 5 spd 
$1200 obo. Call: 905-983-8293 


4 breakfast/bar stools, solid oak only 
months old; curio; sofa table solid wood; 
set of dishes 12 place setting extra pcs. 
Call: 905-623-3833 


Gibson SG GI Reissue $1350 with case; 
Fender Hotrod Deville 4-10” speakers 
mint $775. Call: 905-576-0060 


Join in the Local 222 70th Anniversary 
Celebrations — see page 7 


Truck cap, contractors cap, excellent 
condition, Classique Ex Con model, 92” x 
63”, best offer. Call: 705-799-0716 


Piano upright good working order $700 
obo. Call: 905-725-5254 


2005 Silverado sport side, black, Vortec 
V8, Vortek exhaust, custom rims Line 
X, a/c, excellent condition, dealer main- 
tained, warranties, 34,000 km, $19,500. 
Call: 905-720-3730 


Bruce H. CoLeMAn 
Barrister & Solicitor 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A1N1 


CAW, 0 OMER's & OTF members and Seniors pay no Tact 


Agu Pickering: 905-427-0508 


ecngion 


905-623-4667 iors 


Welty Osha 905-665-0125 
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BUSINESS (905) 685-6146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9206 


Cement bricks approx 3000, will do cot- 
tage or small house, textured beige w/ 
colonial blue accent, .35 cents per brick. 
Call: 416-875-4710 


Polaris 2004 700 XLSP, reverse, electric 
start, 144 studs, 1983 miles, adjustable 
seat, sport package, excellent condition, 
$5900 obo. Call: 905-782-1188 


2002 Pontiac Aztec sport, 153K, auto 3.4 
L, 4 dr, fwd, burgundy, loaded, camping 
package, tent, air bed, certified, $9150. 
Call: 905-576-9464 


Solid cherry wood dressers, 1 tall boy, 1 
mirrored dresser in good shape, $1500 
for both. Call: 416-305-3438 


Infinity Elliptical machine hardly used, 
computerized programs, easy to move 
$900 obo. Call: 905-987-5523 


Fridge, stove, washer, dryer & range 
hood. Call: 905-683-4759 


Frigidaire fridge 18 cu ft in good condition 
$150. Call: 905-623-6919 


GM box liner fits 2000-2006 ext cab & HD 
crew cab $130; 95 plastic beer bottles for 
home brew $15. Call: 705-357-3286 


Single bed wooden frame, mattress, 
clean perfect condition $75; round table 
glass insert good shape $40. Call: 905- 
728-9834 


Jonsered 670 20” bar $250; McCullough 
700 20” bar $100; Stihl 028 20” bar $175; 
push lawnmower B&S $50; clothes dryer 
110 volt $50. Call: 905-983-9204 


2001 Olds Alero, leather interior, sun roof, 
power everything, remote starter, new 
tires, $6800 obo. Call: 866-261-0739 


begins with Healthy Eyes 


Direct billing of Insurance 
avallable for GM and 


Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 
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New & used neon signs, beer signs, TML 
signs, bar signs, car logo signs, lots to 
choose from. Call: 905-213-5912 


Sauder corner entertainment unit holds 
32” TV $80; green leather sofa $400. Call: 
905-571-2345 


Amish built solid oak corner TV cabinet, 
paid $3500 best offer; TV armoire solid 
oak asking $1500, both excellent condi- 
tion. Call: 905-579-3422 


Polaris ATV 2004, 500 HO, extras, 
$7400; 1993 250 trail boss, new tires, 
good runner, good plastic, $2000. Call: 
905-983-6753 


1989 Olds Cutlas Ciera, 4 dr, 6 cyl, good 
condition, emission test good until May, 
$500; piano Henry Herbert made by Ma- 
son & Rich, good condition $400. Call: 
905-683-3289 


Bell Express Vu dish & receiver, model 
2700 $40. Call: 905-623-2174 


Double stroller $85; 12x18’ nylon tent 
$100 obo; childs Little Tyke work bench 
like new $50; queen mattress never used 
$100. Call: 905-579-5979 


What Country Was Your Vehicle Manu- 
factured In? — see page 13. 


2005 Rockwood tent trailer, freezer, 
oven, furnace, microwave, heated mat- 
tress, water heater, slide-out dinette, 
bbq, screen room, storage box, $11,500 
obo. Call: 905-446-0076 


Fender Champ guitar amp 15 watts ex- 
cellent shape $175; 12 string Sigma gui- 
tar made by Martin $250 excellent shape 
& sound. Call: 905-666-4863 


Queen size Roccoco style bedroom 
suite, replica 1800s, solid wood, box 
spring & mattress, $2600 obo. Call: 905- 
438-8938 


1984 Bayliner bowrider 85 hp rebuilt 
force, nice cruising boat, runs great, 
$4500 obo. Call: 905-721-8712 


2005 Revo 3 wheel electric scooter, 
breaks down easy for storage, 300 Ib 
capacity, used once, 2 chargers included 
$1600. Call: 905-985-2152 


House, private, 473 Masson St Oshawa, 
4 bdrm, 3 bath, large lot, many upgrades, 
built 1926. Call: 905-723-1604 


Leather motorcycle jacket mens new size 
38 tall $125; 305 Chev motor 120,000 
miles still in car. Call: 905-725-1800 

2000 Dodge Neon muffler $40; 93 Regal 
rear rotors $20; 14” rims GM aluminum 
& steel; 89 Pontiac; 2001 Impala radia- 
tor $40; exhaust pipe & muffler $60. Call: 


WANTED 


1984 Olds 98 Regency Call: 905-623- 
1433 


12 to 14’ camping trailer. Call: 905-576- 
8864 


1986 or older Dodge 1/2 ton or Chrysler 
rwd cars for parts or scrap. Call: 705-277- 
3612 


Dirt bikes, motorcycles, any condi- 
tion; radio controlled cars/trucks/boats; 
Tamiya Lossi Traxxas; old fishing tackle; 
vacuum beater bar & hose. Call: 905- 
571-6051 


Older rotary dial telephones & other 
telephone related items. Call: 905-697- 
2304 


BOND 


905-725-6072 


ORFIEAL 


* VISION PLANS ACCEPTED 
© EYE EXAMINATIONS ARRANGED es, 


* SENIORS DISCOUNT 
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375 Bond St VW. Oshawa (Betveen Parke & Stevensan) 


1964 Plymouth Fury 2 dr hardtop, prefer 
big block, good body & interior. Call: 705- 
439-1513 


Metal lathe; milling machine; sewing 
machine; shop equipment. Call: 905-263- 
2661 evenings 


Service station air meter; 392 C.I.D. 
Chrysler Hemi motor. Call: 905-434- 
8384 


Any old or used rural mailbox. Call: 905- 
725-0647 


Cross bow 180+ draw. Call: 905-263- 
8825 


Older guitar or amp working or not. Call: 
905-576-0060 


Truck tires 875 x 16.5; wheel covers mo- 
tor home style 16.5; ski-doo or motoskis 
for parts; wrap around sun visor to fit old 
Chev van; 8 track player auto. Call: 705- 
277-9495 


14” spring bok boat with motor & trailer, 
must be in good shape. Call: 905-435- 
0320 


Long aluminum ladder 32” or 40’. Call: 
705-277-1484 


Kid Trax riding fire engine for parts. Call: 
705-439-2127 


E OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 
CATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acrE RESORT, 
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JEFFREY D. BROADBENT 


FEIFEL BROADBENT GAREAU GUALAZZI 
BARRISTERS & SOLICITORS 


Mr. Broadbent was born and raised in Oshawa, Ontario, and carries on the practice of 
personal injury and disability insurance litigation across the province, with offices in 
different communities. Influential in shaping Mr. Broadbent's personal commitment 
to advocacy for the individual against the powerful are his father, Dave Broadbent 
(CAW - Local 222 and national) and his uncle, Ed Broadbent (former MP for Oshawa 
and leader of the NDP). 


To be sure, injured and disabled persons need the benefit of representation of a 
strong advocate with the knowledge and experience to go against sophisticated 
insurance companies and defendants in order to be more likely to obtain reasonable 
compensation, fair and proportionate to their damages and circumstances. Far too 
often, insurers decline coverage in circumstances when compensation should extend, 
or unreasonably assess claims disproportionately low. Our experience has been that 
persons are significantly benefited by representation of an experienced advocate, 
capable of meeting the sophistication and tactics of insurers and defendants. Not 
only is it our experience that injured persons are far more likely to obtain 
compensation with counsel than without, but the level of compensation is 
commensurably higher. We do NOT require retainers from our clients, and instead 
seek costs from the insurer. This levels the playing field and empowers injured 
persons against insurers and powerful defendants. 


Mr. Broadbent and his team look forward to continued service in your region and 
would be pleased to discuss with you any personal injury or disability claim you ora 
person important to you may have suffered, to aid you in assessing same, and 
assisting you with the direction you may need to take. There is no cost to you for 
this service and our team views this as an important public service. 


Furthermore, recent changes to limitation periods in Ontario mean that deadlines for 
commencing legal action are now considerably lower than in the past. This means it 
is now more important than ever to seek legal advice and assistance early on. To 
illustrate, incidents involving public roads and sidewalks require notice in only mere 
days, otherwise the claim for damages, no matter how significant and severe, may 
die. But the law of limitations and notice is complex and confusing, which increases 
the urgency of obtaining competent legal guidance sooner rather than later. 


Indeed, the increasing complexity of personal injury and insurance law, together 
with the power imbalance between the individual against the insurer or powerful 
defendant, necessitates competent legal representation. If we may be of assistance 
to you, we invite you to contact our firm. 


(905) 720-0664 
EMAIL: broadbent@soolaw.ca 


/0th Anniversary Of VAW/CAW Local 222 


A Proud And Historic Event 
For All Canadian Workers 


efore April 1937, wages and work- 
ing conditions in the General Mo- 
tors Oshawa plant were demeaning, 
with no job security, grievance pro- 
cedure and few benefits. In January 
1937, GM reported record profits for 1936 
of $200 million, the highest in the company 
history. In the same month, the company im- 
posed the fifth consecutive wage cut in five 
years. On February 15, 1937, GM manage- 
ment posted new work schedules that would 
speed up production from 27 to 32 units an 
hour, with a concomitant wage increase of five 
cents per hour. GM workers were required to 
have a company doctor medical examination 
every year. Any worker, 50 years of age, who 
was considered unfit to handle the production 
line speed was fired. 

Meanwhile in Detroit, GM workers had just 
concluded their famous 44 day sit down strike 
and plant occupation, forcing GM to recognize 
the United Automobile Workers Union (UAW) 
of the CIO (Committee for Industrial Orga- 
nization) as their bargaining representative. 
On February 11, 1937, GM agreed to enter 
into discussions with the UAW on negotiating 
collective agreements involving 150,000 GM 
workers in the USA. 


UAW-CIO Comes North 

In Oshawa, GM workers were furious with 
the production speedup. On February 19, 
1937, 250 body shop workers walked out, 
tying up production in the whole plant. Calls 
went out to the UAW-CIO in Detroit to send a 
union organizer to Oshawa because the work- 
ers needed and wanted to form a union. 

On the day of the walkout, Hugh Thomp- 
son, a UAW organizer arrived in Oshawa. 
Within minutes of his arrival, Thompson was 
taken to a meeting of the 250 strikers. After 
speaking to the workers, Thompson got all 
the 250 men to sign UAW union cards and 
collected a $1.00 initiation fee from each. 
He also succeeded in getting the workers to 
agree to g0 back to work for two months to 
give the new GM system a trial. His objective 
was to sign up the rest of the GM workers into 
the union. 

On the following morning Thompson rented 
an office and set up UAW Local 222. By holding 
nightly meetings with every department in the 
plant and explaining to the workers the advan- 
tages of belonging to the UAW-CIO, Thompson 
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succeeded in signing up most of the 4,000 GM 
workers within a month. On March 2, 1937, 
UAW Local 222 received its Charter from the 
office of the UAW-CIO in Detroit. 

During the entire month of March 1937, 
GM refused to negotiate with Hugh Thomp- 
son and refused to recognize the UAW-CIO, 
referring to Thompson as an “imported agita- 
tor.” At the same time the Premier of Ontario, 
Mitchell Hepburn, interfered directly in the 
negotiations and urged GM not to recognize 
the CIO union. He warned that he would use 
the “entire resources of the province” even 
setting up a special police force (referred 
to by the strikers as “the sons of Mitches’) 
to keep the CIO out of Ontario because he 
“didn’t want CIO henchmen dictating to Ca- 
nadian industry.” 

Despite the belligerent attitude of GM man- 
agement towards the union and the intimidat- 
ing threats to use force by the Ontario govern- 
ment to prevent the CIO from establishing in 
Ontario, GM workers were united in their re- 
solve to establish UAW Local 222 as their bar- 


April 10, 1937. 


eal = 


Oshawa Mayor Alex Hall and UAW organizer Hugh Thompson speaking to GM strikers on 


RUSS 
GM workers went on RAK 


On April 8, 1937, the 
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ORGANIZING 
COMMITTEE 

MEMBER 


strike for union recog- 
nition and a collective 
agreement covering 
improved wages, se- 
niority rights, grievance procedures and other 
benefits. On April 9th the Globe and Mail front 
page editorial had the following headline “A 
Menace to be Stopped” claiming Canadian 
workers were being manipulated by foreign 
agitators and that people in Ontario were be- 

ing subjected to a reign of terror by the CIO. 
After 15 days of a disciplined and peaceful 
strike, which was enthusiastically supported 
by the entire city of Oshawa including the 
mayor, Alex Hall and all the city councillors 
who joined Local 222 as honourary members, 
GM was compelled to sign a written agreement 
with the union. At a meeting held on April 
23rd, the workers were buoyant and full of 
camaraderie. In spite of shortcomings in the 
two page agreement, they had gained a sense 
of achievement in taking on GM and gaining 
see A PROUD - page 61 


MARCH 2007 


EDUCATION COMMITTEE REPORT , 


Did You Know... 


Happy /0th Birthday, Local 222 


n March 2, 1937, Local 222 re- 
ceived its UAW charter. On April 8th 
a 15 day strike began. The follow- 
ing is a list of some of the demands 
the Oshawa workers made to Gen- 
eral Motors: 

© Stewards and a Grievance Committee 

@ An eight hour day, 40 hour week, time and 
a half after eight hours 

Seniority 

Abolition of the efficiency system 

A minimum wage 

An understanding on the length of the 
contract 

Pay day every other Friday 


@ A factory bulletin board to be available for 
union notices 

@ A five minute rest period every two hours 

@ Vending machines for chocolate bars, etc. 
The agreement delivered = = many 

improvements initially demanded. The 

settlement included the following clauses: 

@ Hours of work: 44 hours a week with 
overtime pay of time and a half (GM in the 
U.S. got 40 hours in 1937) 

@ Wages: restored some of the losses from five 
consecutive wage cuts (wages remained 12 
to 15 percent below GM in the U.S.) 

© Seniority: important to contain managerial 
discretion and favouritism and to establish 


A Proud And Historic Event For All 
Canadian Workers - continued from page 60 


union recognition. By a majority of 2,205 
to 36 they voted to return to work. 

Thus the CIO was firmly established in 
Canada in 1937 by the heroic action of 
those 4,000 GM workers and resulted in 
hundreds of thousands of workers join- 
ing CIO unions. The gains made by the 
struggles of these unions has benefited all 
of Canadian society tremendously. 

In the past 70 years, we have gained 
many improvements in wages, work- 


ing conditions and benefits through our 
union. 

It is for these reasons that we need to 
recognize and honour those courageous 
union pioneers. 

References for this article are from 
the following books: “The Canadian Auto 
Workers: The Birth and Transformation 
of a Union” by Sam Gindin; “National- 
ism, Communism and Canadian La- 
bour” by Irving Martin Abella’ 


seniority for layoffs 

(the auto industry 

was seasonal in the 

thirties with most 
jobs lasting from 

December to May) 
@ Grievances: Gave 

workers a voice in 

the workplace and 
a structured way for 
resolving conflicts 
@ Rest Periods: Important to relieve frequent 
speed ups 

© Production Standards: limited the rate at 
which the company could expect people 
to work, and required the company to hire 
more people to do the work 

© No Discrimination: important because 
management frequently fired activists. 

The contract recognized representatives 
of the union, but not the UAW itself. It wasn’t 
until late 1941, after Ford was organized, that 
General Motors finally gave formal recognition 
to the UAW in Oshawa. Within a week of signing 
the agreement in Oshawa, GM was forced to 
agree to similar contracts with its workers in 
Windsor and St. Catharines. 

Research from the CAW History CD ROM 
“No Power Greater.” Copies of this CD can 
be borrowed from CAW Local 222 Union Hall 
Library. 
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"9 new in your life 
5 Auto Workers Community We can help you with our home equity and 
- Credit Union | personal loans.We tailor ourselves to your needs. 


Tel: 905.728.5187 Toll Free: 1.800.268.8771 www.awccu.com 
322 King St. W, Oshawa Five Points Mall, 285 Taunton Rd. E, Oshawa 221 King St. E, Bowmanville 
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